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Purpose QUESTIONS 2/2 0BJECTS 2/2 NARRATIVE 1/0

1. Letter from the most senior officer (e.g., Dean, Head) committing to PRME’s Principles

Statement Date: 18/12/2024
Title: Letter from the Dean committing to PRME's Principles Language: British English
Description: Sharing Rights: Public

Purpose: Education for
Sustainability & Social
Impact Creation

Relevant Stakeholders: Pu
blic



University of
Northampton

12" December 2024

Adoption of the Principles for Responsible Management Education

To our stakeholders,

I am pleased to confirm that the University of Northampton reaffirms its support of the
following Seven Principles for Responsible Management Education: Purpose, Values,
Teach, Research, Partner, Practice and Share. In this annual Sharing Information on
Progress (SIP) report, we disclose our continuous efforts to integrate the Seven
Principles into our institutional strategy, culture, academic activities, and daily
operations, and contribute to United Nations goals, particularly in the Sustainable
Development Goals.

Sincerely yours,

V Lg(/‘l(ﬁ

Dean/ Highest executive name: Karen Jones
Dean/ Highest executive full title: Dean — Faculty of Business and Law
Institution name: University of Northampton

If applicable, form completed on behalf of dean/highest executive by:

[ 1 By checking here, I affirm I have received permission to sign on behalf of the Dean
or highest-ranking official

University of Northampton Switchboard 01604 735500

University Drive Study Enquiries 0300 303 2772
Northampton Study Email study@northampton.ac.uk
MNN1 5PH Web nerthampton.ac.uk

A charity providing undergraduate and postgraduate degrees and diplomas
Vice Chancellor Professor Anne-Marie Kilday MA PhD FRHistS PFHEA FSA Scot
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2. Mission, Vision, Strategy or Purpose

This object is marked as 'PRME Community only' and can only be viewed in

PRME Commons.
Statement Date: 19/12/2024
Title: Faculty of Business and Law - Overview Language: British English
Description: Sharing Rights: Public

Relevant Stakeholders: Pu
blic

Purpose: Education for
Sustainability & Social
Impact Creation

URL:
* https:/
www.northampton.ac.uk/

research/faculty-research/
business-and-law-research/



https://www.northampton.ac.uk/research/faculty-research/business-and-law-research/
https://www.northampton.ac.uk/research/faculty-research/business-and-law-research/
https://www.northampton.ac.uk/research/faculty-research/business-and-law-research/
https://www.northampton.ac.uk/research/faculty-research/business-and-law-research/

The Faculty of Business and Law's
Vision and Mission

Impact Purpose

The Faculty of Business and Law, university of Northampton, has
ensured that there is a vision and commitment to the United
Nations’ Principles of Responsible Management Education
across all its disciplinary areas. These Principles are viewed
within the faculty as the bedrock for creating a positive impact on
society as a whole, and thus supporting the core values of the
University. The faculties ambitious and dynamic curriculum, the
partnerships with community and industry and the inclusive and
supportive learning environment inspire students to hone their
skills and pursue their passions. Our students go on to challenge
traditional boundaries, develop as lifelong learners and create
meaningful positive impact in their communities and beyond.

Moreover, the Faculty has an embedded Research Centre for
Sustainable Business Practice (CSBP) which shares the ethos
and values of PRME. Within the CSBP, the Principles of
Responsible Management Education are ingrained as the
foundations of sustainable business practice. In addition, the two
other research centres (The Centre for the Advancement of Race
Equality & The The Centre for Global Economic and Social
Development) sit within the Faculty, and their activities
complement those of CSBP and the Faculty in relation to
Principles of Responsible Management Education

Impact Statement

The Faculty has a vision and commitment to the United Nation's
Principles of Responsible Management Education. For this, its
teaching, research, and partnership strategies are aligned to/with
the ethos and values of PRME

Date published
Dec. 20, 2024

Applicable Date Range

Jan. 2, 2023 - Dec. 31,
2024

Owner
Chijioke Uba

Contributors

Dalbir Khangura,
Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects

Responsible
Management
Education, Corporate
Social Responsibility
(CSR), Sustainable
Development
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1. Does the PRME Signatory Member have a person who is accountable and responsible for
RME?

Yes, but the role is formalized elsewhere within the PRME signatory’s organization (e.g., center/
institute leader, faculty/staff member), but not in senior leadership team

Statement

Title: RME Responsibility at the Faculty of Business and Law -
The Role of Centre for Sustainable Business Practices

Description: At the Faculty of Business and Law, every member of
staff is responsible for RME. This is because the faculty strives to
ensure that RME spans the entire activities of individuals at the
faculty. The Deans provide the strategic direction while other
faculty staff aim to incorporate RME within their areas of
responsibility. The Faculty’s Research Centre for Sustainable
Business Practices (CSBP) continues to play a pivotal role in
promoting sustainability. With its ethos and values aligned
closely with PRME, the CSBP serves as a hub for integrating
sustainability into research, education, and community
engagement. CSBP is responsible for reporting on the faculty's
PRME SIP Report

Date: 19/12/2024
Language: British English
Sharing Rights: Public

Relevant Stakeholders: Pu
blic

Purpose: Centre for
Sustainable Business
Practices 9CSBP),
University of
Northampton, Website

URL:

* https://

www.northampton.ac.uk/
research/research-institutes-
and-centres/centre-for-
sustainable-business-
practices-csbp/



https://www.northampton.ac.uk/research/research-institutes-and-centres/centre-for-sustainable-business-practices-csbp/
https://www.northampton.ac.uk/research/research-institutes-and-centres/centre-for-sustainable-business-practices-csbp/
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https://www.northampton.ac.uk/research/research-institutes-and-centres/centre-for-sustainable-business-practices-csbp/

Accountability for RME - Centre for
Sustainable Business Practices

Impact Purpose

The Faculty of Business and Law within the University of
Northampton (UON) became part of the United Nations
Principles of Responsible Management Education in December
2019. Since becoming a signatory, the Faculty has ensured that
there is a commitment to the United Nations Principles of
Responsible Management Education across teaching, research,
outreach engagement with local/national/international
organizations, and partnerships. Within the Faculty, these

Principles are considered pivotal to creating a positive impact on

society as a whole, thus supporting the core values of the
University. The Faculty has an embedded Research Centre for
Sustainable Business Practice (CSBP) which has the ethos and
values of PRME. Within the CSBP, the seven Principles of
Responsible Management Education are ingrained as the
foundations of sustainable business practice.

The Centre for Sustainable Business Practices (CSBP)
established in 2016 is home to active researchers within the
Faculty of Business and Law (FBL). It is responsible for sharing
information with the faculty and wider university's stakeholders
on the progress made in implementing the Seven Principles
through a Sharing Information on Progress (SIP) report.

Impact Statement

The Centre for Sustainable Business Practices has the ethos and

values of PRME, and is responsible for coordinating the faculty's
Sharing Information on Progress (SIP) report

Date published
Dec. 20, 2024

Applicable Date Range

Dec. 3, 2024 - Dec. 3,
2026

Owner
Chijioke Uba

Contributors

Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects

Business
Administration,
Responsible
Management
Education, Corporate
Social Responsibility
(CSR), Sustainable
Development, Ethical
Leadership,
Environmental
Economics



Values QUESTIONS 3/3 o0BJECTS 1/0 NARRATIVE 3/3

2. Does the PRME Signatory Member have at least one organizational entity (e.g., center,
institute, academic department) that is accountable and responsible for RME on behalf of

the Signatory?

Yes, the entity is involved in research

CSBP Research Activities

Impact Purpose

The Centre for Sustainable Business Practices has a wide range
of research expertise:

o Sustainable and Innovative Business Models, Markets and
Strategies

o Ethics, and Social Responsibility

o Social, Psychological, Cultural and Ecological Dimensions of
Organisational Sustainability:

o Standards, Sustainability Assessment, and Reporting:

o Cyber Security, Risk, and Resilience

o Legal Frameworks and Implications

o Technology Enhanced Greening

o Data Analytics for Sustainability

[e]

Applied Systems Analysis

[e]

Disaster and Crisis Management
o Business Operations, Supply Management, and Circular
Economy

Impact Statement

CSBP has a wide range of research expertise, conducting and/or
coordinating collaborative impact-oriented research at the local,
national and international levels.

Date published
Dec. 20, 2024

Applicable Date Range

Dec. 10,2024 - Dec.
10, 2026

Owner
Chijioke Uba

Contributors

Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects

Entrepreneurship,
Environmental Studies,
Corporate Social
Responsibility (CSR),
Sustainable
Development, Ethical
Leadership,
Environmental
Economics,
Renewable Energy
Management,
Sustainable Supply
Chain Management
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3. List the names, positions, and email addresses of all people responsible and accountable
for RME at the PRME Signatory Member



Faculty Staff Responsible And
Accountable for RME at the Faculty
of Business and Law, University of
Northampton

Impact Purpose

Dr Chijioke Uba - Chair of Centre of Sustainable Business
Practices

Dr Oluwaseyi Omoloso - Deputy Chair of Centre of Sustainable
Business Practices

Karen Jones - Dean of Faculty of Business and Law
Dr Sarah Jones - Associate Dean, Faculty of Business and Law
Dalbir Khangura - Deputy Dean, Faculty of Business and Law

The following members of staff also contributed to this version
of the report

Dr Saeed Nayeri

Dr Louise Reader
Ginny Field

Dr Ade Ige-Olaobaju
Anna Borley-Russell
Dr Nadeem Aftab
Clare Allen

Dr Divya Shukla
Queensley Ochada
Dr Sally Sun

Impact Statement

The CSBP Leadership Team and Faculty Deans (listed above) are

responsible and accountable for RME at the Faculty of Business
and Law, University of Northampton

Date published
Dec. 20, 2024

Applicable Date Range
Dec. 10,2024 - Dec.

10,2025

Owner
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects
Responsible
Management
Education
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1. The PRME Signatory Member involves the following elements of RME in its degree
programs. Mark all that apply.

./ Specific degree programs with RME in the program-level learning goals and assessment rubrics

Statement Date: 13/12/2024
Title: RME Embedded within Program at all Levels Language: English

Description: The Faculty of Business and Law is working towards  Sharing Rights: Public
ensuring that RME (particularly the different SDGs) span the

entire programmes on offer. Relevant Stakeholders:

Staff and Students

Purpose: Responsible
Management Education
Principles is presented in
Programmes and
Modules across all levels.
Students increasingly
encounter the Sustainable
Development Goals in
their learning activities
and assessments. Quality
Education (SDG 4) is at
the core of programme
and module delivery.



Programmes/SDGs Alignment
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MSc Project Management
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MSc Logistics

MA Human Resource Management and
Postgraduate Diploma in Human Resource
Management

BA Events Tourism and Hospitality

BA Commerce & International Business (Top-up)
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Case Study: MSc Project Date published

Qg Dec. 20, 2024
Management (Description of degree =
Applicable Date Range

programs with RME in the program- Jan. 1,2024 - Dec. 31,
. 2024
level learning goals and assessment
. Owner
rUanS) Oluwaseyi Omoloso

Contributors

Impact Purpose i
Oluwaseyi Omoloso,

In our Master’s course in Project Management, we are deeply Sl ietez o
committed to ensuring that our curriculum not only meets the Sharing rights
highest standards of quality education (SDG 4) but also Public
integrates the Principles for Responsible Management Education Language
(PRME) to shape ethical, responsible, and sustainability-focused English
professionals. Our course reflects a deliberate effort to align with Country
the United Nations Sustainable Development Goals (SDGs) and United Kingdom
cultivate a deep understanding of these goals among our Subjects
students, empowering them to become agents of positive Business
change in their respective fields. Administration,
Responsible
Impact Statement Management
Education

1. Advancing Inclusive and Equitable Quality Education

One of our primary goals has been to foster diversity and
inclusion within our course, offering a truly inclusive learning
environment that embraces students with varying abilities,
including those with mobility, cognitive, and speech challenges.
By customising delivery methods and assessments, we enable all
our students to pursue their academic and professional
aspirations unhindered. This approach aligns not only with SDG 4
but also with PRME’s commitment to purpose, as we strive to
develop the potential of every student to contribute meaningfully
to society.

Additionally, our curriculum emphasises dialogue and global
perspectives, bringing together students from diverse
backgrounds to collaborate on projects that address real-world
challenges aligned with the SDGs. For instance, in the
Fundamentals of Project Management module, students work in
multinational teams to conceptualise projects tailored to specific
sustainability challenges in their home countries, such as the
recent project on smart buildings for promoting sustainable
consumption (SDG 12). By integrating these practical
applications, we are fostering the development of leaders who
think globally and act locally.

2. Embedding Sustainability Across Modules



Sustainability is at the heart of our course structure, reflecting
PRME's principles of method and values. Every module
encourages students to engage critically with sustainability
principles, analyse diverse global case studies, and apply their
knowledge creatively through assignments. For instance, in the
Risk and Resilience in Supply Chains module, students evaluate
potential risks and propose solutions that address social
sustainability (SDG 8), economic growth (SDG 8), and reduced
inequalities (SDG 10) within supply chain operations. This
approach not only enhances their understanding of systemic
challenges but also develops their ability to design practical,
ethical, and sustainable solutions.

Similarly, in Finance and Procurement for Projects, students
explore frameworks that prioritise responsible consumption and
production (SDG 12). By encouraging the adoption of
procurement strategies that minimise waste and optimise
resource utilisation, we help students integrate sustainability into
the financial dimensions of project management.

3. Innovation and Ethics in Project Management

As we undertake a comprehensive overhaul of our course, we are
strengthening the integration of sustainability and ethical
considerations into all aspects of the curriculum. For instance,
our new module on Technologies in Project Management will be
focusing on leveraging technological advancements to promote
sustainable practices in project execution. Students critically
examine how technologies can reduce environmental harm,
promote resource efficiency, and align with goals such as
sustainable industrialisation (SDG 9), sustainable cities (SDG 11),
and life on land (SDG 15). Ethical considerations around these
technologies are woven into both the course content and
assignments, encouraging students to think beyond technical
feasibility to evaluate societal and environmental impacts.

4. Research Aligned with Global Goals

Research is a cornerstone of our course, and our emphasis on
SDG-related dissertation topics reflects PRME's principle of
research. We encourage students to tackle pressing
sustainability challenges, and their work often leads to broader
dissemination through book chapters and journal publications,
ensuring their findings contribute to global knowledge. Recent
examples include projects on “Developing Strategies for

n o«

Northamptonshire SMEs resilience against Fuel Poverty”, “Investi

nou

gating how startups use Scrum in a sustainable way”, “Integratio
n of Building information Modelling (BIM) and Artificial
Intelligence (Al) to Mitigate Delay in Construction Projects”, and
“Exploring Sustainability Drivers, Practices and challenges in

closed-loop manufacturing in Ghana”, highlighting our



commitment to producing actionable insights that can influence
industry practices.

5. Promoting Social Responsibility and Real-World Impact

Two of our flagship modules; Critical Issues in Project
Management and Social Responsibilities and Impact; actively
engage students in creating real-world impact. In Critical Issues
in Project Management, students are tasked with implementing
community-level projects aligned with the SDGs, demonstrating
the practical application of project management skills to address
local needs. The Social Responsibilities and Impact module
focuses on the social responsibility concepts, principles, and
theories, to empower the students with a systematic
understanding of sustainable business practices and their role in
creating social value. The module introduces key frameworks for
front-end strategizing processes that students can apply to
sustainable development projects. For example, learners critically
evaluate the ethical underpinnings of business responsibility,
grappling with real-world dilemmas faced by organizations in
balancing profitability with societal impact.

6. Preparing Ethical Leaders for the Future

Ultimately, our course is designed to produce not just competent
project managers but also responsible leaders who embody the
principles of ethical business and management. By promoting
critical thinking, interdisciplinary collaboration, and a strong
alignment with the SDGs, we aim to instil in our students a
lifelong commitment to creating value for both business and
society.

Our efforts are ongoing, and as we continue to refine our
curriculum, we remain steadfast in our dedication to PRME and
the SDGs. By embedding sustainability, ethics, and inclusivity into
every aspect of our course, we are preparing our students to lead
projects that drive meaningful and lasting change in the world.



Case Study: MA Human Resource
Management with PG Diploma
Human Resource Management
(Description of degree programs with
RME in the program-level learning
goals and assessment rubrics)

Impact Purpose

The MA HRM is taught alongside the PG Dip HRM and is
validated by the Chartered Institute of Personnel and
Development (CIPD). As such, it aligns with the strategy of the
CIPD to champion better work and to create better working lives
and in doing so to remove the barriers to good work https://
www.cipd.org/en/about/purpose-impact/ .The course is mapped
to the CIPD New Profession Map https://www.cipd.org/en/the-
people-profession/the-profession-map/explore-the-profession-
map/ and its aim is to develop students as responsible HR
professionals through practice that is

o Principles led
o Evidence based
o Qutcomes Driven

An in-depth understanding of strategic people management in
organizations is gained through specialist learning activities,
events, external speakers, formal learning and real world case
studies. Exposure to and networking with the local HR
community alongside reflective practice is also embedded into
module teaching and assessment to support self-awareness and
personal and professional growth in our community of learners.

Throughout their learning, students practice the tools and
techniques of strategic HRM providing practical, insight-driven
experiences. The course philosophy firmly reflects the SDG’s of d
ecent work and economic growth , reduced inequalities,
sustainable cities and communities, and peace, justice and
stronger institutions.

Impact Statement
1. Inclusive, Equitable and Quality Education

The approach taken to the course design and pedagogy has been
informed by university, CIPD, QAA guidelines and developments
in the world of work. Acknowledging continuing social inequality
and reflecting the strategic goals of the university inclusivity and
support for learners from diverse backgrounds is embedded in
everything we do. The aim has been to develop a learning

Date published
Dec. 20, 2024

Applicable Date Range

Jan. 1, 2024 - Dec. 31,
2024

Owner
Oluwaseyi Omoloso

Contributors

Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
English

Country
United Kingdom

Subjects

Human Resources,
Responsible
Management
Education, Sustainable
Development
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experience and an assessment strategy which is inclusive,
comprehensive, valid and reliable as well as providing
opportunities for learners to experience a range of interesting
and innovative assessments and learning activities. This reflects
the priorities and purpose of the university to support aspiration,
create opportunities and deliver social impact. https://
www.northampton.ac.uk/about-us/governance-and-
management/our-strategy/our-purpose/

2. Decent work and economic growth

The course reflects the philosophy that the world of work should
be purposeful, equitable and ‘human’ and that at its heart, work
should be a positive experience. Students are encouraged to
design and develop sustainable strategic solutions to real-world
issues that will contribute to the success and growth of
organizations in a responsible and ethical manner. The HR
professionals we create are positioned both in knowledge and
attitude to contribute positively to reducing inequalities and
building sustainable institutions and communities.


https://www.northampton.ac.uk/about-us/governance-and-management/our-strategy/our-purpose/
https://www.northampton.ac.uk/about-us/governance-and-management/our-strategy/our-purpose/
https://www.northampton.ac.uk/about-us/governance-and-management/our-strategy/our-purpose/

Research QUESTIONS 1/1 OBJECTS 2/2 NARRATIVE 4/2

1. The PRME Signatory Member involves the following elements of RME in its research
endeavors. Mark all that apply.

Responsibility-related conferences

Event Date: 19/12/2024

Title: Responsibility-related conferences - University of Language: British English

Northampton Sustainability Summit
Sharing Rights: Public

Description:
Details/links to the University of Northampton Annual Event Date Range: 15/05/
Sustainability Summit organised by CSBP and university staff 2023 - 20/05/2024

Location: University of
Northampton

Speakers: Academic and
Business

Description: The
University of
Northampton
Sustainability Summit

URL:

* https://
www.northampton.ac.uk/
about-us/governance-and-
management/management/
sustainability/uon-
sustainability-summit/

* https:/
www.northampton.ac.uk/
about-us/governance-and-
management/management/
sustainability/uon-
sustainability-summit/uon-
sustainability-summit-2023/

* https://slipah.co.uk/about-
us/
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Responsibility Related Conferences -
The Case of the Northampton
Sustainability Summit

Impact Purpose

The faculty has recorded tremendous progress in the recent
years when it comes to organising impactful conferences. The
three research centres have been instrumental in driving related
initiatives. A remarkable Case is University of Northampton
Sustainability Summit that is led and organised by researchers at
the Centre for Sustainable Business Practices

The 15t Annual Sustainability Summit 2023

On the 15 and 16 of May 2023, over 150 delegates from over 40
different businesses, charities, HEI's, and local government
authorities attended the University of Northampton Sustainability
Summit to identify their shared sustainability challenges and
agree a roadmap for action in the form of the Northampton
Sustainability Accord.

