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Presenter
Presentation Notes
Do you ever wonder …… what the experience of the black students at UoN is really like, and how they experience our campus, our learning + teaching, our town?The University of Leicester’s new vice-chancellor (Professor Nishan Canagarajah) has pledged to eliminate the ‘awarding gap’ which sees many students missing out on top degrees. by 2025The main objectives of this investigations are as follows:1.	To identify the challenges faced as African descent students in higher education, including racism and other forms of discrimination.2.	To examine students’ potential experiences of educational, cultural adjustments (“Third culture identity”) and transitioning while pursuing their studies in higher education3.	To explore their strategies for coping with the challenges in Higher Education4.	To make policy recommendations, at the micro, meso and macro levels, on how to effectively achieve the objectives of WP in UK HEI for students of African descent and BAME community in general.
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Background & Motivations 
• Higher education (HE) has the potential to improve the lives of the 

disadvantaged by enhancing social mobility (Vignoles and Murray, 2016). 

• Key reformers :Wilhelm von Humboldt (1810); Cardinal John Henry Newman (1852) 

• BAME award gap (Miller, 2016).

• The 1963 Lord Robbins report

• The 1997 Lord Dearing Report 

• The 2021 Sewell report: Commission on Race and Ethnic Disparities

• Substantial inequalities still persist throughout the student lifecycle 
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Attainment gap for all ethnic groups, it is consistently worst for Black (Black African/Black Caribbean/Other Black Background) students across the HE sectors (Miller, 2016).I am totally convinced that everyone sitting in this room here, know to some degree the key benefits of going to University.Unfortunately, this is not  the case for several under-represented groups, in Higher education particularly the black community living in the England and other parts of the UK.--------------------Some of you may recognize these 2 gentlemen from the 19th century.These are key reformers who played an important role in defining the purpose of Higher EducationWilhelm Von Humboldt in 1810 a was a Prussian/German philosopher, linguist, government functionary, diplomat, and founder of the Humboldt University of Berlin.Cardinal John Henry Newman in 1852 was a theologian and poet, first an Anglican priest and later a Catholic priest and cardinal, who was an important and controversial figure in the religious history of England in the 19th centuryBack in those days, the purpose of university was to create gentlemen, people able to behave well in society. University was mainly for those who could afford it… so the few not for the many.But things have changed since then. Universities programmes are now designed to prepare students for jobs. Post – 1992 universities and AP have done the heavy lifting in this area. As a large proportion of WP students are either in post – 1992 universities or AP.



Characteristics of students of African descent in the UK

• Black British predominantly descendants of immigrants from Africa 
and West Indies – Roman period- Slave trade 

• 2011 census: 1.85 million of a total Black population of 1.9 
million (UK) live in England with 1.09 million of those in London, 
where they made up 3 per cent of the UK's population

• BME students are not a homogenous group, and due to the small 
number of African descent representation, it can be difficult to 
quantitatively analyse the results

• Large concentration in Alternative Providers & Post – 1992 
Universities

• Lewisham, Southwark, Lambeth, Hackney, Croydon, Barking and 
Dagenham, Newham, Greenwich, Birmingham, Manchester

Attainment gap/Award gap – Less jobs opportunities
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William Wilberforce: campaign for the end of slaveryProf. David Olusuga OBE, Peter Fryervillages in the Indian states of Karnataka, Maharashtra and Gujarat, and the city of Hyderabadhttp://www.bbc.com/travel/story/20160801-indias-forgotten-jungle-dwellers   (Black people in indiaThe black community in this country largely came through the slave trade, many migrated from Africa and the west indies, with the wind rush generation.Black people on the news every day, but mostly for the wrong reasons.For someone living in London, he/she may think that the black community is very high in UK, but this is certainly not the case. Lewisham/Southwark, Lambeth, Hackney, Croydon, Barking and Dagenham, Newham, GreenwichBirmingham, Redbridge, Manchester, Slough, Bexley, Camden, Harrow, Barnethttps://en.wikipedia.org/wiki/List_of_English_districts_and_their_ethnic_compositionHistory of African presence in London- Roman periodhttps://en.wikipedia.org/wiki/History_of_African_presence_in_London



Comparison of ethnicity 2019/20 
– intake, staff, town -- Data - UoN
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• Interpretative Phenomenological Analysis (IPA)
• Concerned with the detailed examination of human lived experience and the 

meaning of that experience as expressed by the individual in his or her own 
terms, without any pre-defined categories (Smith, Flowers and Larkin, 2009).

• Ontological position: Social Constructivism
• Epistemological position: Interpretivism
• Qualitative
• Sample Selection 

• Purposive: African descent students (Post 92 Uni)
• Homogenous - sharing similar characteristics
• Size - 14 participants: data collection 
• Students at UoN 

• Data Collection Method
• In-depth interviews with participants at all level (Undergraduate & Postgraduate level)

• Ethical issues
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Methodology Overview
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In qualitative research one should continue data collection until saturation  has been reached. To this end it is important to carefully determine who your interviewees are (i.e. Purposeful sampling). To be able to reach saturation one should perform data collection and data analysis iteratively. Often the number if interviews is between 12-20.  Of course, it also depends of whether one is able to find enough interviewees: in some areas people might be reluctant.https://www.researchgate.net/post/How_many_interviews_is_a_typical_IPA_qualitative_study_6_8-10_12_15_More



Preliminary Results
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They form a cultural hybrid, a blend of cultures that can be interesting, but also confusing and frustrating to them.jollof rice Nigeria – better than Ghanaian one
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Positive Action
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• Difficult conversations
• We should avoid the traditional ‘deficit’ approach, 

which views Black students’ lower attainment as a 
consequence of their failure to adjust or adapt, or 
a lack of ability

• Let's educate ourselves once again 
• Training on equality, diversity, and inclusion
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Presentation Notes
In qualitative research one should continue data collection until saturation  has been reached. To this end it is important to carefully determine who your interviewees are (i.e. Purposeful sampling). To be able to reach saturation one should perform data collection and data analysis iteratively. Often the number if interviews is between 12-20.  Of course, it also depends of whether one is able to find enough interviewees: in some areas people might be reluctant.https://www.researchgate.net/post/How_many_interviews_is_a_typical_IPA_qualitative_study_6_8-10_12_15_More
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In Conclusion
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• The University of Northampton has the potential to offer all students life-
changing and transformative experiences, but for this to become the norm 
for Black students, universities will have to undergo a significant 
transformation.

• In order for us to move forward as an institution, it begins with 
acknowledgement from all changemakers that there is a problem, then 
embracing the strategies for the implementation of effective solutions. 

• We are an educational institution after all, let us begin by educating 
ourselves, understanding our past, thus we can better shape our present 
and future.

Presenter
Presentation Notes
In qualitative research one should continue data collection until saturation  has been reached. To this end it is important to carefully determine who your interviewees are (i.e. Purposeful sampling). To be able to reach saturation one should perform data collection and data analysis iteratively. Often the number if interviews is between 12-20.  Of course, it also depends of whether one is able to find enough interviewees: in some areas people might be reluctant.https://www.researchgate.net/post/How_many_interviews_is_a_typical_IPA_qualitative_study_6_8-10_12_15_MoreGandhi: Be the change you would like to see in the world.
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