The Accord represents a commitment by the stakeholder
community to collectively pursue, in the short, medium, and long
term, clearly stated sustainability goals through collaborative
research, enterprise and knowledge exchange projects which will

improve the sustainability practices of stakeholder organisations.

The Accord gave rise to the formation of the Sustainability Local
Innovation Partnership Agenda Hub (SLIPAH). It (The Accord)
provides for the establishment of SLIPAH and gives it a mandate
to implement the Accord, as well as coordinate the research and
knowledge activities required to pursue the shared sustainability
goals listed in the Accord.

SLIPAH is a pioneering sustainability research and knowledge
exchange Hub founded to champion sustainable innovation and
collaboration within the local Northamptonshire region and
beyond. It was launched on the 18th of July 2023 in the wake of
the University of Northampton’s groundbreaking Sustainability
Summit.

The 2" Annual Sustainability Summit 2024

The 2004 Summit (May 20 — May 21, 2024) was organised under
theme; “Harnessing the power of Innovation in attaining our
shared Sustainability goals under the Northampton Sustainability
Accord.” It provided a deliberative framework for a collective
assessment of the progress that had been made so far in
attaining the sustainability goals set out in the Northampton
Sustainability Accord. More importantly, the “Innovation strand”

Date published
Dec. 20, 2024

Applicable Date Range

Dec. 19,2024 - Dec.
31,2024

Owner
Chijioke Uba

Contributors

Dalbir Khangura,
Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects
Entrepreneurship,
Sustainable
Development, Social
Entrepreneurship


https://www.northampton.ac.uk/wp-content/uploads/2023/05/northampton-sustainability-accord-2023.pdf
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was incorporated into the Summit & Northampton Sustainability
Accord framework to accelerate collaborative efforts in attaining
shared sustainability goals by identifying innovative sustainability
solutions for businesses and other relevant stakeholders as well
as to develop relevant action plans to address industry
challenges and to enable knowledge/best practice sharing
between academic and industry. The summit also provided
opportunity for organisations across Northamptonshire and the
Midlands region to highlight and exhibit the high value of
sustainability projects that are they are undertaking.

Going forward, CSBP intends to incorporate student-organised
activities into the Summit activities. This will serve as another
avenue for engaging them with sustainability and directly linking
them to likeminded businesses. CSBP also intends to be even
more ambitious with the Summit by collaborating with
universities and businesses in the broader Midlands of England.

Impact Statement

The Faculty of Business and Law, through the activities of its
research centers, is at the heart of driving sustainability research
and initiatives through the different conferences that is organised
by staff at the university.

This narrative is marked as 'PRME Community only' and can only be viewed
in PRME Commons.

Faculty members must report their responsibility-related research publications regularly



Reporting Responsibility-Research
Publications

Impact Purpose

The Faculty of Business and Law (FBL) is committed to
delivering outstanding responsbility-related research that makes
a difference to society. Its three Research Centres work closely
with external partner organisations, locally, nationally and
internationally, producing internationally renowned and relevant
research and disseminate knowledge on an international scale

Pure is the University of Northampton's current research
information system and is also its portal to the world,
showcasing the research outputs, projects, datasets and
activities of its researchers. Research outputs by Centre
members that are tied to responsibility are reported n PURE
accordingly

Some of the recent publications include

Bisani, S., Daye, M. and Mortimer, K., 2024. Legitimacy and

inclusivity in place branding. Annals of Tourism Research, 109, p.

103840.

Omoloso, O., Mortimer, K. and Wise, W.R., 2024. The influence of
sustainability drivers on the implementation of social
sustainability practices in the leather industry. Cleaner
Production Letters, 6, p.100051.

Hulme, A., 2024. Loneliness, Conviviality, and Resilience:
Ontological Dislocations in the Anthropocene. Global
Perspectives, 5(1), p.116150.

Carbone, F,, 2024. War-related attractions:‘the good, the bad, or
the ugly'? War museums between peace, national identity and
war porn. Current Issues in Tourism, 27(5), pp.679-688.

Hosseinian-Far, A., Laryea, E., Omoloso, O., Sarwar, D. and Uba,
C.D., 2024. Introduction to Contemporary Sustainable
Organisational Practices. In Contemporary Sustainable
Organisational Practices: A Roadmap for Transformation (pp.
1-13). Cham: Springer Nature Switzerland.

Charles, V., Emrouznejad, A. and Gherman, T., 2023. A critical

analysis of the integration of blockchain and artificial intelligence
for supply chain. Annals of Operations Research, 327(1), pp.7-47.

Laryea, E., Omoloso, 0., Sarwar, D., Uba, C.D. and Hosseinian-Far,
A., 2024. Value Added Products from Fruit Waste: A Systematic
Review. Contemporary Sustainable Organisational Practices: A
Roadmap for Transformation, pp.137-147.
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Hansun, S., Charles, V. and Gherman, T., 2023. The role of the
mass vaccination programme in combating the COVID-19
pandemic: An LSTM-based analysis of COVID-19 confirmed
cases. Heliyon, 9(3).

Uba, C.D., Hasan, M.N. and Mshelia, J.B., 2023. Social
responsibility in micro businesses in an African context: Towards
a theoretical understanding. Business Ethics, the Environment &
Responsibility, 32(1), pp.164-178.

Sneddon, S., 2023. Paradise Lost? The red right hand of green
technology. Journal of Human Rights and the Environment, 14(2),
pp.169-193.

Hosseinian-Far, A., Laryea, E., Uba, C.D., Sarwar, D., Derrick, S. and
Omoloso, 0., 2024. Macro impacts of plastic pollution in
Ghana. Cambridge Prisms: Plastics, 2, p.e17.

Seuwou, P, Dodzo, N., Osho, Y., Ajaefobi, W. and Ngwana, TA,,
2023. Exploring the factors that impact ethnic minority students’
attainment at a British university. Journal of Educational
Research and Review, 6(1).

More responsibility-related research publications are available
from the Centre Pure Profiles (links)

Centre for Sustainable Business Practices

Centre for Global Economic and Social Development
Centre for the Advancement of Racial Equality
Impact Statement

The Faculty of Business and Law (FBL) is committed to
delivering outstanding responsibility-related research that makes
a difference to society. Research outputs are made available to
the public using the university's research information systems
(PURE)

PhD-level courses with course-level RME learning goals


https://pure.northampton.ac.uk/en/organisations/centre-for-sustainable-business-practices
https://pure.northampton.ac.uk/en/organisations/centre-for-global-economic-and-social-development
https://pure.northampton.ac.uk/en/organisations/centre-for-the-advancement-of-racial-equality/persons/
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Title: Examples of PhD-level course syllabi with course-level RME
learning goals

Description: Details are provided here on the structure and
learning goals of our DBA programme, in alignment with RME
principles.
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Language: British English
Sharing Rights: Public
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Report on Activities Supporting PRME Principles in the DBA Programme

This report summarises our efforts to align the DBA programme with PRME principles and
outlines future plans, focusing on sustainability, ethics, and innovation in management
education.

Current Activities Supporting PRME Principles

1.

Purpose (Principle 1): Developing Responsible Leaders

The DBA programme equips students with advanced research and leadership skills through

taught modules and dissertation projects. These modules emphasise sustainable research

practices, ethical decision-making, and embedding sustainability in management. Students
are encouraged to address ethical leadership in their research.

Values (Principle 2): Embedding Global Social Responsibility

Sustainability and ethical practices feature prominently in dissertation research. Faculty
expertise in sustainability is embedded in teaching and supervision, ensuring students can
address global social responsibility effectively.

Teach (Principle 3): Creating Engaging Learning Experiences

The programme uses case studies, workshops, and research seminars to enhance critical
thinking and ethical decision-making skills of the students. Modules are being updated to
include emerging topics like Al and its links to sustainability.

Research (Principle 4): Advancing Responsible Management Knowledge

Research is central to the programme and our students are explore critical issues in
sustainable management through taught modules and dissertation research and contribute
to knowledge in the field.

Partner (Principle 5): Building Collaborative Relationships

During the research stage, collaborations with businesses and public organisations allow
students to address real-world challenges in sustainability, enhancing the practical
relevance of the DBA.

Future Plans: To strengthen alignment with PRME principles, we are focusing on:

Curriculum Updates (Teach: Principle 3 and Practice: Principle 6): Refreshing modules
with the latest developments in sustainability and Al to ensure students are equipped for
contemporary challenges.

Student-led Initiatives to support (Share: Principle 7): We plan to introduce student-led
research forums and communities of practice to facilitate knowledge sharing and
collaboration on sustainable business practices.

We hope that current activities and future plans will continue to deepen the integration of PRME
principles and enhance our research degree programmes impact in responsible management
education.



PhD and DBA Research at the Faculty
of Business and Law (FBL) University
of Northampton

Impact Purpose

The Faculty of Business and Law (FBL) is dedicated to fostering
a robust and inclusive research culture that embodies the values
of the United Nations’ Principles for Responsible Management
Education (UN PRME). As a signatory of UN PRME, we integrate
these principles throughout our postgraduate research (PGR)
programs. We empower our students to become responsible
leaders, contributing to sustainable and ethical global practices.
This report outlines the progress of FBL's PGR initiatives, our
inclusive engagement with students, the application and
selection criteria, existing and future activities all of which are
well aligned with the PRME principles.

PGR Engagement

FBL has made significant steps in creating supportive
environment for our PGR candidates, by ensuring inclusivity and
accessibility at every stage of their academic journey.

Our Strategies

In FBL, we regularly hold academic discussions, debates, and
seminars, as well as research workshops and industry panels,
aimed at providing our students with practical insights into
responsible management, law and personalized supervision.
Each PGR candidate is paired with a carefully selected
supervisory team that understands their individual needs and
help meet their professional aspirations. We promote
collaboration and shared learning through PGR peer groups and
forums, allowing students from diverse backgrounds to
exchange ideas and support one another. We actively encourage
involvement from underrepresented groups by implementing
targeted outreach efforts, providing financial assistance
programs, and offering mentorship opportunities.

In FBL, our postgraduate research students actively participate in

projects that not only enhance academic understanding but also
tackle pressing real-world issues. A focal point of our recent
research initiatives has been the exploration of sustainable
business practices, underscoring the critical role of purpose-
driven leadership within the corporate landscape. One
noteworthy PhD project that exemplifies this commitment is the
comprehensive review of environmentally sustainable mulching
techniques aimed at promoting the economic growth of
pineapple cultivation in Ghana. This study highlights how
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implementing eco-friendly mulching practices can contribute to
improving agricultural productivity and sustainability, thereby
benefiting local communities and the broader economy. Through
such research endeavors, our students are equipped to
implement innovative solutions that align business objectives
with environmental stewardship. Our application and selection
processes are grounded in the principles of fairness,
transparency, and inclusivity.

Criteria for PGR Applications
Alignment with Sustainable Development Goals

We place strong emphasis on research proposals that tackle
urgent global challenges, including climate change, social justice,
and ethical governance. We are committed to supporting
initiatives that contribute to sustainable development and drive
positive change in these critical areas. Candidates are evaluated
based on their academic achievements, which include
educational background, academic grades, and relevant
coursework which demonstrates solid foundation in the field.
Research potential is also crucial, as applicants are expected to
highlight their ability to think innovatively and solve problems
through previous research experiences or projects. A genuine
commitment to responsible and sustainable management
practices is essential, particularly in understanding the social,
economic, and environmental impacts of management
strategies.

In addition, we value candidates who bring unique life
experiences and diverse perspectives, as this diversity enriches
our research community and fosters an inclusive environment
that appreciates different viewpoints. Such varied backgrounds
contribute to more comprehensive and innovative solutions to
contemporary challenges.

FBL/PGR Selection Process

1. Merit-Based Evaluation Applications are reviewed by a diverse
panel to minimize bias. Each candidate is assessed based on
their proposal strength, prior experience, and potential
contributions to FBL and society.

2. Interviews Shortlisted candidates participate in interviews to
assess their communication skills, understanding of PRME
principles, and readiness to engage in ethical and responsible
research.

3. Alignment of research topics and proposals with PRME
Principles is also assessed.

FBL integrates PRME principles across PGR activities through
various initiatives. Some existing activities include:



1. Sustainability Research Themes. Many PGR projects tackle
critical sustainability issues such as renewable energy, ethical
supply chains, and corporate social responsibility.

2. PRME-Centric Curriculum Workshops and training sessions
include discussions on ethical decision-making, inclusive
leadership, and the role of business in society.

3. Partnerships and Collaborations. We collaborate with global
institutions and local organizations, by providing PGR students
with real-world opportunities to apply PRME principles.

4. Student-Led Initiatives. Our students are encouraged to lead
community engagement projects and sustainability awareness
campaigns.

Challenges and Future Plans

While FBL has made notable progress, there are areas for
improvement to ensure long-term success and sustainability.

1. Resource Constraints: limited funding for research
scholarships and sustainability-focused projects has impacted
our ability to attract top talent.

2. Global Collaboration Gaps: expanding opportunities for
international research partnerships is essential to fully embed
global PRME perspectives.

3. Inclusivity Barriers: systemic barriers such as language and
cultural differences tends to hinder inclusivity in PGR programs.

FBL/PGR Future Plans

1. Enhanced Funding Opportunities: We aim to secure additional
grants and sponsorships to support PGR students, particularly
those focused on PRME-related research.

2. Expanded International Networks: By forming partnerships
with universities and organizations aligned with PRME, we will
provide students with broader learning and research
opportunities.

3. Continuous Curriculum Development: Our training programs
will be updated to include emerging sustainability topics, such as
artificial intelligence ethics and circular economy models.

4. Improved Student Provision: We will strengthen mentorship,
mental health resources, and tailored career guidance to help all
students thrive in their research and professional pursuits.

FBL/PGR Future Development

As we look ahead, we recognize areas for improvement. We will
enhance communication to inform students about engagement
opportunities and the importance of PRME principles, seek



additional funding sources for student-led research initiatives,
and establish feedback mechanisms to assess our activities'
effectiveness.

Attachments: Selected Sustainability Research topics from FBL/
PGR candidates

1. Exploring disclosure practices and sustainable business
approaches in the fresh fruit industry linked to Africa.

2. Review of environmentally sustainable mulching practices for
the economic development of pineapple cultivation in Ghana.

3. Impact of green finance, regulation, and innovation on
sustainable development.

4. Empirical study of the relationship between green bonds and
corporate sustainability performance.

5. Assessment of corporate social responsibility's impact on
sustainable development in the Electricity Supply Industry of
Namibia.

6. Evaluating the relationship between leadership gender diversity
and sustainability disclosure in South Africa.

Conclusion

In conclusion, FBL remains committed to the principles of UN
PRME. We actively embed them into every aspect of our PGR
programs. By addressing challenges and implementing forward-
looking strategies, we aim to sustain and enhance our PGR
offerings, ensuring they remain inclusive, impactful, and aligned
with the global sustainability agenda. Through our efforts, FBL
continues to nurture a generation of scholars who will lead with
responsibility and integrity, contributing to a more equitable and
sustainable world.

Impact Statement

The Faculty of Business and Law (FBL) is dedicated to fostering
a robust and inclusive research culture that embodies the values
of the United Nations’ Principles for Responsible Management
Education (UN PRME). These principles are integrated
throughout our postgraduate research (PGR) programs and
evidenced in some of the PhD and/or DBA projects undertaken
by our students
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1. The PRME Signatory Member partners with business, government, civil society and
academia to advance responsibility-related education, research, or practice in the
following ways. Mark all that apply.

Acting: working collaboratively to enact change

Event Date: 17/12/2024
Title: Details of the FRESHPPACT Project and Policy Interactions Language: British English

Description: In December 2023, The FRESHPPACT team attended  Sharing Rights: Public

a Regional Workshop Fostering the Intra-ECOWAS Cooperation

and Advancing Intra-African Trade in West Africal Agrifood Value ~ Event Date Range: 12/12/

Chains. We presented the activities of the FRESHPPACT hub 2023 - 13/12/2023

[managed by the University of Northampton] in Ghana and how

plastic substitutes made from agricultural by-products can

provide social, economic and environmental benefits. Speakers: Oluwaseyi
Omoloso

Location: Senegal

Description: The event
was a Regional Workshop
Fostering the Intra-
ECOWAS Cooperation
and Advancing Intra-
African Trade in West
Africa's Agrifood Value
Chains.
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FRESHPPACT Presentation
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FRESHPPACT
The Fresh Produce Impact Hub

l.n |.| "lll.l'll' o i SSI_,

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn



FRESHPPACT is run by the University of
Northampton, Centre for Sustainable Business
Practices and is funded under the Sustainable
Manufacturing and Pollution Programme (SMEP).

The SMEP programme is funded by the UK Foreign,
Commonwealth and Development Office (FCDO) and
is implemented in partnership with the United Nations
Conference on Trade and Development (UNCTAD).
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INTRODUCING FRESHPPACT

Our mission is to bring together industry and research
partners to rapidly find transformative solutions to the

biggest social and environmental challenges that exist within
fresh produce supply and value chains.

FRESHPPACT

The Fresh Produce Impact Hub
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THE CHALLENGES  &ii2innest

The first challenge that FRESHPPACT is addressing is the issue of Plastics
Pollution.

Three Challenge Funds were launched to find solutions to problem plastics
found in Agricultural Mulch, Workwear and Packaging.

Solutions may include new technology and business models that mitigate
plastic pollution through material substitution, accelerated biodegradation
and improved manufacturing and remanufacturing processes.
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FRESHPPACT

The Fresh Produce Impact Hub

Solutions Identified
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Coco360 Ghana — Coconut Coir Mulch S FRESHPPACT

* Transformation of the coir into mat/felt to replace
the plastic materials used in agricultural mulching.

e Coconut husk waste - a major by-product from
coconut processing; estimate of over 1 million tons
of coconut husk waste is produced annually in
Ghana alone.

* The proposed solution seeks to design locally
fabricated machine that can scale up coir production
from the coconut husk and transform the coir into
an organic felt or mat.

 The mat will be used as a viable replacement for
plastic much used in the agricultural sector,
particularly for pineapple farming.
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& FRESHPPACT

The Fresh Produce Impact Hub

Coco360 mulch MVP

i

* Breakdown of the compact fibre that make up the
husk into disaggregated fibre and peat. These are
sieved, washed and treated to rid impurities and
toxic materials.

* Disaggregated fibre is then hot pressed (80-100°C)
and bound using naturally formulated binding
agents into mulch mats.
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* Proposal to test different mulch materials together, including:
* Coconut coir mulch
* CSIR SA bioplastics (BDM)- made from natural agri by-products
such as starch, cellulose (abundant in pineapple) and glycerol
(abundant in Mango)
* Existing Plastic mulch material
* No mulch
* Testing for technical performance (weed control, pineapple yield,
moisture retention), environmental performance and commercial
feasibility.



,?
Data Solutions Hub - Mechanical mulch lifter S FRESHPPACT

* To minimise the plastic mulch left
behind in the fields. This improves the
environmental impacts on the field,
agricultural activities, and rural lives
within specific regions.

* Solution can facilitate the creation of a
new supply chain and employment for
local people.

* Opportunities to stimulate recycling/
circular economy activities




Kelpi Ltd

& Kelpi is a world-leading materials innovation business which has developed
w unique packaging solutions from seaweed.

barrier, yet is fully biodegradable, compostable, marine-safe, and can be

. Kelpi’s bioplastic coating, applied to paper or card, has a very high moisture
QK
¢ processed through standard paper or card recycling streams at its end of life.

Devising advanced prototypes of a coated card & paper solution. Starting with
solutions focused initially on replacing the thin-film lidding film with a coated paper
solution, replacing the plastic trays with coated card is the ultimate goal.

The solution would be suitable to package fresh fruit products like Mango and
Pineapple.

2
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The Fresh Produce Impact Hub
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Challenges of Plastic Substitutes in the context of AfCFTA

* Unclear regulations for these new products which may be a
Non-Tariff Barrier to adoption.

* Higher price of these substitutes, requiring incentives to
breach the gap to desired and accessible pricing before
economies of scale is achieved.

* Higher tariffs on plastic substitutes than current plastics used

* Fragmentation and siloed knowledge of these substitutes.



Prospects of Plastic Substitutes in the context 4 gFRESHPPACT

of AfCFTA

By-products from Coconut (fibre) and Mango (Glycerol) which are abundant across the African
continent can create another stream of trade and industrial diversification.

Tariffs on plastic substitutes need to be lowered to encourage adoption.

Countries like Nigeria can increase their integration in the intra-regional sectors and promote
the development of intra-regional value chains.

Provides a great opportunity for the market of mulch materials, especially from Coco360 and
CSIR SA across the African Continent.

Creation of employment.

Development of a repository/hub that will be responsible for searching for and documenting
companies making new and value-adding products from agri by-products.



FRESHPPACT
THAN K YOU The Fresh Produce Impact Hub

Any questions?

Contact email: seyi.omoloso2 @northampton.ac.uk
changetheworld @freshppact.org

Define the Problem.
Discover the Solution.
Change the World.

www.freshppact.org



Acting: working collaboratively to
enact change: Case study (The
FRESHPPACT Project)

Impact Purpose

The Fresh Produce Impact Hub (FRESHPPACT) brings together
industry and research partners to rapidly find transformative
solutions to the biggest social and environmental challenges that
exist within fresh produce supply and value chains. FRESHPPACT
is contributing to addressing the issue of plastics pollution
caused by packaging and agricultural mulch in Ghana. The issue
of plastic pollution from packaging is well documented. Plastic
mulch is used by the fresh produce industry throughout the
world; however, pollution caused by waste plastics is a growing
problem, particularly in regions with limited waste management
infrastructure such as in some countries in located in Sub
Saharan Africa and East Asia. Disposal of plastic mulch is an
environmental problem. Technologies exist to provide for the
recycling of used/disposed plastic mulch into viable plastic
resins for re-use in the plastics manufacturing industry. However,
these methods are not very effective due to contamination by
agrochemicals of the plastic. Other concerns include residual
microplastics in the soil which can have negative effects on soil
ecologies, including microbes and earthworms.

The project, which started in 2022 and ends in 2026, is funded by
the United Kingdom Foreign Commonwealth and Development
Office (UK FCDO) under its Sustainable Manufacturing and
Environmental Pollution Programme (SMEP). The Centre of
Sustainable Business Practices at the University of Northampton
leads the project and is in close collaboration with its consortium
partners such as University of Hertfordshire, Aston University,
Blue Skies Limited, Waitrose and Partners, Primafruit Limited,
HPW Fresh and Dry Limited, Coco360 Ghana, Kelpi Limited and
Data Solutions Hub. Through the solution providers we have
partnered with and have been funded, the project has produced
MVPs for sustainable plastic alternatives sourced from Seaweed
(Kelpi) and Coconut fibre (Coco360 Ghana). Similarly, Data
Solutions Hub has designed and developed an equipment that
can remove plastic mulch from the soil, which can help to reduce
soil degradation caused by plastic mulch left in the soil. These
tangible outputs are currently under testing. The project also
seeks to ensure that the solutions funded will lead to
employment opportunities where they will be implemented in
Ghana.

It is anticipated that the project will contribute to the Sustainable
Development Goals such as SDG 8 (Decent Work and Economic
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Growth), SDG 9 (Industry, Innovation and Infrastructure), SDG 11
(Sustainable Cities and Communities), SDG 12 (Responsible
Consumption and Production), SDG 14 (Life Below Water), SDG
15 (Life on Land), and SDG 17 (Partnership for the Goals).

Impact Statement

There is a commitment to partner with universities, businesses
and companies, locally and internationally to address
sustainability challenges.



Acting: working collaboratively to
enact change: Case Study
(Leathertrace Bangladesh)

Impact Purpose

The leather sector in Bangladesh is an important contributor to
the national economy and the country’s second-largest source of
foreign exchange. However, the industry is facing the significant
challenge of reduced exports of finished leather products
resulting from ongoing concerns about the environmental
impacts associated with leather production. This Leathertrace
Bangladesh project seeks to address these issues by developing
and piloting a digitised traceability and environmental footprint
system that will assist tanneries in Bangladesh to transition to
more sustainable methods of production in their manufacturing
processes and thereby reduce the environmental pollution which
results from those processes. In developing and piloting the
above-mentioned systems, the project will also aim to enhance
environmental and social accountability within the tannery sector
and ensure compliance with global pollution and emissions
reduction standards.

A further aim of the project is to align the production practices of
tanneries with internationally accredited standards such as those
set out by the Leather Working Group (LWG) and Sustainable
Leather Foundation (SLF). In achieving this, the project
consortium will leverage its extensive links with both the LWG
and SLF and engage key stakeholders in the tannery sector,
exporters, government bodies, and NGOs. To ensure tanneries
and other stakeholders are well-positioned to use the traceability

and environmental footprint systems, the project team will deliver

a series of knowledge exchange sessions over the duration of
the life of the project to provide the necessary information and
skills development that stakeholders will need to use the
systems effectively. The project’s impact will include reduced
emissions and pollutants, adherence to international
benchmarks, and the development of a sustainable model for
leather that can be relied upon well into the future by the
sector. To secure the long-term gains of the project, the project
team will work with government policymakers in Bangladesh to
propose a comprehensive policy framework for the tannery
sector which will provide a strong policy support to facilitate and
incentivise the uptake, financing and use of the traceability
system by the tannery sector.

The Centre of Sustainable Business Practices at the University of
Northampton leads the project and is in close collaboration with
other implementation partners such as University of
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Hertfordshire, Aston University, Sustainable Leather Foundation,
SERA Bangladesh, and IdeaTree Bangladesh.

It is anticipated that the project will contribute to the Sustainable
Development Goals such as SDG 3 (Good Health and Wellbeing),
SDG 8 (Decent Work and Economic Growth), SDG 9 (Industry,
Innovation and Infrastructure), SDG 11 (Sustainable Cities and
Communities), SDG 12 (Responsible Consumption and
Production), SDG 14 (Life Below Water), SDG 15 (Life on Land),
and SDG 17 (Partnership for the Goals).

Impact Statement

There is a commitment to partner with universities, businesses
and companies, locally and internationally to address
sustainability challenges. In this case, the partnership on the
project spans across the UK and Bangladesh.



AACSB (Association to Advance Collegiate Schools of Business)

Partner QUESTIONS 2/2 o0BJECTS 0/0 NARRATIVE 4/3

2. Indicate below whether your school is accredited, ranked, associated or member of any of
the following institutions.

This narrative is marked as 'PRME Community only' and can only be viewed

in PRME Commons.

Others (please specify)

Description of the relationship
between the PRME Signatory
Member and the identified
institutions

Impact Purpose

The University of Northampton is accredited to the Good
Business Charter, and actively works with regional organisations
to encourage them to accredit to this responsible business
scheme.

Impact Statement

This accreditation is in recognition that the University observes
responsible practices such as Fairer Hours and Contracts,
Environmental Responsibility, Prompt Payment to Suppliers,
Ethical Sourcing, Equality, Diversity and Inclusion, Employee
Wellbeing, and Real Living Wage Payment
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1. Introduction

The University of Northampton (the University) produced a Framework Travel Plan (FTP) as part of the
planning requirements for the relocation of Park Campus to the Northampton Waterside site (off Bedford
Road, Northampton). The location of the current and future sites is shown in Figure 1.1.

The new Waterside Campus came into operation in summer 2018. This 2022 updated Travel Plan is being
submitted to meet the Planning Conditions for the new campus as set out in 2018, and to review how the
University has implemented and promoted specific measures to help staff, students and visitors commute
to the University's various sites without having an adverse effect on the local community.

The Travel & Parking Management Plan (TPMP) covers all the University of Northampton sites. Waterside
locations are referred to as campuses and the remaining locations: Boughton Green Road Halls, The
Innovation Centre, St John's Halls & House, Podiatry, The Resource Centre and The Element student’s union
are referred to as sites.

sl

s % : \\5
/J\..:.%‘ \:\ \/
A

- Avenue Campus
-
- \Waterside Campus (site of relocation)

——— =l O i

Figure 1.1: The University of Northampton campuses (please note Avenue Campus no longer exists)
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1.1 Travel Plan Purpose

The University prepared a Travel Plan covering both campuses in 2008 and a FTP covering Waterside as part
of an outline planning application in 2013, this TPMP provides an update to those documents.

This TPMP has been prepared as part of a planning condition for the relocation of Park and Avenue campus
to Waterside.

The University is required to discharge Planning Condition 16 as part of the development of the Waterside
Campus. Planning Condition 16 states that:

Condition 16

In addition, this TPMP sets to meet condition 27 which states that the Travel Plan will outline an
implementation plan prior to occupation and a monitoring plan at regular intervals after occupation.

“The recommendations set out in the submitted Travel Plan in connection with the proposed University Campus
hereby approved shall be implemented in accordance with a timetable to be submitted to and agreed in writing by
the Local Planning Authority. The approved details shall be implemented in full and shall thereafter be maintained.
Furthermore, Periodic Monitoring Reports (PMRs) shall be submitted to and approved in writing by Local Planning
Authority after 6, 12, 24, 45 and 60 months of the date when the University and the commercial office developments
hereby permitted are each first brought into use.”

This document outlines all of the sustainable transport measures which the University is implementing to
encourage modal shift from single occupancy car to sustainable travel, across all sites, with a timetable
implementation plan and monitoring strategy. In addition, it sets out a modal shift target for the University.

Other reasons for implementing a University- wide travel plan are:
. The University recognises that its activities impact upon the local and global environment, and it
acknowledges a responsibility for, and a commitment to, lessening their impact. Its Environmental
Policy states that ‘by working with strategic partners the University is committed to facilitating
modes of travel for staff, students and visitors which help to reduce the impact of car travel on the
environment.’

. Congestion and pollution caused by vehicular travel are not only felt by the vehicle user, but also
by those who live or work locally.
. Social changes are causing an increase in single occupancy car journeys, as well as a willingness to

commute longer distances, which are significantly increasing congestion and vehicle emissions. Car
travel accounts for over 10% of total UK carbon dioxide emissions.

. Health, safety and welfare issues are a significant driver for improved transport planning; these
range from improvements to personal security while travelling, to the health benefits of alternative
travel such as walking and cycling.

. Accessibility and the widening of participation are important issues within education generally, and
more specifically for the University of Northampton which draws a significant and increasing
proportion of its students from non-traditional groups, i.e. part-time students with work and family
commitments, mature students in part-time study, students with limited resources. Therefore,
viable and cost effective travel is a key requirement for attracting and retaining new students.

. The opening of Waterside Campus in 2018 led to major changes of location for staffand students
of the University, leading to changes of travel pattern for many people. In order to facilitate
positive travel changes, a coordinated series of initiatives and measures are required to be put
into operation.
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1.2 Travel Plan Structure

Following this chapter, the remainder of the report is structured as follows:

Chapter 2 describes the location of the various sites and their existing accessibility by all
transport modes;

Chapter 3 sets out the Waterside development’s access and parking information;

Chapter 4 outlines the development of the document through market research, consultation and
equal opportunities legislation;

Chapter 5 considers the initiatives that have been provided to encourage modal shift, how the
Travel Plan is implemented and timescales;

Chapter 6 sets out information on the baseline data, monitoring, and reporting that the Travel
Plan will provide, and references targets to be achieved.

1.3 Travel Plan Management

The success of a Travel Plan can be determined by a clear implementation strategy, identifying
responsibilities and ensuring momentum is maintained. This chapter sets out information on how the TP will
be managed and co-ordinated by the University of Northampton.

Sustainable Travel Advisor (STA)

Hollie Darby, employed in November 2020 as Sustainable Travel Advisor for the University, is responsible
for the coordination of the travel plan and its successful implementation. The STA will also be responsible
for the management and co-ordination of any Individual Travel Plans prepared for individual users as they
come forward, such as any commercial building that may occupy the University landat a later stage.

Responsibilities include:

To lead the implementation and development of the Travel Plan;

To have responsibility for raising awareness and uptake of sustainable transport;

To implement the measures within the Travel Plan, aimed at reducing the proportion of private car
trips to the University;

To organise and promote Travel Plan related publicity and awareness events as appropriate;

To act as the point of contact for anyone requiring transport advice or information;

To conduct travel surveys to establish why people travel the way they do and what the University
could do to get them to change to sustainable transport;

To monitor the progress of the Travel Plan towards its targets and to take action where appropriate
to ensure the targets are met;

To liaise with senior management to secure support and funding for the plan;

To set up and coordinate relevant steering groups, e.g. an external Transport Working Group and
internal Bike User Group;

To be the University's point of contact with the local authority and bus & rail operators;

To work in partnership with any business on the Waterside site to resolve local sustainable
transport issues;

To be responsible for keeping the Travel Plan document up to date, including the action plan and
monitoring reports; and

To work to improve on site facilities for those who choose to come by sustainable transport, for
example increasing the cycle hire.

To liaise with the local authority to improve local infrastructure for sustainable travel.
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Supporting Team and Stakeholders:

Initial Supporting Team and Stakeholders:
UN Estate Services - Terry Cox, Matthew Waite, Michelle Chodyniecki, Becky Bradshaw, Simon Pole.

UN other departments - HR, Marketing, Accommodation Services, Commercial Services, Student
Services/ASSIST, Students’ Union, UNO Buses.

Consultants - Paul R Taylor (EcoConsultant), Amy Harper (Savills).

External stakeholders - Northamptonshire County Council (NCC)/Northamptonshire Highways (Nicky Hyde-
Pulley, Jim Whiting), Northampton Borough Council (NBC) (Gavin Smith), Northampton General Hospital
(NGH) (Clare Topping), Avon Cosmetics (Carol Stronach), Northamptonshire Healthcare Foundation Trust
(Paula Lloyd-Chamberlain), Barclaycard (Kelly Barton), Environment Agency, Northampton Resilience Forum,
Friends of Beckets Park (Nick Stephens), local neighbourhood residents’ committees.

Current Supporting Team and Stakeholders:
UN Estate Services - Matthew Waite, Michelle Chodyniecki, Becky Bradshaw, Lee Johnson, Hollie Darby, and Victoria
Blake.

UN other departments - HR, Accommodation Services, Commercial Services, StudentServices/ASSIST,
Students’ Union, UNO Buses and Marketing.

Consultants -Amy Harper (Savills).

External stakeholders - West Northamptonshire County Council (NCC)/Northamptonshire Highways (Nicky
Hyde- Pulley), Northampton General Hospital (NGH) (Clare Topping), Avon Cosmetics (Carol Stronach),
Northamptonshire Healthcare Foundation Trust (Paula Lloyd-Chamberlain), Barclaycard (Kelly Barton),
Environment Agency, Northampton Resilience Forum, Friends of Beckets Park (Nick Stephens), local
neighbourhood residents’ committees.
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2. Campus locations and accessibility

This chapter outlines the existing sustainable transport network available within the vicinity of the various
University sites.

2.1 Site locations

The Waterside development site is located on the south-eastern edge of Northampton town centre
(approximately 1.3 miles from Northampton rail station). Waterside ishome to 1000 students and provides
most of the academic and staff space.

Bedford Road is located to the north of the site (with the River Nene being positioned between this road and
site) and Nunn Mills Road enters the site from Bedford Road. To the west of the site is a housing estate with
Malthouse Close and New South Bridge Road (currently cul-de-sacs) passing adjacent to the site. The main
access into the site is from the north, via private access road from Bedford Road over the River Nene, with
secondary access via New South Bridge Road to the west. Staff can access car parking via either entrance, car
parking is located on the main access routes to prevent vehicles driving through the campus. There is no
through route for the site, except for buses and delivery vehicles, to ensure it is not used as a cut through for
members of the public and that the campus is predominantly free from vehicles.

The campus is in easy walking distance from: the town centre, bus station, rail station, The Element
(student’s union), St John's Halls, Podiatry and two large supermarkets. There are also a number of public
bus services which service the nearby London Road and Bedford Road.

The Former Park Campus is located on the northern outskirts of Northampton, approximately 3 miles from
the town centre, between a residential area and Moulton Park industrial estate. This campus no longer
serves for teaching, however the current ‘East Halls' remain, with the name of Scholars Green Village.
Approximately 900 students live in halls of residence on site. All vehicular access is via a new privateroad
from Boughton Green Road, with various pedestrian access points around the site onto surrounding
byways. The housing estate which now surrounds it is managed by Persimmon Homes.

The Innovation Centre is located on the south-west edge of the town centre, less than a quarter of a mile
from the rail station, and just a two-minute walk. There are a small number of staff based here (approx. 40),
and there is no parking. The site is only used by a handful of students on training. Staff have been
encouraged to use the University's park-and-ride service to get to the site or park at Waterside and walk to
Innovation Centre. Throughout the pandemic, parking permits were purchased from the Borough Council
as the Uno bus services were suspended and therefore the Park and Ride was closed during those staff's
working hours.

St John's Halls houses over 450 students and is located on the south of the town, just opposite Beckets Park.
In under 5 minutes students can walk to: the town centre, Waterside Campus, Students Union (Element) and
a large supermarket. In addition, the rail station and bus station are just a 10-15-minute walk.

The Podiatry Clinic houses less than 50 (at peak clinic times) staff and students and is located %2 mile east of
the town centre within the grounds of Northampton General Hospital. Vehicular access is via Cliftonville Road.
Staff and students will be able to walk in less than 5 minutes from here to the Waterside campus.

The Resource Centre will only be used by facilities staff accepting and sending resources to the various
sites across the town. It is located just south of Waterside and is walkable from here in 7 minutes. There are
also a number of buses which service the nearby London Road.

The Development Hub is an office space and holds a small amount of course classrooms for students. Itis
located just along the Bedford & Cliftonville Road. Staff and students will be able to walk in 10 minutes from
here to the Waterside campus.

The Element café and nightclub is situated in the town centre, surrounded by other social venues. It has
excellent walking, cycling and bus links.

2.2 Pedestrian / cyclist accessibility
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National Route 6 is a traffic free cycle route which passes along Bedford Road, to the north of the Waterside
site and this connects Northampton with areas such as Brackmills and Great Houghton to the South and
Market Harborough to the north, traffic free.

National Route 536 runs along the River Nene (from where it crosses London Road) providing a traffic free
route from Beckets Park to Upton.

There are cycle routes segregated from traffic surrounding all University sites, however linking the sites up
requires some travel on road. Cyclists could travel from Waterside to Scholars Green Village in 30 minutes
using the quieter roads.

Northampton town centre is approximately 800m from the Waterside site and pedestrian accessibility
between the two areas is high. The route into the town centre incorporates a surfaced footpath through
Beckett's Park, allowing for a much more direct journey. The footways in the vicinity are of a reasonable size,
allowing for pedestrians to walk at least two abreast, and are well lit. The main route to the town centre
through Beckett's Park also includes a signalised crossing point across Victoria Promenade.

Northampton town centre, rail station and bus station is walkable from: Waterside Campus, the Innovation
Centre, St John's Halls and the Students Union (Element). There is a simple cycle route from Waterside to
Northampton railway station through Beckets Park and the town centre, via quiet roads and on road cycle
paths.

Figure 2.1 below outlines a good level of pedestrian and cyclist infrastructure provision to the east, west and
south of the Waterside development, with local cycle routes linking the development site with local residential
areas and amenities and areas of Northampton town centre.

ST g e i. FAIVIFTU

“other paths with soft surface

Figure 2.1- Existing cycling provision close to Waterside Campus

There are several other amenities useful to the students and staff of the university within walking/cycling
distance of Waterside Campus, the Innovation Centre, St John's Halls and the Element, such as Becket's Park,
Northampton General Hospital, a gym, a variety of shops and two large supermarkets.
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Scholars Green Village is also in walking distance to local community facilities with residents half a mile from
Kingsthorpe, which includes a plethora o supermarkets and shops.
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2.3 Public Transport- Bus

The University runs its own bus service, Uno Buses, which were adapted to suit the needs of staff and
students across all sites. Currently, the Uno Bus services covers Waterside, Scholars Green Village, the
Innovation Centre (rail station stop), town centre and bus station (short walk to St John's Halls). Halls
Students can travel between Scholars Green Village and Waterside free of charge and to the town centre for
£1 per journey, the University pay a large subsidy to ensure staff and students can afford to utilise the bus
service, which will continue.

Other bus operators

In addition to the Uno Service, Stagecoach and others operate a number of buses in the locality which visitors
to the University campuses can utilise. The below table shows all the current bus services and for which future
campus they can be used.

Bus Service Fregquency University site (Aug
Mon - Fri Sat Sun 2018 onwards)
1 - Grange Park* - 10 minutes 30 minutes 20 minutes Waterside
General Hospital - St John's Halls
Town Centre - UNIC
Blackthorn/Rectory Element
Farm Podiatry
5 5t. Giles Park - Town 30 minutes Mo service Mo service Waterside
Centre - Southfields 5t John's Halls
UNIC
Element
9/9AS9B General | 30 minutes in  the | 30 minutes 30 minutes (Hourly | Waterside
Hospital - Town Centre - | ewvenings to the hospital. evenings) St John's Halls
Duston 10 minutes during peak UNIC
time {no hospital). Element
16 - Obelisk Rise - Town | 12 mins 30 mins 20 mins Boughton Green
Centre - Ecton Brook Rd [5GV Halls)
23 town Centre - | 3journeystoffromwork | Mo service Mo service Waterside
Brackmills Monday to Friday
(Country Lion)
41- Morthampton - | Hourly Mo service Mo service Waterside
Bedford 5t John's Halls
W8 - Northampton - & journeys each way Mo Service Mo Service Waterside
Cogenhoe - Wollaston - 5t John's Halls
Wellingborough
[Centrebus)
15/15A - Moulton Park* | - 20 mins 20 mins 30 mins Boughton Green
Acre Lane Town Rd [5GV Halls)
Centre
60 - Northampton - &7 journeys each way Mo Service Mo Service Boughton Green
Guilsborough (Welford) Rd [5GV Halls)
33/33A - Northampton | Hourly Mo Senvice Mo Service Waterside
Roade - Hartwell -
Milton
Keynes
86 - MNorthampton - | 5journeys each way Mo Service Mo Service Waterside
Roade - Towcester 5t John's Halls
X4 - Milton Keynes - hourly hourly every two hours Waterside
MNorthampton - 5t John's Halls
Wellingborough -
X7 - Milton Keynes - every 30 minutes 1to 4 journeys eachway | Hourly Boughton Green
Morthampton - Rd [5GV Halls)
Brixworth -
Market Harborough -
Kibworth - Leicester

Table 2.1: Details of bus services in the vicinity of the site.
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2.4 Public Transport - Rail

Northampton railway station located in the town centre and is walkable from: Waterside Campus, the
Innovation Centre, St John's Halls and The Element. There are good pedestrian and cyclist routes through
the town. The Uno Bus services the station from all main sites.

The station has 813 car parking spaces and 85 sheltered cycle storage.

The station changed management to London North-Western Railway and is served as part of the
Birmingham New Street to London Euston service. Services to both of these major destinations operate every
20 minutes on average and take approximately one hour in both directions. Also directly accessible from
Northampton station are Milton Keynes and Coventry, taking 15 and 30 minutes respectively.

2.5 Car Parking

In the 2018 Travel Plan, Waterside was to run in line with current legislation around air quality, EAUC
guidance, market research and in support of the residents in the county by implementing proactive car
parking changes across the board upon the opening of Waterside, including no parking for students and a
charge for parking for staff and visitors. Instead, the University will promote sustainable travel to campus
and agile working. However, this drastically changed in 2020 and car parking is now offered to staff and
students at Waterside. This is due to UMT (University Management Team) making a decision to allow
students parking based on UCAS stating parking as one of the reasons for students not choosing
Northampton as their University of choice and to support our student needs. The decision was made to
increase parking for students under criteria and a set number of permits to be allocated at different sites.
These changes are outlined in section 3 below.
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3. Waterside Development

3.1 Introduction
This chapter sets Waterside access arrangements and parking provision.

The campus is 55,000sgm GEA of university uses and approx. 1000 bed student accommodation. The
Waterside site consists of commercial developments: a convenience store, an ATM machine, bars and
restaurant, a sports pitch and the Sunley Hotel.

The site is well connected by walking, cycling and public transport.

3.2 Vehicle access

There are two vehicular access routes into the Waterside site - one via University Bridge over the River
Nene from Bedford Road and access the south is provided from New South Bridge Road, which is located
through the housing estate on the edge of the site.

The two vehicular access points lead to separate car parking areas, allowing staff and visitors to choose
which entrance they arrive from. Vehicles are not allowed to drive through the campus, this is reserved for
the bus, fleet and waste vehicles, in order to limit the vehicle movement on campus and create safe outdoor
social spaces and a walking and cycling ethos.

3.3 Pedestrian and cycle access and facilities

The pedestrian foot bridge at the north-west of the site connects the campus to Becket's Park and an
existing route to the west connects the campus with Cotton End, allowing for easy access to the site from the
housing area on the other side of the A508.

Traffic free footways and cycleways are provided within the campus, which link to the existing network of
footways surrounding the site wherever possible. The footways were designed in accordance with the
principles of Manual for Streets (MfS 1 & 2) and provide areas of shared space, therefore giving priority to
pedestrians and cyclists. Any new linkages will be convenient, well lit, follow desire lines andhave dropped
kerbs where required.

Cycle parking racks are distributed throughout the site, with some provision outside each major building and
the main ‘hub’ being located in a central area, close to the University reception. There are ‘Sheffield’ stands
for over 500 bicycles at Waterside including: 80 covered spaces for the student halls and 80 covered spaces
for staff and commuting students. The University also has cycle parking at both Boughton Green Halls and
the Innovation Centre whose cycle store is only accessible via key card.
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3.4 Park and Ride

The University has embarked on the first park-and-ride facility for the town, providing free, secure parking
on the outskirts of town in order to reduce the number of single occupancy car journeys through the town
centre and in turn, ease congestion, enhance connectivity and improve the local air quality.

The University purchased the Claret car park housing approximately 800 vehicles from the Borough Council
to provide the service. Once a rarely used parking facility on the edge of town, it is now a park-and-ride
facility with a subsidised, frequent, and direct Uno bus service, Voi scooter hubs and promotion of the
‘Riverside’ off road walking route to campus.

In addition, the University agreed a long-term lease with local rugby club The Saints for a further 700 spaces
on the other side of the road.

The park-and-ride service is open to University staff and students and West Northamptonshire Council (WNC)
staff initially, with a review to open it out wider to external organisations in the future if possible.
Northampton General Hospital did show interest and Voi have installed a scooter docking station to
encourage usage.

Parking is free to allow pedestrians and cyclists to travel onwards free of charge and will be monitoredby a
24-hour security team and CCTV footage. The park-and-ride bus runs to Waterside for the cost of £1 per
day. The buses run approximately every 30 minutes at peak time and stop at the rail station for commuters,
and to allow a drop off for the staff of the Innovation Centre, and in the town centre for WNC staff.

The route makes use of the town centre bus only lanes to provide a quick service and there is real- time
information at bus shelters at Waterside to allow users to see when their next bus is due to arrive. We
wanted to install real time at the Park and Ride, but the bus stops are owned by the Council. Uno do
provide an app which has real time trackage of the buses.

The park and ride is in walking and cycling distance to many sites including; Waterside (2.3 miles) and UNIC
(1 mile) thereby giving zero cost options for those who want it.

3.5 Bus services

The University is continuing to subsidise the UNO bus network including the 19 which provides free travel
for students living at Scholars Green Village to Waterside campus only. Uno buses are low emission and
provide free Wi- Fi; USB charging and modern comfort to enable users to catch-up on emails/browse the
web at the start of the day.

Inner fare zone:
The inner zone encompasses the town centre including park-and-ride, the rail station, bus station, St John's,
and Waterside Campus. Staff and students pay just 50p for a single journey on Uno buses winthe inner zone
Monday - Friday.

Outer fare zone:
Covering the rest of the UNO network within Northampton. Staff and students pay £1 for any single journey
on Uno buses in the outer zone Monday - Friday.

Intercampus-travel

UNO service 19 continues to link Scholars Green Village Halls and the Waterside Campus from the town
centre instead of the rail station and park-and-ride. This provides a link for users living in the town and
suburbs as a means to get to work/study. This is the main north/south bus route linking the campuses.

Additionally, to encourage use of public transport, students living in Scholars Green Village halls receive
yearlyfree bus passes (Monday - Friday) to Waterside as part of their accommodation package. This is to
help ensure that they can easily travel to the locations where academic studies will take place and
discourage those that keep a car at the accommodation from using it for study.

UON 2022 Travel Plan Updated 13 The University of Northampton
July 2022



The University committed to installing high quality bus stops at its new locations in order to maximise the
opportunity for safe and convenient bus travel. New stops are sheltered and display timetable and real
time information.

Uno website - Timetables | Uno (unobus.info)

The table below outlines the new UNO bus network for our Park and Ride & Scholars Green Halls

Sixfields park & ride | town centre | Waterside Campus

Mondays to Fridays except public holidays

Sixfields park & ride 0700 0720 0737 0757 0817 0837 0857 0917 0947
Edgar Mobbs Way Sain ark 0705 0725 0745 0805 0825 0845 0905 0925 0955 .
Morthampton n 0710 0730 0750 0810 0830 0850 0910 0930 1000 Mflieeiil 1330 1357 1424 1504 1534
town centre G /a 0714 0734 0754 0814 0834 0854 0914 0934 1004 (SRS 1334 1401 1428 1508 1538
UoN Waterside Campus 0720 0740 0800 0820 0840 0900 0920 0940 1010 1340 1407 1433 1513 1543

1317 1347 1417 1457 1527

then at

1557 1617 1637 1657 1717 1737 1757 1817 1837 1857
1600 1620 1640 1700 1720 1740 1800 1820 1840 1900
1604 1624 1644 1704 1724 1744 1804 1824 1844 1904
town centre Gold E 1608 1628 1648 1708 1728 1748 1808 1828 1848 1908
UoN Waterside Campus 1613 1633 1653 1713 1733 1753 1813 1833 1853 1913

Waterside Campus | town centre | Sixfields park & ride

Mondays to Fridays except public holidays

UoN Waterside Campus 0720 0740 0800 0820 0840 0900 0930 th t 1400 1440 1510 1540 1600 1620
town centre D 2 n 0726 0746 0806 0826 0846 0906 0936 E"a_ P 1406 1446 1516 1546 1606 1626
0 0731 0751 0811 0831 0851 0911 0341 |leeduls b=l 1411 1451 1521 1551 1611 1631

5

Edgar Mobbs Way Saints Car Par 0736 0756 0816 0836 0856 0916 0946 GLOALLY
Sixfields park & ride 0737 0757 0817 0837 0857 0917 0947

1416 1456 1526 1556 1616 1636
1417 1457 1527 1557 1617 1637

UoN Waterside Campus 1640 1700 1720 1740 1800 1820 1840 1900 1930
town centre Derngate Cent 1646 1706 1726 1746 1806 1826 1846 1906 1936
Northampton opp 1651 1711 1731 1751 1811 1831 1851 1911 1941
Edgar Mobbs Way S arl 1656 1716 1736 1756 1816 1836 1856 1916 1946
Sixfields park & r 1657 1717 1737 1757 1817 1837 1857 1917 1947

Waterside Campus | town centre | Kingsthorpe | Scholars Green Halls
Mondays to Saturdays except public holidays

UoN Waterside Campus 0715 0735 0755 0815 0835 0855 0915 0935 0955 1715 1735

North Gate bus station a 0722 0742 0802 0822 0842 0902 0922 0942 1002 14 g 1722 1742
North Gate bus station 0726 0746 0806 0826 0846 0906 0926 0943 1006 | A 1726 1743
UoN Avenue Campus /Y -~ B E 1753
Kingsley Road If Club 0957 c ; 3 1757
Kingsthorpe Cranforc 0742 0802 0822 0842 0902 0922 0942 1003 1022 [ 17421803
Sunnyside opp C 0747 0807 0827 0847 0907 0927 0947 1008 1027 M 1747_1808
UoN Scholars Green Halls 0749 0809 0829 0849 0909 0929 0949 1010 1029 1749 1810

UoN Waterside Campus 1805 1835 1905 1935 2005 2035
North Gate bus station a 1812 1842 1912 1942 2012 2042
North Gate bus station bay epar 1816 1846 1914 1944 2014 2044
1832 1902 1924 1954 2024 2054
1837 1907 1928 1958 2028 2058
1839 1909 1933 2003 2033 2103

Sundays and public holidays

UoN Waterside Campus 0930 1030 1130 1230 1330 1430 1530 1630 1730
North Gate bus station arriv 0937 1037 1137 1237 1337 1437 1537 1637 1737
North Gate bus stati 4d 0939 1039 1139 1239 1339 1439 1539 1639 1739
Kingsthorpe fe 0949 1049 1149 1249 1349 1449 1549 1649 1749
0953 1053 1153 1253 1353 1453 1553 1653 1753
0958 1058 1158 1258 1358 1458 1558 1658 1758

External bus services

There are two main roads that run along the boundary of the site; the Bedford Road to the north and Cotton
End/London Road to the west. Both of these roads have numerous buses which pass by and collect
passengers to go to the town centre or back out to the residential suburbs.
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3.6 Car parking

The University originally promoted a car-free campus for students and discouraging staff parking by
introducing parking charges across the board upon the opening of Waterside. However, this was changed in
2020 due to staff and student feedback. The protocol now is outlined below:

Staff

Staff can park at Waterside or The Development Hub and pay either as they go or opt in to a salary
deduction scheme (0.75% of salary) The pricing is not as high as the Council carparks and averages at £3 a
day. The spaces are first come, first served.

Car park management
Parking is managed by a comprehensive Automatic Number Plate Recognition (ANPR) system and an appointed car
parking enforcement contractor.

Staff and visitors must register their vehicles on ANPR white lists to access car parks and have to make
payment for their stay. Following consultation with the British Parking association, Trade Unions and with
staff (see section 4) two methods of payment are offered for staff: pay-as-you-go at £3 per day (midnight -
midnight) or payroll deductions at 0.75%.

Deductions from payroll is considerably cheaper than pay-as-you-go in order to provide staff that have to
drive to work every day with an affordable option and ensure they do not feel alienated. The monthly fee
taken straight from salary allows them to park as often as they choose. However, the draw back to the system
is that it does not allow for any refunds if staff take annual leave, are off short term sick or are not able to get
a parking space. Staff must opt in for 3 months at a time in order to cut down on admin and prevent abuse
of the system. For staff that have flexible working hours, shift work, agile working or various daily transport
modes, ‘pay-as-you go' should be a more appealing offer.

Motorcycles - including mopeds and scooters - are exempt from car park charges to reflect the lesser space
they take up on road, with regards to congestion, and in the car park itself. There are dedicated motorbike
parking areas across three car parks with secure steel poles for anchoring.

Of the 650 car parking spaces at Waterside, 52 are allocated for Blue Badge holders. These spaces are not
necessarily nearer to buildings but are wider and fully accessible. The University will operate a temporary
‘University Blue Badge' scheme where staff can obtain a pass for these spaces free of charge for a maximum
of 6 weeks at a time, accounting for varying levels of disability and visual impairment.

Students

Students can now park at Waterside or Development Hub but on a semester permit application basis. The
table below shows the number of permits available per semester and the type of number uptake:

Term Three 7% April - 31% August 2022

SITE CAPPED NUMBER CURRENT APPROVED NUMBER

Waterside Halls 60 59
Scholars Green Halls 70 19

Waterside Commuter 200 _
Development Hub Commuter 150 137

Waterside/Dev Hub Motorbike 10 4

ASSIST No Cap 114
Blue Badge No Cap 44

Students apply each term for a permit - Halls students pay £150 per semester, motorcyclists pay £22.50
admin fee per semester and commuter students do not pay for the permit, but instead PAYG parking via
the machines or RingGo app much like staff and students. Electric vehicle owners are given permits as an
incentive to use lower emission vehicles and access to our EV chargers.
The criteria used to assess which students can park on campus are:

e Resides more than 10 miles away from Campus

e Registered and Young Carers (reduced cost of permits and last 1 academic year)

e Mature Students

e Placements with unsociable hours for Halls students
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e Live outside reasonable distance to bus or train services
e Lives on the opposite side of town to the Park and Ride
e Car shares or drives an electric vehicle

We have 500 - 1000 applications each semester, with a large number of students meeting all our criteria.
However, we allocate a certain number of permits. Those unsuccessful are either offered a permit for the
Development Hub which is used as a Park and Walk or are given advice on the Park and Ride in Sixfields.
Students do show their displeasure at being refused a permit and this has impacted upon the student
experience.

Students with disabilities or restricted mobility such as Blue Badge holders or University's Additional
Student Support and Inclusion Services Team (ASSIST) can apply throughout the year and gain a yearly
permit. ASSIST students pay £52.50 per semester and Blue Badge Holders are free. Blue Badge holders
must send information to Parking to have their badge verified and then register their vehicles on the ANPR
white lists to access all car parks across all University sites. In addition, students registered with ASSIST can
apply for a ‘University Blue Badge' in order to park in staff areas, not Disabled bays. Students are required
to obtain medical evidence via a doctor’s form that outlines why their condition means they cannot use
public transport. These University Blue Badges have an appropriate expiry date.

Parking is available at Scholars Green Village Halls for £150 per semester for students residing there who
need to bring a car for health reasons, family reasons or due to havingan official academic placement.

Students residing at St John's Halls are not able to bring vehicles with them. We currently have 1 student who needs
a car due to a placement who has been allocated a Waterside Campus permit.

Postgraduate Researchers can park on-site in staff parking areas and pay for a monthly permit.
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Visitors

Visitors can utilise the car parks at the University campus but are also required to pay and pre- register their
vehicle in order to be recognised by the ANPR system installed at Waterside. Visitors are given an online
receipt option upon payment should they be able to claim parking costs back from their
employer/company.

Off-site parking

For short term or one-off parking University users and visitors are advised to use one of the many public
carparks operated by the Council within Northampton town centre. Charges for these car parks start from
£0.60 for one hour, £3.20 for up to 4 hours, and £7 all day (Mon-Fri). Students are discouraged from
parking in the residential streets by New South Bridge Road and Security do frequent patrols to put notices
on students’ cars advertising the Park and Ride as an alternative to a parking fine.

Analysis of the Amount of Car Parking at the University of Northampton:

Although it was the aim of the TPMP and University to move away from single occupancy car use, we do not
want to alienate staff & students that have to travel by car and the current supply of parking spaces does
not meet the demand.

Car parking for non-residential students has increased from 0 spaces in 2018 to 410 spaces in 2022. Car
parking for residential students stayed at around the same level. This increase is due to feedback from
students and UCAS regarding students not choosing UON as their University because of reduced parking.

We continue to provide Blue Badge holders, electric vehicle charging points, motorcycle parking, and car sharing
spaces (CP4) for staff and students - all of which are well utilised.
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4. Travel Plan Development
4.1 Market Research

Desk-top Exercise Investigating Competitor Institutions: Analysis of staff parking at competitor HEls
shows there is a range of different charging regimes in operation across institutions; how the charges are
calculated, and how they are collected, vary across the HEIs. Some institutions have multiple charging
regimes available to staff, based on both flat-rate fixed payment and salary-linked payment.

+ In terms of charges based on salary, the percentage deduction ranges from 0.2% to 1.0% of gross salary;
which equates to a cost of up to £260 per annum (incl. VAT) for an average gross salary of £26k. The most
common charge is 0.75% of salary.

« In terms of flat-rate charges, they range from £1.40 to £10 per day.

British Parking Association’s 2013 HE Parking Survey: The British Parking Association (BPA) launched its
first Higher Education Parking Survey in 2013. 52 universities, representing around 34% of all HEIs in the UK,
took part in the research, which was conducted by asking a series of questions via an online survey. A more
recent survey has been conducted by the BPA since then but this 2013 survey was the most current at the
time of developing the University's new charging structure. The findings included:

e Almost one-third of respondents have no on-site parking for students.

e There were 45 responses to the question ‘Does the institution charge for staff parking?; of which
82% replied ‘yes’ and 18% 'no'.

e Of those institutions that do charge staff to park on-site, the main methods of calculating charges
are: based on salary (26%), flat-rate annual charge (16%), pay & display (12%), scratchcards (11%),
and based on vehicle emissions (10%).

e There were 7 responses that provided data on the percentage of salary deduction:

. 1 charged 0.3%
. 2 charged 0.5%
. 2 charged 0.6%
. 2 charged 1.0%
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4.2 Equality and Diversity

An Equality Impact Guidance (EIG) screening for staff car parking charges, as well as a EIG full analysis, has
been conducted. The EIG screening document is attached as Appendix A, and the EIG full analysis is attached
as Appendix B. The conclusions from these documents have been factored into the proposals contained
within this paper. Namely, staff car park charging to be based on salary scale for those on payroll; with a
separate daily/hourly payment scheme for non-payroll staff and others based on site.

4.3 Conclusion

There are a number of tangible staff requests the university can implement with the necessary budget, including:
cycling and walking facilities on campus and potentially the Park and Ride. Other quick wins requiring less budget
include registering motorbikes via email (not U4BW) and updated Travel Expenses Policy.

There are several improvement requests from students that the university could assist with: improved cycle and
footways, better lighting, changes to Uno buses including more frequent travel and trips to the Development Hub,
student discount on public transport and recording virtual lectures.
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5. Travel Plan Implementation Plan

This section sets out: the travel plan initiatives which were and will be implemented, the timescales and the
communication strategy.

Timeframe

This document sets out a programme of activity for the period from first occupation August 2018 (including
activities leading up to first occupation) for five years to August 2023. In the fourth year the Travel Plan will
be reviewed and an updated 5 year TP will be submitted to West Northamptonshire Council.

The relocation schedule for the University sites are outlined below:

Waterside - June and August 2018
All sites students - September 2018

Implementation Plan History

The University provided a number of infrastructure improvements to facilitate journeys to and from the
sites by sustainable transport modes. In addition, the University introduced a charge for its car parks and
car parking for students will be kept to a minimum in order to discourage single occupancy car use.

On site facilities: Waterside campus has been designed to minimise the need for students to owna car.
First year accommodation is provided on the site itself, negating the need for students to travel for lectures.
Amenities are also provided on the site in order to reduce the need for travel, including: Library, student
services, Student Union, GP, ATM, a bar and several restaurants and cafes, a convenience store andsports
hall and pitch.

Within the local vicinity, less than 5 minutes’ walk, is a Trilogy Gym, whom the University has partnered with
for a discounted membership, two large supermarkets and the hospital. The town centre itself is less than a
10-minute walk providing all the usual amenities including the student union Element nightclub.

Commuting students, staff and visitors need to travel to the various University sites, the below initiatives
outline how the University is enabling people to do this via sustainable transport modes.

5.1 Active Travel Plan Schedule:

Sustainable Travel Marketing Strategy

A sustainable travel marketing strategy was established with relevant departments to ensure robust and
consistent messaging in order to influence staff and students to change their behaviour. It is recognised te
messaging needs to be consistent, clear and simple in order to support people to shift to sustainable travel
modes. Social marketing for travel often targets one or more of the following situations:

e Single occupancy car use is having intolerable effects on our communities- high levels of congestion,
poor air quality, or obesity and other related health conditions.

e Having the skills or resources to make the transition -such as cycle skills, tax free bike purchase and
bike repair stations.

e Showing that other people have successfully changed transport mode- through using case studies.

e Change to sustainable travel is fashionable - jumping on the current cycling trend.

Promotional literature
Promotional literature for staff, students, visitors and prospective students was developed using the
following design principles:

e Alltravel information to use the same colour palette and design features to ensure consistency and
increase awareness, linked to the development branding;
e Anemphasis to promote the key internal benefits of sustainable travel, including health and cost.
e Use of eye-catching photos and imagery to showcase positive social norms - artwork to be done internally
by the Sustainable Travel Officer using the software Canva;
e Use of mapping to provide more detailed information about cycle routes and bus routes.
e Linked to key times of the year, such as, national events like “Walk to Work Week” and “National Bike
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Week", encouraging cycling in lighter nights and encouraging healthy choices in the New Year.
e 2022 features a month of promo for each category - cycling, walking, bus (Uno), electric vehicle,
scooters (Voi), car sharing.

Information resources may include any of the following:

e Waterside Sustainable Travel Map;

e University of Northampton Intercampus Sustainable Travel Map;

e Park-and-Ride leaflet;

e Walking and cycling route maps;

e Busroute maps;

o Staff Travel leaflet including: cycle parking, Cycle-to-Work scheme, local bike shops and discounts,
staff pool bikes, cycle safety, security and skills, Dr Bike sessions, bike repair stations, park-and-ride,
University bus routes (UNO), walking and cycling routes, pool car, car share, electric vehicle charging
points, electric vehicle dealership discounts;

e Student Travel leaflet including: cycle parking, second hand bike sales, local bike shops and
discounts, cycle hire, cycle safety, security and skills, Dr Bike sessions, bike repair stations, park-and-
ride, University bus routes (UNO), walking and cycling routes.

Incentives and Rewards

Incentives are effective at encouraging behaviour change, rewards we use include: UNO bus discount
tickets, priority parking for car share, discounts for: bicycle shops, season rail tickets and electric vehicle
purchase/lease, and free bike maintenance (Dr Bike) or cycle training.

Communication channels
Sustainable travel information will be available within the following resources and locations;

e Hard copies - hand outs at Open Days and Welcome Weeks

e Environment & Sustainability Team including the Sustainable Travel Advisor will have presence at events

e Communal screens and noticeboards,

e  Website - public, staff intranet and student hub,

e Travel Drop in Clinics

o All staff/student email

¢ Newsletters and social media.

e Marketing to prospective students -open days, UCAS fairs

e The University will investigate the possibility of installing real time public transport information in a
central area and at bus stops around the site. This will be discussed with the local authority and bus
operators closer to the date of the site opening.

Events and Activities

Activities and events will further promote sustainable travel and the support the University offers such as
Travel and Transport days with partner organisations: Cycle Solutions, UNO, secondhand bike charities and
the selected pool car and car share provider.

Events will be both stand-alone (within the Environment & Sustainability Team) and also included in the
university's existing events calendar, such as, Welcome Weekend and Open Days. Our Sustainable Travel
Advisor will have presence at events.

New students will be advised about sustainable travel from the site to the town centre and key locations such
as the other University campus. New students attending the University will be actively encouraged to bring
bicycles with them. All prospective students will be advised to browse the University website, which will
contain information on sustainable travel and will be regularly updated:
http://www.northampton.ac.uk/about-us/contact-us/campuses/

Working Groups

Staff and students were invited to sit on a proactive Bike User Group (BUG) in order to put forward ideas to
promote and support the University community with cycling. Members are required to have a strong interest
in sustainable travel will be encouraged to become Travel Champions to act as advocates in their faculties.
These Travel Champions help spread the word amongst the community and provide voluntary assistance in
delivering schemes. This was put on hold in 2020 due to the pandemic and most staff working from home,
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however, plans to revive it in the 22/23 academic year have begun with staff and students asked to register
their interest.

The University is also facilitating an external Northampton Transport Working Group with partners across
the town including large employers such as: NCC, NBC, NHS, NHFT, St Andrew's, Barclaycard and others. The
Northampton Transport Working Group helps to deliver Travel Plan aims in a joint approach across the town
and looks to align promotional campaigns and monitoring processes to allow for comparisons.

UON 2022 Travel Plan Updated 22 The University of Northampton
July 2022



5.2 Travel Plan Implementation Schedule

Item Scheme/Incentive lAudience Owner Implementation |Monitoring
date
University Full details of agreed TPMP Staff, Travel Plan June 2018. PMRs (Feb
Travel & schemes to be communicated via students & Implementati 2019, Aug
Parking website and email. visitors. on Officer 2019 &
Management (TPIO) 2020, May
Plan 2018 2021, Aug
2023).
Work with WNC to produce Partners & TPIO Feb 2018. PMRs.
an off-site parkingstrategy local
6 months after occupation. residents.
Facilitate or sit on a Northampton Staff, TRIO June 2018 &
Transport Working Group with students, on-going.
town centre partners in order visitors,
deliver joint campaigns. residents &
public.
Site wide Produce a Waterside Sustainable Staff, TPIO Complete. -
information Travel Map. students &
visitors.
Produce an Intercampus Staff, TPIO Complete.
Sustainable Travel Map. students &
visitors.
Coordinate quarterly transport Staff & TPIO Complete and PMRs  as
roadshows with partners. students. ON-going. above.
Park and Ride Partner with NCC, NBC and Staff, TPIO Complete. PMRs.
Societal to implement a West students &
Northampton Park and Ride visitors.
facility.
Produce promotional/informative Staff, TPIO Complete and -
literature for Park & Ride to students & on-going.
advertise and raise awareness of visitors.
the facility.
Partner with NCC, NBC and Staff, TPIO Complete PMRs.
Societal to implement further Park | students & andon-
and Ride facilities in visitors. going.
Northampton.
ANPR & Communicate car parking charge Staff & TPIO Complete. PMRs.
Parking mechanism and structure. visitors.
Publicise the Travel & Parking Staff & TPIO On-going. PMRs.
Policy. visitors.
Promote parking policy, cost and Staff & TPIO On-going. -
payment methods on website. visitors.
Publicise the student Travel & Students. TPIO Complete and -
Parking sub-policy. on-going.
Car Provide a car club scheme for at Staff & TPIO Currently paused| PMRs.
work travel with town centre students. due to
partners. pandemic.
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Promote car club scheme via Staff & TPIO Currently paused| -
promotional literature (Waterside students. due to
Sustainable Travel Map, posters & pandemic.
leaflets), website, newsletter, social
media and transport roadshows.
Cycle Partner with Cycle CoNNect to Staff, TPIO Disbanded due | PMRs.
provide hire bikes on or close to all | students & to the scheme
university sites. visitors. stopping.
Provide a Cycle to Work Scheme Staff, TPIO Complete and -
(Cycle Solutions) to assist staff with on-going.
bike purchases.
Provide and promote staff cycling Staff. TPIO Complete and -
expenses for at work travel (own on-going.
bike).
Provide cycle tours for staff to Staff. TPIO Complete andon-| PMRs.
familiarise themselves with the going.
new Waterside Campus.
Invite Cycle Solution & second Staff & TPIO Complete and -
hand bike charity Tools for Self students on-going.
Reliance to campus for bikes sales.
Facilitate bi-monthly Dr Bike Staff & TPIO Complete PMRs.
sessions for staff and students. students. andon-
going.
Provide bi-monthly cycle training Staff. TPIO Complete PMRs.
sessions from Level 1-3 by a andon-
qualified cycling instructor. going.
Provide cycle seminars by a Students. TPIO Complete PMRs.
qualified cycling instructor for andon-
students at the start of term and in going.
the spring.
Promotion of staff and student Staff, TPIO Complete -
cycle schemes via promotional students & andon-
literature (Waterside Sustainable visitors. going.
Travel Map, posters & leaflets),
website, newsletter, social media
and transport roadshows.
Produce literature for cycle safety Staff, TPIO Complete andon-| -
and security for departments to students & going.
download from website. visitors.
Partner with NCC & NBC to Staff, TPIO Complete andon-| PMRs.
develop new cycling infrastructure. | students & going.
visitors.
Provide a staff pool bike scheme Staff. TPIO Paused due to PMRs.
for at work travel - hybrid and pandemic. To
electric bikes. resume 2023.
Car Sharing Partner with town centre Staff & TPIO Paused due to PMRs.
employers for countywide car students. pandemic. To
share scheme. resume 2023.
Promote car share scheme via Staff & TPIO Paused due to -
promotional literature (Waterside students. pandemic. To
Sustainable Travel Map, posters & resume 2023.
leaflets), website, newsletter, social
media and transport roadshows.
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Bus Promote the Uno bus service via staff, TRIO Complete & on- | -
promotional literature (Waterside students & going.
Sustainable Travel Map, posters & | visitors.
leaflets), website, newsletter, social
media and transport roadshows.
Publicise the new timetables and Staff, TPIO Complete andon-| -
routes once approved by the students & going.
Traffic Commissioner. visitors.
Bus route performance monitoring | Staff, TPIO Complete andon-| PMRs.
- chair monthly Uno meetings. students & going.
visitors.
Train Ensure sufficient bus links from Staff, TPIO Complete. PMRs.
rail station to Waterside & Avenue. | students &
visitors.
Secure a rail discount with London | Staff. TPIO Complete and PMRs.
Northwesterm for season ticket on-going.
holders.
Promote rail services as viable Staff, TPIO Complete & on- | -
transport mode for staff & students & going.
students. visitors.
Promote student 16-25 rail Students. TPIO Complete & on- | -
discount card. going.
Electric Procure an all-electric fleet for Staff. TPIO Complete. PMRs.
Facilities Management at
Waterside and apply for Go Ultra
Low accreditation.
Install additional EVCPs for fleet Staff. TPIO Complete. PMRs.
vehicles and staff use.
Promote EVCP for staff use. Staff. TPIO Complete & on- | -
going.
Secure staff discount for Staff. TPIO Complete & on- | -
purchase/lease of electric vehicles. going.
Partner with NBC for their Partners. TPIO Complete & on- | -
Morthampton Low Emission going.
Strategy and support where
possible, particularly for joint bids
Pedestrian Partner with NCC & NBC to Staff, TPIO On-going. PMRs.
develop new walking routes students &
to/from campus. visitors.
Promote the NCC Highways new Staff, TPIO Complete & on- | PMRs.
Smart Move Morthamptonshire students & £0ing.
initiative. visitors.
Promote campaigns such as the Staff. TPIO Complete & on- | PMRs.
Living Streets Walk to Wark Week going.
& National Walking Month.
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6. Travel Plan Targets and Monitoring

6.1 Targets & Objectives

Mode shift target for the University Travel Plan (from FTP):

The University has set a mode shift target for the Travel Plan, to have a key goal to work towards and
communicate to our staff and students. The target was to: reduce the proportion of single occupancy car
journeys to the University by 20%, by 2021.

In 2020 single occupancy car journeys were down 34% saving 393 tonnes of carbon emissions. We believe
the pandemic, with staff and students working from home, to have a major influence in this percentage.
We shall continue to either maintain this percentage as the pandemic eases the working from home
necessity.

Supporting this target are the following objectives:

e Improve provision for pedestrians and cyclists;

e Raise awareness of sustainable travel modes and the benefits which audiences may not have
considered.

e Toimplement well delivered and coordinated schemes to encourage change in travel modes;

e Toremove the barriers, both perceived and actual, to walking, cycling and using public transport for
all types of journeys.

e Raise awareness of public transport options;

e Promote off-site parking at the park-and-ride;

e Encourage staff to consider the use of car sharing for journeys to work; and

e Maximise the efficiency of the use of the on-site car park by prioritising electric vehicles and
car sharers.

The provision of a Travel Plan will offer benefits for the University and town, including:

e Reducing traffic congestion and traffic pollution;

e Boosting the economy by increasing footfall, connectivity and public transport use;

e Providing a healthier workforce and good staff moral;

e Improving accessibility and connectivity to the site by all people via all transport modes;

e Reducing the requirement for car parking and investment in car parks; and

e Providing a positive image of the site and meeting demands for corporate social responsibility.

Annual Staff and Student Travel Survey

In order to assess progress towards this target, annual staff and student travel surveys will continue to be
undertaken for at least five years following occupation of the new campus. The Sustainable Travel Advisor
(STA) sresponsible for conducting the survey. The questions asked in the survey will be consistent with the
baseline survey in order to allow for year on year comparisons, and to ensure that progress towards the
travel plan target is being achieved. In addition, the STA will work with town centre partners to ensure a
joined up approach on annual surveys to allow for external comparisons.

6.2 Current Travel Survey Data

Staff Travel Survey

The annual Staff Travel Survey was available for completion from March - April 2022.

An invitation was sent via UNify and social media for them to complete the survey via Microsoft Forms. 102
staff members participated in the survey, and it took just under 10 minutes to complete. This is a 79%
reduction in responses to the survey in 2020.
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The next survey is to be conducted to staff and students in Summer 2023.
Key Findings
e Working from home continues to help our scope 3 carbon emissions despite a return to campus.

e As expected, now that the pandemic and lockdowns have eased, although some staff continue to
work from home, the need for travel has increased from the 2020 survey.

o Staff that cycle or would consider cycling are largely concerned about the lack of or condition of the
town's cycleway and this is also applicable to the small percentage who walk.

e Those who drive would be interested in a car club / car sharing scheme being reinstated which was
disbanded in 2020 because of the pandemic.

e Anincrease in the number of Electric vehicle chargers has been requested in both the staff and student
surveys

Travel by Single Occupancy Vehicle (SOV) has significantly increased this year due to the face that 2020 saw
the Covid-19 pandemic and multiple lockdowns. Because staff were mainly working from home 2020 results
are considered an anomaly. We also had a lower response rate this year and therefore a higher
concentration of SOV drivers. The positive is that the cycling and walking continues to increase and that our
active travel initiatives are having a positive impact.

Mode 2019 - Waterside 2020 - Waterside 2022 - Waterside
SOV 71% 37% 79%
Cycling & walking 10% 11% 24%

The main response to asking what would encourage staff to walk/cycle to/from the Uni was ‘nothing/it's too far/l have
other commitments’, this is likely partly due to the culture of travel in the town - active travel is not well embedded -
however, for many of us we look at the journey as a whole and not components, it may be a last mile solution would
encourage people. This should be considered as a more specific question in future surveys

Student Travel Survey

The annual Student Travel Survey was available for completion from March - April 2022.

An invitation was sent via the Student Newsletter and social media for them to complete the survey via
Microsoft Forms. 125 students participated in the survey, and it took just under 22 minutes to complete. This is
a 83% reduction in responses to the survey in 2020.

Key Findings

e 52% of students are studying from home, with 32% travelling to UON on foot and 54.4% still using a
Single Occupancy Vehicle (SOV)

e To increase sustainable travel students would like to see: improved cycle ways, better lighting, cheaper
public transport fare and more frequent/direct buses.

e Many students choose to drive as UON is located far away from their homes and that it is cheaper.
However, due to our permit system, only 29 responses confirmed they park on campus

e Timetabling seems to be a recurring theme in reasons as to why such sustainable travel like the Park
and Ride cannot be used.
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Mode 2020 - Waterside 2022 - Waterside

Ssov 16% 54%

Cycling & walking 22% 34%

Travel by Single Occupancy Vehicle (SOV) has significantly increased this year due to the face that 2020 saw
the Covid-19 pandemic and multiple lockdowns. Because students were participating in online learning,
2020 results are considered an anomaly. We have also had to increase the number of permits we have
offered in previous years and we advertise the local public car parks. We also had a lower response rate this
year and therefore a higher concentration of SOV drivers. The positive is that the cycling and walking
continues to increase and that our active travel initiatives are having a positive impact, such as the Cycle Hire
Scheme and monthly competitions. Walking has also increased possibly in part by our Park and Walk.

6.3 Monitoring & Reporting

The primary monitoring and reporting for the University Travel Plan come from the Waterside FTP Planning
Condition set by Northamptonshire County Council (condition number 27). This includes Periodic Monitoring
Reports on a number of prescribed travel and transport areas outlined below.

Periodic Monitoring Reports (PMRs) to be submitted to and approved in writing by Local Planning Authority
after 6, 12, 24, 45 and 60 months of the date when the University, and the commercial office developments
hereby permitted, are each first brought into use.

PMR month | PMR Date Report to include

6 February 2019 The TP initiatives

Off-site car parking (commercial offices)
Uno Bus Service

EVCPs

Incentives for e-vehicle purchases

Cycle infrastructure and initiatives
Park-and-ride (off-site parking)

12 August 2019 The TP initiatives

Off-site car parking (commercial offices)
Uno Bus Service

EVCPs

Incentives for e-vehicle purchases
Cycle infrastructure and initiatives
Park-and-ride (off-site parking)

Annual staff and student travel survey
24 August 2020 The TP initiatives

Off-site car parking (commercial offices)
Uno Bus Service

EVCPs

Incentives for e-vehicle purchases
Cycle infrastructure and initiatives
Park-and-ride (off-site parking)

Annual staff and student travel survey

45 April 2022 The TP initiatives

Off-site car parking (commercial offices)
Uno Bus Service

EVCPs

Incentives for e-vehicle purchases
Cycle infrastructure and initiatives
Park-and-ride (off-site parking)

Annual staff and student travel survey
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60 August 2023 The TP initiatives

Off-site car parking (commercial offices)
Uno Bus Service

EVCPs

Incentives for e-vehicle purchases
Cycle infrastructure and initiatives
Park-and-ride (off-site parking)

Annual staff and student travel survey

Reports will be made available for staff where possible to show the success (or failure) of the Travel Plan
including where initiatives are working well and where a review is required. These are shared with both staff
and students on the intranet, as well as an up-to-date copy of the Travel Plan.
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7. Appendix A

Below is a list of competitions and events held at UON to promote sustainable and active travel including
raising awareness of climate change 2020 - present

Walk To Work Competition - May 2021

Walk To Work Competition
PWALKTHDEMAY

Take a photo on
your walk to work
& be inwith a
chance to win
food outlet
vouchers!

a4
CHRISTINE
& £
NICK

The prizes were various vouchers to our Waterside eating establishments.

Travel Roadshow June 2021

TRAVEL ROADSHOW 2021

Enwironment & Sustainability Team

10th June 2021
V‘ 10am - 3pm

\'\

S

®

Fing
°ut
° Wate,- 'de dg
(beg,, . ®
To book your Dr Bike service, please email etwee,,

travelinfo@northampton.ac,uk Lhy He

Official comms poster EVs brought by Richard aders Uno Pomo l

My Green Journey - 2020 to present
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We Want To Hear
From YOU!

The Environment & Sustainability Team would
like to hear about your journey to work & how it
benefits you & the environment.
You could be featured in our Green blog on the
Travel & Transport webpage & receive a UON
Drinks Voucher as a thank you. 3

Official comms sent to all staff for articles on Intranet.

My Green Journey To Work: Dr Cristina Devecchi - Working
From Home

My Green Journey To Work: Hollie Darby - Park & Ride

My Green Journey To Work: John Sinclair - E-Bikes

My Green Journey to Work: Nick Allen - Train and Voi
My Green Journey to Work: Megan Abbott - Walking

Our current stories on the staff intranet regarding traveling to work.

COP26 5 day Event - November 2021

UON COP26 WEEK

® climateuon
@ uon_sustainable

www.northampton.ac.uk/cop26-week/

Social Media Promo - included vendors, speakers, litter pick and competitions.
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UON Vice Chancellor, Energy Officer and Senior Lecturer in Geography
opening the COP26 event. The week long event featured on the ITV news and BBC Northampton
Radio

Cycle to work Competition — September 2021

Cycle To Work Competltlon

ET A T]
image
taken by
Lee on his
cycle to
work

Thanks to
all who
entered!

The winner won a £50 Halfords Voucher
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Go Green Week - March 2022

rTJ @uon sustainable lz
oo @o Green Week fs%
#UONGOGREEN 21 - 25 March 2022

Mon 21 Tues 22 Wed 23 Thurs 24 Fri 25

LEARNING HUB SENATE CREATIVE HUB CREATIVE HUB LEARNING HUB
Vegan Pizza Vegan Veg'an Vegan Herb
Sandwiches Specials Sandwiches Giveaway
Water .
Awareness Vegan Live Shopping Sustainability Shopping
Theatre Stalls Info Desk Stalls
Sustainability Sustainability Bike Tagging Competition Water
Info Desk Info Desk Prize Draws Awarenesss
Litter Pick

Official program

Monthly Travel Drop In Clinic for students - 2021 - present

() 57, SR

Travel Drop In Clinic
24 May 10am - 3pm

@uon_sustainable

studentparking@

Run by the STA monthly for students.

Smart Move Northants & Outspoken E-Bike trial for staff - May 2022

Outspoken e-bikes & UON staff ~ Dean of FAST, Outspoken, NNC/WNC & Senior
Management Team
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Clear Air Day - June 2022

CleanAir

Plant Sale
Hedgehog
Campus Fund

Raiser

Free Bike
Tagging

Travel Drop In
Clinic

Energy Advice

Cycle Vouchers

Latest event for staff and students with a fundraiser for the Hedgehog Society
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Sustainable Travel at University of
Northampton

Impact Purpose

All university sites are easy to access by public and sustainable
transport, something the university actively promotes through its
Sustainable Travel Plan. The University's Travel Plan has recently
been updated to reflect the achievements since 2018 and future
goals for the University.

With over 2,000 staff and 10,000 students, travel is a key issue
for the university to manage and the Travel Plan exists to reduce
the impact of our student, staff and visitor travel to our sites and
to provide viable and accessible sustainable travel options
instead, which results in a reduction of carbon emissions,
Nitrogen Oxide (NOx) pollution and congestion. Overall, the target
is to reduce single occupancy car journeys to our sites by 20% in
five years, in order to ensure we are a sustainable university.

To achieve this, the university is working hard to ensure it
supports sustainable alternatives, including: car sharing
schemes, a partnership with Stagecoach to offer a subsidized
bus service, a park and ride facility on the edge of town and
excellent cycling and walking routes.

Impact Statement

The University of Northampton's Sustainable Travel Plan
incorporates a wide range of travel modes in promoting
sustainable travel among staff, students, and visitors,

Water

Date published
Dec. 20, 2024

Applicable Date Range

Jan. 1, 2024 - Dec. 31,
2024

Owner
Chijioke Uba

Contributors

Dalbir Khangura,
Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects

Sustainable
Development

This object is hidden because it is marked as private.

This narrative is marked as 'PRME Community only' and can only be viewed

in PRME Commons.


https://www.northampton.ac.uk/student-life/travel-and-parking/bus-and-train-services/
https://www.northampton.ac.uk/student-life/travel-and-parking/bus-and-train-services/
https://www.northampton.ac.uk/student-life/travel-and-parking/park-and-ride/
https://www.northampton.ac.uk/student-life/travel-and-parking/cycling-and-walking/

Practice QUESTIONS 2/2 OBJECTS 6/6 NARRATIVE 6/0

2. In which areas does the PRME Signatory Member or its governing parent institution set

aspiration targets? Mark all that apply.

Greenhouse gas emissions

This object is marked as 'PRME Community only' and can only be viewed in

PRME Commons.

Sustainability Targets and Areas at
University of Northampton

Impact Purpose

The University of Northampton's Environmental Management
System (EMS) sets out its environment and sustainability targets,
plans, activities and policies. Annual targets are set each year to
ensure it is on track to meet overall targets. This covers key
areas, including Carbon, Water, and Estate

Impact Statement

Sustainability monitoring and targets using EMS ensures the
university is aware of its sustainability impacts, and sets targets
to reduce negative impact.

Student equity, diversity, inclusion

Date published
Dec. 20, 2024

Applicable Date Range

Jan. 1, 2024 - Dec. 31,
2024

Owner
Chijioke Uba

Contributors

Dalbir Khangura,
Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects
Sustainable
Development,
Renewable Energy
Management



Statement Date: 20/12/2024
Title: Inclusion and Social Mobility Using Apprenticeships Language: British English

Description: Apprenticeships at FBL and social mobility, and Sharing Rights: Public

Inclusion - Dr Louise Reader Case Study
Relevant Stakeholders: Pu

blic

Purpose: Education for
Sustainability & Social
Impact Creation

This narrative is marked as 'PRME Community only' and can only be viewed
in PRME Commons.

Safeguarding

Statement Date: 20/12/2024
Title: Safeguarding Language: British English
Description: Sharing Rights: Public

Relevant Stakeholders: Int
ernal and External

Purpose: Information



Faculty of Business and Law (FBL) Apprenticeship Programme
contributions towards sustainability in learning and teaching.

Dr Louise Reader

At present there are two active apprenticeship programmes running. The
Policing degree apprenticeship, and the Chartered Management degree
apprenticeship (CMDA). Apprenticeships have been recognised as
important to the University broadly as an inclusive route to higher
education, and there are new courses of study being rolled out
accordingly. This statement explains the ways in which FBL are developing
their apprenticeship strategy paying particular attention on the
sustainability elements.

1. Apprenticeships for economic growth and social mobility

An apprenticeship degree is increasingly recognised as way to support
individuals in higher education studies for whom a degree may be
otherwise inaccessible. In 2020 a government report highlighted that
there are failings to place individuals from disadvantaged backgrounds
into apprenticeships across all levels. A 2022 guidance page for social
mobility in apprenticeship provision provides tools and advice to
keyholders on how to be more inclusive, and this year the Office for
Students (OfS) awarded funding to successful bid applicants specifically to
achieve this.

The UON was awarded £475,0000 through their bid application, and work
is underway to achieve the following within FBL:

a) Develop new apprenticeships for project management, digital
marketing and accounting and finance (A&F is additional to the OfS
funding)

b) Develop strategic partnerships with industry and education
stakeholders towards reaching and engaging appropriate employers
and apprentices to improve inclusion and social mobility against
defined KPIs

The status of these developments is: the new programmes will be
launched in September 2025, and alongside the course curriculum
provided by IfATE (institute for apprenticeships and technical education),
we, at UON are engaging with stakeholders for consultation on the course
design from now (November 2024) to February 2025. Additionally,
industry partnerships are being forged with organisations who are
proactive in supporting the local (and wider) economy such as Travis
Perkins, and who have an active programme of engagement within their
organisation towards inclusivity (Lloyds Banking Group, Computacenter for
example).



Concurrently to the programme developments and industry partner
engagement, FBL is also engaging with the local council’s (West and North
Northamptonshire) to identify disadvantaged young people, and to work
with the public sector on how to reach those young people with a view to
their recruitment onto a suitable apprenticeship.

Centrally work is in progress to examine facilities and support services
ensuring that the campus, and digital provision is fully accessible and
inclusive to meet diverse learner needs based on projected additional
numbers of learners.

Further to the business-related degree developments is the work of the
policing apprenticeship. The team have developed a strategy of inclusivity
with local and regional policing stakeholders to bring a more diverse
population into the forces. The work has been scaled up and a bid
application is submitted to roll this out nationally. If successful, this brings
a further £2m investment towards inclusive policing.

In summary the social and economic benefits of these strategic
developments are:

1. Accessible higher education for social mobility

2. Economic contributions from employers who operate fixed term
contracts for apprenticeship development

3. Education that supports important skills gaps including digital,
project management and data, and accounting and financial
services

4. Representation of a wider society in the business related, and
policing apprenticeships

2. Apprenticeship education supporting sustainability

Within all courses of study sustainability is embedded into modules, and
explicitly designed into the learning and teaching. Apprenticeship courses
need to meet the curriculum requirements of IfATE and as such innovation
in courses design is limited. Nonetheless, within both the existing and
planned apprenticeship provisions consideration of ‘people, profit and
planet’ is still a golden thread throughout.

Within the policing degree apprenticeship social justice is embedded
throughout by virtue of the subject matter. Sustainable policing
encompasses education surrounding economic effects of crime and the
broader impact. Within the CMDA modules such as ‘Business in Society’
and ‘Developing Cross Cultural Management Capability’ are explicit in
social considerations of leadership and management. Within other
modules such as ‘Foundations of Marketing’ and ‘Operations Management’



the content matter has a strong emphasis towards educating on
environmental and social sustainability in practice alongside commercial
and profit-oriented aspects of each topic area.

The new apprenticeship developments will be concurrent with a refresh of
the CMDA enabling cross programme modules that are practice and
project based. There will be module development across all programmes
launching in 2025 and the CMDA demonstrating applied learning across all
aspects of sustainability. Learners will engage in themed modules and
sustainable business practice across the portfolio will be one of these
across each year providing relevant scaffold learning and application to
their respective practices.

For example considerations of project developments across the triple
bottom line will be applied to the project management apprenticeship, on
the accounting and finance apprenticeship the delivery will be around
reporting, and within the CMDA a strategic approach towards business
decision making, whereas in digital marketing considerations of products,
placement, the consumer and governance across the 3 elements applied
to campaign development.

https://www.gov.uk/government/publications/apprenticeships-and-social-
mobility-fulfilling-potential/apprenticeships-and-social-mobility-fulfilling-
potential

(2020)

https://socialmobility.independent-commission.uk/resources/
apprenticeships-toolkit/

(2022)

https://www.instituteforapprenticeships.org/apprenticeship-standards/

Homepage
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https://www.gov.uk/government/publications/apprenticeships-and-social-mobility-fulfilling-potential/apprenticeships-and-social-mobility-fulfilling-potential
https://www.gov.uk/government/publications/apprenticeships-and-social-mobility-fulfilling-potential/apprenticeships-and-social-mobility-fulfilling-potential
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A student says they need adjustments for an exam due to a
disability?

The Additional Student Support and Inclusion Services Team (ASSIST) enable disabled students to access all
aspects of university life, take control of their learning and enhance their employability skills. This is how you
can help support disabled students.

STEPS TO TAKE

If a student discloses a disability to you and you do not think they are registered with
ASSIST, you must obtain their consent to share before you pass on any details about
their disability. Ideally, encourage the student to contact ASSIST directly, rather than
on their behalf.

To register with ASSIST, students need to complete the registration form and provide
up to date evidence of their condition(s).

Once a student has registered with ASSIST, they will be invited to book an
appointment to draft an Academic Inclusion Report (AIR). The AIR includes
information on a student’s condition(s), recommended adjustments (including exams)
and welfare/safety information (if required). There are deadlines each semester for
guaranteeing exam adjustments (please check with ASSIST for further information).

RESOURCES FOR THE STUDENT

ASSIST Contact details

Phone: 01604 892390

Email: ASSIST@northampton.ac.uk

Drop-in: Monday - Friday 11am to 1pm during term time in LHO09 (behind the SID)

University of Northampton - Additional Student Support and Inclusion Services Team (ASSIST)
University of Northampton - Disabled Students Allowances (DSAs)

RESOURCES FOR YOU

University of Northampton - Supporting students

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m University of Northampton - Students with additional needs


mailto:ASSIST%40northampton.ac.uk?subject=
https://www.northampton.ac.uk/student-life/support/about-assist/
https://www.northampton.ac.uk/student-life/support/about-assist/disabled-students-allowances-dsas/
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/Supporting-students.aspx
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/Students-with-additional-needs.aspx

A student disclosed Domestic Abuse?

Students may not always disclose what they are experiencing or talk in obvious terms e.g. they are unlikely to
say ‘'l am suffering from domestic abuse’ but might make comments about an intimate partner disliking their
friends, not wanting them to see their family or stopping them from wearing certain clothes. This is how you
can help

STEPS TO TAKE

Reassure the student that they have done the right thing by telling you what has
happened and explain that you will ensure that you will work with them to get them
the advice and support they need.

Signpost the student to the Northamptonshire Domestic Abuse Service (0300
0120 154, advice@ndas-org.co.uk) or other support services listed below where
appropriate.

Make a Sexual Violence Liaison Officer (SVLO) referral form which will be used to plan
and allocate appropriate support and resources for students to be well supported
through their experience.

RESOURCES FOR THE STUDENT

University of Northampton - Never OK

Northamptonshire Rape Crisis - 01604 250721 | info@northamptonshirerapecrisis.co.uk
Serenity SARC - 01604 601713 | serenity@nhft.nhs.uk

National Refuge 24/7 Helpline: 0808 2000 247

Panhagar 24/7 Bilingual Helpline: 0800 055 6519

Karma Nirvana Honour Based Abuse & Forced marriage helpline: 0808 2000 247

RESOURCES FOR YOU

University of Northampton - Supporting students

Employee Assistance Programme for Staff

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m Duluth Wheel of Power & Control
m Domestic Abuse Essential Training - IDAS Online Training Courses

m Futurelearn: Understanding coercive control, understanding and tackling adolescent to parent violence,
gender-based violence: intimate partner violence and abuse.
m Talk to the SVLC noor.dasilva@northampton.ac.uk for bespoke scenario-based training and

presentations.


https://mynorthamptonac.sharepoint.com/sites/student/Pages/support-inside-the-university.aspx
mailto:info%40northamptonshirerapecrisis.co.uk?subject=
mailto:serenity%40nhft.nhs.uk?subject=
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/Supporting-students.aspx
https://searchtundra.northampton.ac.uk/?tag=d9800f2b-74ea-414b-9d5b-447bf6105868
https://www.theduluthmodel.org/wheels/
https://courses.idas.org.uk/courses/domestic-abuse-essential-training/
https://www.futurelearn.com/courses/gender-based-violence-responding-to-intimate-partner-violence-and-abuse
mailto:noor.dasilva%40northampton.ac.uk?subject=
mailto:advice%40ndas-org.co.uk?subject=
file:https://forms.office.com/Pages/ResponsePage.aspx%3Fid%3DYwRVxLJ2vU61fPT30WTHD2C_w6Mr1KFLlzHeK7-aI2pUODQ3Rkw5U0hCMTlHNkk2UjAxNDZDS1pFOC4u%26wdLOR%3DcE5E83782-85BB-4C04-93ED-411143C5F6A9

A student says they are struggling financially and have no
money to buy food?

With the current cost of living crisis some students may find themselves in financial hardship therefore, it is
likely that students may share their struggles with you. This is how you can help.

STEPS TO TAKE

Talk to the student and find out how they are and encourage them to access support
by signposting the student to the Financial Guidance (FG) team in Student Services.

Student contacts FG who can provide confidential support and guidance, including:

Understanding Student Finance and a student’s entitlement,

m University funds and loans and their eligibility criteria,

m Access to emergency food support if required,

m Guidance around the financial implications of changes to their studies,

m Information and resources around budgeting and managing their money.

Complete a Student Welfare and Safeguarding Emerging Concern form if you
have additional concerns about the student.

RESOURCES FOR THE STUDENT

Financial Guidance Team Contact details
Phone: 01604 893299

Email: money@northampton.ac.uk
Drop-in: Tuesday & Thursday 1pm to 3pm during term time (behind the SID)

Student Finance England Phone: 0300 100 0607 (Mon-Ffri 8am-8pm / Sat-Sun 9am-4pm)

Student Hub - Financial Guidance team

Student Cost of Living Hub
Money Matters Blog
Support from Citizens Advice

RESOURCES FOR YOU

University of Northampton - Financial Guidance Team

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m University of Northampton - Responding to Students in Distress Training


mailto:money%40northampton.ac.uk?subject=
https://mynorthamptonac.sharepoint.com/sites/student/Pages/Finances.aspx
https://mynorthamptonac.sharepoint.com/sites/student/Pages/student-cost-of-living-hub.aspx
https://moneymatters.northampton.ac.uk/
https://mynorthamptonac.sharepoint.com/sites/student/Pages/support-from-citizens-advice.aspx
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/financial-guidance-team.aspx
https://staffdevelopment-ac-uk.libcal.com/
https://forms.office.com/pages/responsepage.aspx?id=YwRVxLJ2vU61fPT30WTHD_OCA6r-8WhKnSqKINeH5_NUMUZGMlVRRkZFSzFKWVI2SVJUMlhBSFRSNi4u&route=shorturl

A student discloses suicidal ideation?

Universities across the UK are facing a mounting mental health crisis among their students; therefore, it is likely that
students may share their struggles with you. This is how you can help. If at any time a student tells you that they have been
thinking of taking their own life, or have plans to do so, then they are at risk of suicide. They must be encouraged to speak
with someone who has the time and experience they require as soon as possible.

STEPS TO TAKE

If a student discloses they are struggling with their mental health and have suicidal
thoughts, then they should be supported in booking the next available drop-in slot
with UON Counselling & Mental Health Team OR ring NHS 111, OR ring the local NHS
Mental Health Hub 0800 448 0828 OR request an urgent appointment with their GP.

Please discuss your concerns directly with the student and explain that you have a
duty of care to share your concerns with the UON Counselling and Mental Health
team via mha@northampton.ac.uk If you have done this, then this enables the team
to reach out and contact the student directly about support that is available.

Seek support for yourself and inform your line manager. Complete a Student Welfare
and Safeguarding Emerging Concern form if you have other concerns for the student,
in addition to their mental health.

RESOURCES FOR THE STUDENT

University of Northampton - Do you need help in Northamptonshire Mental Health Number 24/7 -
a crisis? 0800 448 0828

University of Northampton - Feeling Suicidal? Samaritans 24/7 - 116 123

Northamptonshire NHS -1 need urgent help SHOUT (free, 24/7 support) - Text IMATTER' to
NHS 111 & select the mental health option 85258

NHS in UK - Where to get urgent help for mental

health

RESOURCES FOR YOU

University of Northampton - Supporting students

Employee Assistance Programme for Staff
Security (If 999 is called, ALWAYS inform) - 01604 892269

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m University of Northampton - Responding to Students in Distress Training
m Zero Suicide Alliance - University Students Edition

m Samaritans - Small Talk Saves Lives


https://mynorthamptonac.sharepoint.com/sites/staff/Pages/Supporting-students.aspx
https://searchtundra.northampton.ac.uk/?tag=d9800f2b-74ea-414b-9d5b-447bf6105868
https://staffdevelopment-ac-uk.libcal.com/
https://www.zerosuicidealliance.com/suicide-awareness-training-uni-students
https://www.samaritans.org/support-us/campaign/small-talk-saves-lives/
https://www.eventbrite.co.uk/e/counselling-and-mental-health-team-telephone-drop-in-tickets-101727260976
mailto:mha%40northampton.ac.uk?subject=
https://forms.office.com/pages/responsepage.aspx?id=YwRVxLJ2vU61fPT30WTHD_OCA6r-8WhKnSqKINeH5_NUMUZGMlVRRkZFSzFKWVI2SVJUMlhBSFRSNi4u&route=shorturl
https://forms.office.com/pages/responsepage.aspx?id=YwRVxLJ2vU61fPT30WTHD_OCA6r-8WhKnSqKINeH5_NUMUZGMlVRRkZFSzFKWVI2SVJUMlhBSFRSNi4u&route=shorturl
https://mynorthamptonac-my.sharepoint.com/personal/sam_simmonds_northampton_ac_uk/Documents/mynorthamptonac.sharepoint.com/sites/student/Downloads/Forms/AllItems.aspx?id=%2Fsites%2Fstudent%2FDownloads%2Fneed%20help%20in%20a%20crisis%20A4%2023-24%20v2%2Epdf&parent=%2Fsites%2Fstudent%2FDownloads
https://mynorthamptonac-my.sharepoint.com/personal/sam_simmonds_northampton_ac_uk/Documents/mynorthamptonac.sharepoint.com/sites/student/Downloads/Forms/AllItems.aspx?id=%2Fsites%2Fstudent%2FDownloads%2Fneed%20help%20in%20a%20crisis%20A4%2023-24%20v2%2Epdf&parent=%2Fsites%2Fstudent%2FDownloads
https://mynorthamptonac.sharepoint.com/sites/student/Pages/feeling-suicidal.aspx
https://www.nhft.nhs.uk/help
https://giveusashout.org/

A student disclosed Sexual Violence?

If someone tells you about an incident of sexual violence they are showing a great deal of trust in you, but it
does not mean that you have to deal with this on your own. This is how you can help them access support.

STEPS TO TAKE

Reassure the student that they have done the right thing by telling you what has
happened and explain that you will ensure that you will work with them to get them
the advice and support they need.

Signpost the student to the Northamptonshire Rape Crisis (01604 250721 |

info@northamptonshirerapecrisis.co.uk) , Serenity SARC (01604 601713 |
serenity@nhft.nhs.uk) or other support services listed below where appropriate.

Make a Sexual Violence Liaison Officer (SVLO) referral form which will be used to plan
and allocate appropriate support and resources for students to be well supported
through their experience.

RESOURCES FOR THE STUDENT

University of Northampton - Never OK: Emergency help

University of Northampton - Your Journey: Sexual Assault support guide

Northamptonshire Domestic Abuse Service - 0300 0120 154 | advice@ndas-org.co.uk
National Refuge 24/7 Helpline: 0808 2000 247

Panhagar 24/7 Bilingual Helpline: 0800 055 6519

Karma Nirvana Honour Based Abuse & Forced marriage helpline: 0808 2000 247

RESOURCES FOR YOU

University of Northampton - Never OK: Information for Staff

University of Northampton - Supporting students

Employee Assistance Programme for Staff

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m IDAS awareness training - Sexual Violence Essential Training - IDAS Online Training Courses

m Rights of Women Legal Guides - Criminal law information | Rights of Women

m Talk to the SVLC noor.dasilva@northampton.ac.uk for bespoke scenario-based training and

presentations.


https://mynorthamptonac.sharepoint.com/sites/student/Pages/emergency-help.aspx
https://mynorthamptonac.sharepoint.com/sites/student/Downloads/your-journey-sexual-assault-support-guide.pdf#search=sexual%20violence
mailto:advice%40ndas-org.co.uk?subject=
https://mynorthamptonac.sharepoint.com/sites/student/Downloads/information-for-staff.pdf
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/Supporting-students.aspx
https://searchtundra.northampton.ac.uk/?tag=d9800f2b-74ea-414b-9d5b-447bf6105868
https://courses.idas.org.uk/courses/sexual-violence-essential-training/
https://www.rightsofwomen.org.uk/get-advice/criminal-law-information/
mailto:noor.dasilva%40northampton.ac.uk?subject=
mailto:info%40northamptonshirerapecrisis.co.uk?subject=
mailto:serenity%40nhft.nhs.uk?subject=
file:https://forms.office.com/Pages/ResponsePage.aspx%3Fid%3DYwRVxLJ2vU61fPT30WTHD2C_w6Mr1KFLlzHeK7-aI2pUODQ3Rkw5U0hCMTlHNkk2UjAxNDZDS1pFOC4u%26wdLOR%3DcE5E83782-85BB-4C04-93ED-411143C5F6A9

A student has failed a module?

Some students may not be able to pass all their modules for various reasons and there are specific

regulations for how module failure impacts their progression. Depending on the year they started their studies,
the rules about retaking failed modules and progressing to the next level of studies may be different. This is
how you can help if a student comes to you with concerns.

STEPS TO TAKE

Results advice for continuing students and for final year students will be sent via
email to their University of Northampton email address. Sit down with the
student and go through their results email to ensure they understand it.

If you are not their Personal Academic Tutor (PAT), refer the student to speak to
their PAT. They can check the name of their PAT by logging into their course on
the Northampton Integrated Learning Environment (NILE) site. They are
responsible for overseeing the students’ academic and personal progress during
their studies.

If the student is concerned about what their failed modules mean for their
progression, please seek advice from the Student Support and Advice Team.
Student Visa students should also consult with ISSS.

RESOURCES FOR THE STUDENT

Email: academicadvisers@northampton.ac.uk
University of Northampton - Student Handbook

University of Northampton - Student Services Drop-ins

RESOURCES FOR YOU

University of Northampton - Student Support & Advice Team

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m University of Northampton - Policies & Procedures


mailto:academicadvisers%40northampton.ac.uk?subject=
https://mynorthamptonac.sharepoint.com/sites/student/Pages/Student-Support-and-Advice.aspx
https://mynorthamptonac.sharepoint.com/sites/student/Pages/student-services-drop-ins.aspx
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/student-support-and-advice-team.aspx
https://www.northampton.ac.uk/about-us/governance-and-management/management/university-policies-procedures-and-regulations/
https://mynorthamptonac.sharepoint.com/sites/student/Pages/International-student-support.aspx

A student discloses an incident of Bullying and Harassment?

The university is committed to providing an environment that is free from any forms of bullying, harassment, discrimination,
or violence and in which unacceptable behaviours are actively challenged and addressed. If a student reports an incident of
bullying, harassment, discrimination, or violence (including sexual), they have the option to report this formally or informally
and can access a variety of support and advice which is trauma informed and victim centred. This is how you can help.

STEPS TO TAKE

STEP Talk to the student to ascertain what's been happening and encourage them to access
1 appropriate support services via the Student Hub.

If the student would like to formally report the incident, encourage them to do

so using the Reporting harassment form. Make it clear it will be their choice what
happens next regarding any investigation. Students can also report anonymously via
the same link.

Report welfare/safeguarding concerns via Student Welfare and Safeguarding -
Emerging Concerns or SVLO Referral if it's an incident of Sexual violence or
Domestic Abuse.

RESOURCES FOR THE STUDENT

University of Northampton - How to submit a harrassment report

University of Northampton - Never OK: Misconduct and Violence: Prevention & Response
University of Northampton - Support & Wellbeing

RESOURCES FOR YOU

Information on how to report student concerns - Supporting students
University of Northampton - Misconduct Policy (Bullying, Harassment, Discrimination and Violence)

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m University of Northampton Internal training options - LibCal - University of Northampton


https://mynorthamptonac.sharepoint.com/sites/student/Pages/Reporting-harassment.aspx
https://mynorthamptonac-my.sharepoint.com/personal/sam_simmonds_northampton_ac_uk/Documents/mynorthamptonac.sharepoint.com/sites/student/Downloads/Forms/AllItems.aspx?id=%2Fsites%2Fstudent%2FDownloads%2Fneed%20help%20in%20a%20crisis%20A4%2023-24%20v2%2Epdf&parent=%2Fsites%2Fstudent%2FDownloads
https://mynorthamptonac.sharepoint.com/sites/student/Pages/sexual-misconduct-prevention-response.aspx
https://mynorthamptonac.sharepoint.com/sites/student/support-and-wellbeing
https://mynorthamptonac.sharepoint.com/sites/staff/Pages/Supporting-students.aspx
https://www.northampton.ac.uk/about-us/governance-and-management/management/university-policies-procedures-and-regulations/
https://staffdevelopment-ac-uk.libcal.com/

A student discloses they are facing homelessness?

Due to the cost of living and an increasing number of students who are estranged from their family, we have
seen a sharp rise in the number of students with nowhere to live. Private rentals are often too expensive with
limited student loans and unscrupulous landlords can seem like a cheap option but often leads to students
having contracts cancelled with little notice.

STEPS TO TAKE

Get as much detail from the student as possible, where are they staying currently,
how immediate is the homelessness, do they have somewhere to stay tonight? This
will allow us to assess the urgency of the situation. If they have nowhere to go, do
they have the option of temporarily returning to a family home/friend?

Contact the UON accommodation managers who can discuss options in the private
and necessary support and advice in accessing this. There may also be spaces
available in UON halls of residence which provide a relatively cheap and more flexible
solution. Please contact lorraine.bouher@northampton.ac.uk or alexis.luckhoo@
northampton.ac.uk.

Complete the Student Safeguarding and Welfare emerging concerns form so the UON
safeguarding team can help coordinate ongoing or additional support that might be

required including referral to external support such as Citizens Advice.

RESOURCES FOR THE STUDENT

Student accommodation in Northampton - houses homes flats housing

OpenRent - Property to Rent from Private Landlords
Accommodation for Students - Houses, Halls, Flats & Studios

Citizens Advice - Drop In
Support via North Northamptonshire Council - Homelessness and rough sleeping

RESOURCES FOR YOU

Northamptonshire Council - Homelessness and rough sleeping

ENHANCE YOUR KNOWLEDGE AND SKILLS IN THIS AREA

m Homelessness, Hunger, Hardship Support | Northampton Hope Centre
m Free online training from Homeless Link | Homeless Link
m Shelter Training - Homelessness elearning - Shelter England


mailto:lorraine.bouher%40northampton.ac.uk?subject=
mailto:alexis.luckhoo%40northampton.ac.uk?subject=
mailto:alexis.luckhoo%40northampton.ac.uk?subject=
https://forms.office.com/pages/responsepage.aspx?id=YwRVxLJ2vU61fPT30WTHD_OCA6r-8WhKnSqKINeH5_NUMUZGMlVRRkZFSzFKWVI2SVJUMlhBSFRSNi4u&route=shorturl
https://www.northamptonstudentpad.co.uk/Accommodation
https://www.openrent.co.uk/
https://www.accommodationforstudents.com/
https://mynorthamptonac.sharepoint.com/sites/student/Pages/support-from-citizens-advice.aspx?xsdata=%3D%3D&sdata=WWRKdUZBOEVOOURDOUVIVmxqeVE2Um9tbFRUeDVWcVh6Tkw0b1VjRzRFND0%3D&ovuser=c4550463-76b2-4ebd-b57c-f4f7d164c70f%2CBen.Miles%40northampton.ac.uk
https://www.northnorthants.gov.uk/housing-options/homelessness-and-rough-sleeping
https://mynorthamptonac.sharepoint.com/sites/student/Pages/support-from-citizens-advice.aspx
https://www.northnorthants.gov.uk/housing-options/homelessness-and-rough-sleeping
https://northamptonhopecentre.org.uk/
https://homeless.org.uk/news/free-online-training-from-homeless-link/
https://england.shelter.org.uk/professional_resources/shelter_training/homelessness_applications/homelessness_applications_elearning
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Purpose Ginny Field
Sharing rights
Like all other initiatives and activities discussed so far in the Public

report, the safeguarding purpose adopted by the Faculty of

. . _ Language
Business and Law aligns to the current strategy for the University

British English
of Northampton where the student experience is a key priority.
Country

The strategy pays particular attention to providing our student ) .
United Kingdom

body with a voice and opportunities to co-create and improve

services available to support their health and wellbeing. The Subjects

strategy seeks to be inclusive and to consider the experience of Responsible

) . ) ) Management
international students. The focus of safeguarding work is to Education, Sustainable
improve the safety and wellbeing of our students, as well as Development

upskilling our staff to recognise safeguarding issues, report them
and to have the confidence to support and greenlight students
into relevant services. FBL staff are aware of the range of
services available to students, and this is communicated to
students in their welcome week as well as through contact with
personal academic tutors.

Values

The university’s values of inclusivity, sustainability, aspiration and
trust ensure that our focus as a faculty aligns with the needs of
our local communities. Current research endeavours within FBL
are designed to provide maximum social impact, not only for our
students but to improve our local surroundings and communities
endeavouring to keep students safe both on and off campus.
Events are provided during welcome week for students
supported by FBL staff and with key criminal justice partners to
deliver the message of safety on campus and to educate
students about the various safeguarding support available such
as the police campus team and the Safezone App. The university
safeguarding team is hoping to provide further interventions for
students to ensure that key messages are present throughout the
academic year rather than just in welcome weeks. This provides
an opportunity for sustainable, and student led initiatives building
trust between staff and the student body. This is an area for
future collaboration between criminal justice teams and the
university safeguarding team.

Teach



In the FBL we actively ensure that safeguarding training is
completed by all staff within the set time limits to ensure that the
health and wellbeing of students is considered by personal
academic tutors. Those staff in the FBL must renew their
mandatory, online safeguarding training every 3 years and this is
checked. Those FBL staff teaching on apprenticeships renew
theirs on an annual basis to align with Ofsted requirements.
Please find attached induction materials for the MSc in Project
Management that provides students with a comprehensive list of
student services to support our safeguarding aims. The MSc in
Project Management ensures that staff delivering the
programme have been directed to the ‘What if’ staff guide
supporting staff to recognise and act if a safeguarding concern
arises, a copy is attached. In addition, Advanced Safeguarding
Training for all safeguarding leads across faculties, inclusive of
FBL staff, took place on September 5t This gave an opportunity
for staff to explore some of the complex areas of working with
adults’ disclosures, confidentiality, risk and harm.

Students belonging to the faculty have been invited to attend an

6t from a UK-based

event provided by AWRC on December
organisation dedicated to empowering Asian women affected by
gender-based violence. The AWRC provides essential support
services, advocacy, and education to address domestic abuse,
forced marriage, honour-based violence, and other harmful
practices. Their mission centres on promoting women's rights
and building safer communities through cultural sensitivity and
trauma-informed care. This opportunity not only offers a platform
to educate staff on these important issues, but also offers
students with a direct means to explore and potentially disclose
their own experiences. The Sexual Violence Liaison Officer linked
to the university’'s safeguarding team can provide the student and

personal academic tutor ongoing support.

Safeguarding principles and practices are taught over various
modules in the faculty ranging from ethical considerations, risk,
risk management and embedding safeguarding policies into
practice. Most personal academic tutors have an awareness that
non-attendance requires following up and addressing to ensure
that these behaviours are not underpinned by serious
safeguarding concerns. Whilst this is understood a framework
for PAT sessions and an aide memoire of useful questions might
be useful tool in developing PAT awareness and providing a
consistent approach.

Research

The Criminal Justice Team have received internal funding to
study an under-researched issue of sexual and criminal
exploitation amongst the student population. The research
design involves using a questionnaire to capture the views of
students who reside both on and off campus at the University of



Northampton. It hopes to gain insight into the levels of criminal
and sexual exploitation observed or experienced and to learn
what reporting networks students would utilise to raise concerns.
The desired outcome is to adopt a community-led response
which seeks to be student-led and sustainable in its approach to
help reduce the incidence of exploitation amongst our student
population.

A group of dedicated and passionate students have approached
Criminology, Law and Criminal Justice staff, with the support of
the Access and Participation Plan, to provide expert knowledge
on knife crime. These students have independently set up their
own group, Certified Sports, to raise awareness of the issue
through sporting activities and to offer preventative advice to
their fellow students. This collaboration between faculty research
staff and students is an excellent example of inspiring
responsible management and education practice.

The Criminal Justice Team have received funded hours from the
Access and Participation Plan for Project MotivateMe, this is a
pilot study to explore the benefits of using a motivational
interviewing technique by personal academic tutors. An expert in
the motivational interviewing field will be training staff in January
2025 and the impact of the new skill will be evaluated in a follow-
up paper. It is hypothesised that this technique will support
students in several areas linked to safeguarding such as
accessing support for their emotional, physical and
psychological well-being or seeking support for neurodiversity
challenges. It looks to reduce ambivalence to improve a student’s
engagement, learning experience and overall award in addition to
improving student retention.

Partner

The Criminal Justice Team have partnered with the university’s
safeguarding team and offered training sessions on mediation
skills to support safeguarding staff to deliver this to students
who are experiencing conflict. This will be an invaluable service
that will allow students to actively take part in problem solving
solutions to overcome their difficulties whilst providing them with
support.

Law staff have partnered with the university’s safeguarding team
to carry out a pilot project to determine the level of
understanding of the term ‘consent’ amongst the student
population. The sample was made up of 101 students who
completed three e-learning modules. The results suggest that
there is lack of understanding around what constitutes as ‘sexual
violence' and that female students had normalised being a victim
to certain predatory behaviours whilst socialising. As a result,
several recommendations were made including making consent
training mandatory for students and offering self-defence



classes. Please find attached the pilot project findings and
recommendations.

Practice

The faculty ensures that through its governance and operations
responsible and accountable management processes are
prioritised when considering safeguarding. This is primarily
completed via governance meetings and operational meetings
for faculty programmes. Monthly operational meetings are held
with Northamptonshire Police Partners and there is a dedicated
agenda item to consider safeguarding issues for all students or
apprentices on a policing pathway. In addition, personal
academic tutor meetings and apprenticeship tri-partites
meetings are carried out, aligning to key performance indicators,
to ensure that any safeguarding issue is identified and
addressed.

It is also important to note that the safety and wellbeing of all
faculty staff has been prioritised during the Resilience and
Institutional Sustainability Exercise, additional support and
greenlighting has been provided to all by the Faculty Dean.

Student Voice meetings are carried out between students on the
MBA pathway. Some recent feedback from students has focused
on their health and safety with bus routes being cancelled which
could lead to students feeling unsafe on dark winter evenings.
The meetings have also captured a need for staff to take an
inclusive approach by offering equal support and attention to all
students in the classroom, rather than just those who always
share their experiences.

Share

Successes and failures to enable learning for all is
communicated with staff via several channels within the faculty.
Each week all faculty staff receive an update from our Dean
which includes achievements within the faculty and signposting
to exciting events and learning opportunities. Strategic and
operational messages are received in weekly email
announcements via the Vice Chancellor’'s UNIfy. Staff have
recently been encouraged to read the university’s information
sharing policy to support personal academic tutors in increasing
their understanding and knowledge of how and when to share
confidential student information if a student requires
safeguarding. Information is also disseminated to staff and
students via course newsletters, an informative method of
communication that offers both staff and student experiences
and learner journeys.

Impact Statement



The Faculty of Business and Law's safeguarding contributions
support the Principles of Responsible Management Education
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University of Northampton Modern Slavery Statement 2024

The University of Northampton

The University of Northampton (UON) was granted full university status and research degree awarding
powers in 2005, we are proud of the way our strategy underpins our mission ‘Supporting aspiration,
creating opportunities and Delivering impact’. As the only University within Northamptonshire, we are a
large local employer and have significant influence on the cultural and economic landscape within the
county. We work closely with partners in local government, health care providers and community groups

for the betterment of Northamptonshire.

UON is one of the youngest universities in the UK, yet we are already at the forefront of creating social
impact. While we have received multiple awards for our efforts, our main priority is ensuring that our
students and graduates have opportunities to make a difference in the world. Whether through working
in or establishing their own social enterprises, they are empowered to tackle societal challenges and

leave a lasting impact.

UON is committed to promoting social innovation and creating social impact. As an institution we work

hard to have a positive effect on the world around us. This ethos is evident in everything we do.

Our Waterside Campus which opened in 2018, is in the heart of Northampton town centre. This provides
our students and staff with a fantastic learning environment, as wellas a vibrant leisure, social and retail

area, helping to regenerate the town.

Modern Slavery Statement 2024

This statement is made pursuant to section 54 (1) of the Modern Slavery Act 2015 (the Act) and
constitutes UON modern slavery statement for the financial year ending 31st July 2024. This statement
has been approved by the UON Chief Operating Officer who, together with the Audit and Risk Committee

will review and update it as necessary on an annual basis.

UON takes a zero-tolerance approach to slavery and human trafficking and has developed policies and
practices to achieve the highest levels of ethical and human rights principles in its business conduct. This
statement highlights the extensive work undertaken across UON to achieve this aim.
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UON's structure

UON is a Higher Education Corporation created by statute and is an exempt charity. UON is responsible to
the Office for Students (OfS) as principal regulator for Higher Education Institutions in England for exempt
charities. The Board of Governors oversee the strategic development of UON and ensures the effective

use of resources and the general solvency of the institution.

UON's own business

As a Higher Education provider, the University is organised into three Faculties comprising the Faculty of
Business and Law, Faculty of Health, Education and Society and Faculty of Arts, Science and Technology.
In addition, UON has several professional service departments which include, amongst others; Human
Resources, Finance & Planning, Academic Registry, Estates and Campus Services, Global Engagement,
Marketing & Student Recruitment, Library, Learning & Student Services, Student Futures, and IT Services.
UON has approximately 14,000 undergraduate and 8,000 postgraduate students from across the globe,

including UON partner institutions.

UON is aware that students may become aware of incidents of modern slavery or human trafficking as
part of their daily lives or in very rare instances, may be entrapped into the lifestyle of a modern slave. To
address this, UON has procedures in place whereby students can obtain support and advice on their
wellbeing from a range of teams including Student Support and Advice Team, Counselling and Mental
Health Team, Student Information Desk (SID), International Student Support Services (ISSS) and ASSIST

Disability Support.

UON mitigates the risk of modern slavery and human trafficking within its own staff community by
following fair HR recruitment and selection policies and procedures. Where recruitment agencies
are used, UON requires that such agencies comply with all UK Legislation relating to the employment
rights and welfare of candidates. UON has a Modern Slavery Policy and Procedure providing a reporting
mechanism for all staff to raise concerns. In addition, UON has a Whistleblowing (Disclosure in the

Public Interest) Policy.

UON expects all International partners to employ best endeavours to match UON policies and
procedures and sets out expectations that our International Partners will act ethically and with integrity
in the Memorandum of Cooperation (MoC) which both parties’ sign. The MoC references UK laws,
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University of
Northampton

including the Modern Slavery Act, and the consequence should a partner cause UON to be

in breach. Modern Slavery Self-Assessments are also requested as part of approval and review exercises.

UON supply chains

UON is considered a large procuring business in the region and recognises that it has a
responsibility to minimise the environmental and social impact of purchased goods and services. UON
has identified the following procurement areas as being potentially at higher risk to modern slavery and

human trafficking within the supply chain:

e Construction/ Estates.
e Food Supply Chains.
e Cleaning/ Domestic Services.

e ICT Equipment.

UON have frameworks in place which underpin its ethical and social impact standards across its UK
business activities. UON has an Ethical and Sustainability Procurement Policy to ensure the purchasing of
goods and services takes account of their environmental and social impact. UON also has Environmental
and Sustainability Policies which ensure ethical standards of business are conducted across the breadth

of UON's activities.

UON may purchase goods and services via several central framework agreements including Crown
Commercial Service (CCS), East Shires Purchasing Organisation (ESPO) and Yorkshire Purchasing
Organisation (YPO). UON is also a member of the Southern Universities Procurement Consortium (SUPC)
which is a membership-based buying organisation for universities and further education colleges. The
SUPCis in turn a member of Procurement England Limited (PEL) which has published a shared
Sustainability Policy to which all PEL member consortia are committed, and the SUPC has itself published
its own Slavery and Human Trafficking Statement to demonstrate its work in relation to modern slavery

and human trafficking.

UON policies and due diligence processes for slavery and human trafficking

UON's Modern Slavery Policy and Procedure reflects its commitment to acting ethically and with integrity in

its UK business relationships and to implementing and enforcing effective systems and controls to
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ensure slavery and human trafficking are not taking place within its supply chains.

UON also protects whistleblowers via its Whistleblowing (Disclosure in the Public Interest) Policy.

UON runs an ongoing programme of contacting key suppliers across its supply chain areas to seek their
assurances of compliance with the Modern Slavery Act 2015. Suppliers are required to reconfirm their

compliance every three years.

During 2024/2025 UON will continue to seek assurances from its supply chain via Supplier Self-
Assessment. At its discretion UON will implement appropriate audits of any key supplier on identification
of potential ik This may also extend to International partners. UON will review its existing contracts and
future potential contract awarding in support of preventing modern slavery.

University Policies and procedures.

Supplier adherence to UON's values

UON takes a zero-tolerance approach to slavery and human trafficking. To ensure UON's supply chain
and contractors comply with its values of Inclusivity, Sustainability, Aspiration and Trust UON inserts Modern
Slavery Act 2015 clauses into its standard terms of business for procurement and requests compliance

from suppliers as part of our New Supplier applications.

UON has representatives who are aware of the requirements of the Modern Slavery Act, and will escalate

perceived risks appropriately, from the following departments:

e Human Resources

e Finance & Planning

Training

To ensure a high level of understanding of the risks of modern slavery and human trafficking in UON's

supply chains and its business, UON will provide mandatory Safeguarding training to all UON staff.

UON will publicise the Modern Slavery Policy and Procedure and the requirement to produce this

statement on an annual basis to all staff.
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UON's effectiveness in combating slavery and human trafficking

UON will review the effectiveness of the Policy and Statement, training and other measures taken to

combat slavery and human trafficking annually or as required by circumstances.

B cn Gne

Approved by Becky Bradshaw
Chief Operating Officer & Deputy Vice Chancellor

University of Northampton
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Introduction.

Peter Gregory, Director of HR

Since April 2017, employers with more than 250 staff have been required to publish data
on their Gender Pay Gap (GPG). This is the average difference between the pay of male and
female employees. This is our seventh year of reporting and over that time the mean pay
gap at UON has moved in a predominantly downward trajectory from 10.5% in 2017 to
7.3% in 2023.

We report in the following four categories:

Proportion of males and females in each quartile of the organisation’s pay structure

Gender pay gap (mean and median hourly pay)

Proportion of men and women receiving bonuses

Gender bonus gap (mean and median)

The GPG is distinct from Equal Pay. The GPG is the difference between the average pay
between men and women whereas Equal Pay deals with the pay difference between men
and women who carry out the same job, similar jobs or work of equal value. Equal Pay
data is also reported. The latest data from 31 March 2023, informs this report. The table
reports on each grade and demonstrates that we pay male and female colleagues equally
to do work of equal value.

So why are we still reporting a GPG? We know that the main reason for this is we attract
and employ more female staff in lower grade jobs. This appears to be a challenge across
society in general and we are aware of specific occupations within UON that attract one
gender over another. We have continued to provide support and development
opportunities for such colleagues, whilst working to remove any potential barriers to
progression and reviewing our recruitment and selection processes.

The University of Northampton remains committed to removing the Gender Pay Gap and
we will continue to take action to achieve this outcome.

Since 2021 the University has also reported on its Ethnicity and Disability pay data
although this is not a legal requirement.



There has been a slight change in the Ethnicity pay gap data in 2023 which is showing the
pay gap data at 1% on 31 March 2023, which is up from -1.3% in 2022. This is the first year
since reporting that we are unable to report a negative pay gap. However, the university
remains committed to eradicating an ethnicity pay gap and the report sets out what we are
doing to address this in the section ‘working to close the gap'.

This report reflects on our work to date and highlights new actions which will continue to
enable us to tackle the gaps and continue to promote Equality Diversity and Inclusion at
the University of Northampton.

Peter Gregory
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Glossary.

Equal pay

Where people are paid the same for work of equalvalue, i.e., all staff on the same grade on the
University single pay spine.

Full-pay relevant

To be included as a full-pay relevant employee, the employee must have been paid their full
usual pay on 31 March 2023. This includes basic pay and holiday pay, but excludes reduced pay,
overtime pay and pay in lieu of leave.

Gender pay gap (GPG)

The average difference between hourly pay for the two genders across the University workforce.

Mean value (average)

The sum divided by the count.

Median value

The value in the middle of the list of numbers.



Gender Pay Gap.

At the time this data was collected the University had 2141 “Full-Pay Relevant” (FPR)
members of staff.

The workforce of the University of Northampton at this time was made up of:
e Total FPR males, and those that identify as male: 880 (41% of FPR members)
e Total FPR females and those that identify as female: 1261 (59% of FPR members)

This represents a 1% increase in female FPR members of staff and a 1% decrease in male
FPR members of staff compared to the 2022 figures.

Proportion of Males and Females in each
Quartile

We have ranked these FPR employees from highest to lowest paid, then divided this into
four equal parts called quartiles.

These quartiles show the following:

Q1: Grade 5 and below Q2: Grade 6 and 1 spinal point of
grade 7
28.2%
40.2%

59.8%
71.8%

m Male Female m Male Female



Q3: Most of grade 7 and lower half Q4: Upper half of grade 8 and above

of grade 8
51.6% 48.4% 52.3% 47.7%
® Male = Female ® Male Female

The gender split in the upper two quartiles is roughly equal and in 2023 the number of
females increased by 0.7% in quartile 3 and 1.4% in quartile 4. The lowest 2 quartiles
however, show a much greater number of females at the University employed in grades 6
and below compared to their male counterparts.

The majority of applicants for roles at grades 5 and below continue to be female, and the
number of females appointed to those roles increased from 69.3% in 2022 to 71.8% in
quartile 1, however there was a very slight decrease of 0.7% in quartile 2.

The higher percentage of females applying for, and subsequently being employed in, lower
grades must therefore be considered in any reporting of average pay gaps.



Pay Gaps

Mean and Median gender pay based on hourly rate

Mean Gender Pay Gap

12.0% 10.5% 10.3%
10.0%

o 7.3%
6.0%
4.0%
2.0%

0.0%

2023

The overall mean gender pay gap (GPG) has decreased to 7.3%.

The impact of an increase in female employees in the upper quartile has impacted
significantly upon the downward trend and reduction in the overall pay gap. However, the
mean GPG in the lower and upper middle quartiles has remained consistent and the
proportion of female staff in the lowest pay quartile has increased for a second year. This
mirrors an upwards trend shown in the 2022 figures which saw a percentage increase of
4.2% of females employed in quartile 1.

University of Northampton Median Gender Pay Gap

18.00% 15.27% 15.60%
16.00% 13.70%

14.00%
12.00%
10.00%
8.00% 5.8%
6.00%
4.00%
2.00%
0.00%

12.40%

11.10% 11.1%

2017 2018 2019 2020 2021 2022 2023

The median GPG has decreased to 5.8% and can be attributed to a significant increase in
headcount for females within Grade 6 in which the median rate falls. There has also been
a general overall increase in females at the higher grades which would attribute to the
median GPG decreasing by 5.3% since 2022. The female median hourly rate increased to
£18.83, whilst the male rate stayed the same at £20.



Distribution of gender by grade
for full-pay relevant employees
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Note: UON does not employ any staff at Grade 1. Column one is used to represent all staff
not on the spinal framework, including invigilators, external examiners and workers who
claim fees.

Gender pay gap by staff category
Academic staff mean gender pay gap = 2.3%, an increase from last year of 1.5%

Professional Services mean gender pay gap = 14.6%, a decrease on last year of 17.1%

Proportions of staff receiving bonus pay (August 2022)
e Male FPR employees who received bonus pay: 9 (1% of total male FPR staff)
e Female FPR employees who received bonus pay: 6 (0.5% of total female FPR staff)

Mean bonus pay

e Male FPR mean bonus pay: £6420 (E5555in 2022)
e Female FPR mean bonus pay: £6174 (£4965 in 2022)
o Difference/gap: £246 (3.8%) (£590 10.6%)



Median bonus pay

e Male FPR median bonus pay: £6930 (£5,528 in 2022)
e Female FPR median bonus pay: £6553 (£5,465.46 in 2022)
o Difference/gap: £377 /1 5.4% (£62.41/1.1% in 2022)

Senior staff at the University of Northampton are eligible to be considered under the
University's Discretionary Performance Related Bonus Plan, paid in August each year
relating to the previous academic year.

e Vice Chancellor, Deputy Vice Chancellor, Chief Operating Officer
e Executive Deans and Deans
e Executive Directors and Directors
e Deputy Deans
Bonus payments are based on two sets of criteria:

e Corporate/University Performance measured by the Remuneration Committee
against corporate targets/KPI's.

e Individual performance measured against SMART objectives and submitted with
evidence to Human Resources and the Board of Governors.

There has been a significant decrease in the mean bonus pay of male and female staff with
a decrease from a gap of 10.6% in 2022 to 3.8% in 2023. This can be attributed to the
increase in female staff in Senior positions although the proportion of female staff
receiving a bonus remains 0.5% lower than male colleagues. Although there has been an
increase in the median bonus pay this can be accounted for a wider range in bonus
payment for female staff than male staff.

The University discontinued the Discretionary Performance Related Bonus Plan, with effect
from the performance year commencing 1 August 2023.
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Equal Pay.

Equal Pay evaluates pay for work of equal value. The following table shows the mean
salary at each grade for data as at 31 March 2023.

Grade Female Count of Male Mean | Count of Gender
Mean female Hourly male staff | Pay Gap
hourly rate | staff Rate

2 10.90 4 0 0 N/A

3 10.94 14 10.94 9 0%

4 11.93 106 12.23 26 2%

5 13.98 110 14.18 21 1%

6 17.34 357 17.64 228 2%

7 20.89 148 21.57 112 3%

8 25.74 265 25.91 222 1%

9 31.42 28 31.04 26 -1%

10 39.37 4 35.89 12 -9%

Senior

Staff 61.39 10 50.53 8 -18%

Note the figures above (apart from Senior Staff) are representative only of those staff on
the pay spine (1036 females and 656 males).

The biggest gap is at the Senior Staff level. The senior staff group includes Deputy Deans,
Deans, Directors, Executive Directors, Deputy Vice Chancellor, Vice Chancellor and Chief
Operating Officer. Two of the three most senior roles, those of Vice Chancellor and Chief
Operating Officer, which were held by men in 2022 are now held by women. This has
added to the significant change to the gap from 9% (senior staff) in 2022 to the current -
18%. The overall GPG across the institution continues to reduce through the appointment
of more females in senior roles particularly across grades 9 to Senior Staff. Across the
wider institution the gap remains and there are a significantly higher number of women
than men in grades 4 - 8.
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Ethnicity Pay Gap.

Since 2021 we have reported the Ethnicity pay gap for our staff. We have defined our
ethnic groups as follows:

e White

e Asian or Asian British

e Black, African, Caribbean or black British
e Other ethnic groups

e Mixed or multiple ethnic groups

At the University of Northampton, the term used for all ethnic minority groups together is
Global Ethnic Majority (GEM).

Mean Ethnicity Pay Gap by year

1.5%

1.0%
1.0%

0.5%

0.0%
2021 2022 2023

-0.5% -0.7%
-1.0%

-1.3%

-1.5%
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Mean Ethnicity Pay Gap by ethnic group 2021 - 2022
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Mean Ethnicity Pay Gap by ethnic group 2023
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-3.0%
-4.0%
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-6.0%
-7.0%

2.8%

-5.6%

B GEM B Asian or Asian British
m Black, African, Caribbean or Black British m Mixed or Multiple ethnic groups

B Other ethnic group

The mean pay gap across all GEM colleagues is 1.0% which means that overall, GEM
colleagues are paid 1.0% less than white colleagues. This has increased since last year by
1.7% moving the overall group from a negative to a positive pay gap. The group with the
largest pay gap and which remains negative are colleagues of Mixed and Multiple Ethnic
groups which is -5.6% with colleagues in this group paid more than their white colleagues.
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Median Ethnicity Pay Gap - Previous Years
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The median pay gap for 2023 is -2.9% which demonstrates that overall, GEM colleagues are

paid 2.9% more than white colleagues. This demonstrates a decrease from the previous
year of -9.20% and also represents a decrease in the 2021 figure.
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Disability Pay Gap.

Since 2021 we have also been able to report the disability pay gap for colleagues. All staff
who have declared a disability are in the group shown on the graph as Disabled and are
compared against those that have not declared a disability and are shown as Not Disabled.

The table below shows our full pay relevant staff by disability status on 31 March 2023:

It is worth noting that there has been a significant decrease in the number of staff
who have preferred not to say. In 2021, 230 staff chose not to declare their status but this
decreased significantly to 28 in 2022 and only 33 people preferred not to say in 2023

Full pay relevant staff by Disability Status

2500

1921

2000

1500

1000

500

187
] >
O S
Not Disabled Disabled Prefer not to say
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The graph below shows that the mean Disability Pay Gap is 4.2%, which has increased
from 1.3% last year.

Mean Disability Pay Gap
4.5% 4.2%
4.0%
3.5%

3.0%

3.0%
2.5%

2.0%
1.3%

2021 2022 2023

1.5%
1.0%
0.5%

0.0%

The median pay gap is 5.9% and remains quite static although a slight increase on the 2022
figure of 5.7%.

Median Disability Pay Gap

9.0% 8.5%
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7.0% 0
6 0% 5.7% 5.9%
5.0%
4.0%
3.0%
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1.0%
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2021 2022 2023
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Working to close the
gap.

The University is committed to closing the gaps and this section outlines the action we are
taking to do this:

Recruitment & Selection

The University is actively undertaking initiatives to enhance our commitment to EDI across
our recruitment and selection process and these include:

e Completing a comprehensive review of our EDI practices within the context of
recruitment and selection. With the primary objective being to improve our EDI
sourcing and selection strategies we will continue to ensure that all recruiting
managers receive training on unconscious bias awareness and mitigation strategies
and promotion of our recruiting managers guide which encourages the importance
of unbiased selection methods and decision making.

e We will use our current EDI datasets to strengthen our EDI sourcing and selection
strategies and support the current EDI action plan to proactively address the
recruitment of underrepresented groups.

e We will also take steps to integrate EDI recruitment objectives into our sourcing
matrix and work proactively with the EDI forum and other relevant working groups
and networks to enhance our EDI talent acquisition promotion, sourcing and
selection activities.

17



We will review our Applicant Tracking System (ATS) and update it to enable us to
better track, record and showcase our diverse hiring metrics effectively. We are
taking a proactive approach into our sourcing metrics and this includes
incorporating the following key components:

Unbiased screening: We will implement and enhance unbiased screening
methodologies, including anonymized CV screening, to eliminate bias in our
candidate selection process.

Supplier Diversity: We will track and evaluate the diversity of our suppliers and
partners, aiming to promote supplier diversity in our sourcing activities.
Inclusive Job Advertisements: Our job postings will be reviewed and modified to
ensure they are inclusive and appealing to a diverse audience.

Partnerships with Underrepresented groups: We are actively partnering with
underrepresented groups and networks to promote our job opportunities and
engage a wider pool of candidates.

Staff Initiatives

Flexible Working

The Smarter Working and Flexible Working policies will be actively promoted at
recruitment stages with all appropriate jobs advertised as flexible working friendly.

With the change to legislation due in April 2024, flexible working will be available to
all staff from the first day of employment and enable staff to make two requests in
one year, removing any EDI bias that may have arisen from the original parameters.

Development Opportunities for all

The Staff Development team continue to promote the range of opportunities
available to all staff to ensure that everyone is aware of how they can achieve
personal and work development goals.

A mentor programme is currently in development for Black Professionals, and it is
intended that this be developed further and evolve into an organisational wide
programme.

All PDRs include at least 1 development objective and appropriate time will be given
to engage and complete. Compliance will continue to be monitored and reported
back to the EDI forum.
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Development opportunities for all women

e Access to Springboard, a self-development programme that provides personal and
work development opportunities for women, will continue and evaluation of impact
will be reported back to the EDI forum.

Academic progression

e PDRs continue to focus on academic career progression, ensuring research time,
scholarly activity and hours allocated under Professorial and Associate Professor
titles is protected in workload planning through management support and
empowerment. The 2023-24 PDR round will, as per 2022-23, include at least 1
research or teaching and learning focused objective that supports high achievement
and/ or progression.

Ethnicity and Disability pay gaps

e Cross institutional working groups have been formed to further analyse the data
and to look at actions to address any pay gaps. Project groups have also been set up
including:

Race Equality Project 23 - 25,
Empowering the Black Professional
An EDI workstream to increase recruitment and progression of Black staff

e The Equality, Diversity and Inclusion Forum will include a 2024 agenda item to look
at intersectional data, identifying what and how this will be analysed with the view to
reporting this in the 2024 pay gap report.
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Reporting Performance

Impact Purpose

The University of Northampton (UON) reports on its responsibility
performance in several ways, including:

Annual Report and Consolidated Financial Statements for the
year ended

Covers the university's key performance indicators (KPIs) for a
given academic year, and the themes and outcomes of those
indicators, including those that discuss the university’s charitable
status, impact and public benefit etc.

Environment & Sustainability Report

Reports on the university's environmental and sustainability
achievements, such as carbon emissions, waste reduction, and
biodiversity. The use of its Environmental Management System
(EMS) enables the university to consider the environmental
impacts of the institution across the estate and provides a
systematic approach to planning and implementing continual
improvements to its environmental performance. Reports include
set targets and the extent that they have been met.

Social Impact Report

Reports on the university's social impact, developed from data
gathered in relation to the social impact of UON by the Institute
of Social Innovation and Impacts, demonstrate the total
maximum net impact created on yearly basis. From this,
recommendations on what could be done to better create
positive impact are proffered.

The university also have several data audits and reports (e.g.,
Modern Slavery, Gender Ethnicity and Disability Pay Gap) that are
key to its performance reporting

Impact Statement

The University of Northampton (UON) reports on its responsibility
performance in several ways, including areas of good practices
as well those that require improvement

Date published
Dec. 20, 2024

Applicable Date Range

Dec. 1,2024 - Dec. 31,
2025

Owner
Chijioke Uba

Contributors

Oluwaseyi Omoloso,
Chijioke Uba

Sharing rights
Public

Language
British English

Country
United Kingdom

Subjects

Sustainable
Development, Ethical
Leadership
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