Comparing Volunteer Policing in Malaysia, England and Wales, and the United States of
America: Cross-National Findings
ABSTRACT
Purpose: There are few international comparisons of volunteer policing and almost none that
compare approaches between Western and Eastern countries. This article offers a tri-national
comparison of volunteer policing between and among Malaysia, England and Wales, and the
United States of America.
Design: It is based on systematically reviewing, collating, comparing and contrasting
previous research findings and government reports on the topic from the three national
settings. We pay particular attention to similarities and differences to extract common themes.
Findings: Three key common themes are presented and elaborated on in the article in terms of
the cultural positioning and experiences of police volunteer, their roles and capabilities, the
prerequisites for recruitment and the nature of their training.
Originality: Based on this tri-national comparison, the challenges and strategic opportunities
of volunteer policing are described. A richer understanding of the delivery, experiences and
culture of volunteer police officer roles across three different national contexts is presented.
Further we identify the potential value of and major challenges in carrying out cross-national
national comparative study in the field of volunteer policing.
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INTRODUCTION
Volunteer law enforcement is exists in many countries of the world (Greenberg, 2014;
Albrecht, 2017b; Wolf & Borland-Jones, 2018; Bullock, 2018) . Individuals volunteering
may be utilized in many roles that involve policing activities (patrol and investigative
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assistance) and non-policing activities, (e.g., chaplains, translators, police cadets etc).
Comparative studies of law enforcement are recognized as beneficial in the general context of
informing, challenging and innovating law enforcement policy and practice (Wang & Zhao,
2016; Sergi, 2017; van Stokkom & Terpstra, 2018; Mawby, 1999; Bayley, 1985). The value of
comparative study has been specifically recognised in volunteer law enforcement research
where numerous calls for more such studies have been made in that they would be beneficial
for the development of policy and practice (Greenberg, 2014; Albrecht, 2017a; Bullock 2018;
Wolf & Borland-Jones, 2018; Wolf, Pepper & Dobrin, 2016; Pepper & Wolf, 2015; Britton et
al., 2018b).
Unfortunately, research on volunteer law enforcement officers despite having seen increased
activity in recent years, remains relatively small and limited. There is widespread recognition
of these limitations and of the need for development of this neglected field, given the large
scale of police voluntarism (Bullock & Leeney, 2016; Dobrin & Wolf, 2016; Britton &
Callender, 2018). These considerations of the need for the development of the field are often
framed in arguments of an expanding ambition or role or need for volunteers in law
enforcement, in the context of increasing demand, reducing resource and anticipated growth
(Bullock & Leeney, 2016; Caless, 2018; Whittle, 2018), in broader strategic arguments of the
value of voluntarism and community engagement in policing (Crawford, 2008; Gravelle &
Rogers, 2009; Morgan, 2012; Britton & Knight, 2016; Dobrin & Wolf, 2016), and finally in
the benefits volunteer law enforcement can bring to diversity of participation, thinking and
practice (Ren et al., 2006; Bullock, 2014, Britton & Callender, 2018). Within this small but
developing field of research, few studies in volunteer policing have crossed international
borders. Previous international studies (such as Pepper & Wolf, 2015; Wolf et al., 2016b;
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Albrecht, 2017b; Britton et al., 2018b; Bullock, 2018; Wolf & Jones, 2018; van Steden &
Mahlbaum, 2019; Mayorov & Wolf, 2016) have provided a body of literature which
researchers, practitioners, administrators and policy makers could benefit from, though
focused exclusively in Western cultures, and especially on USA-UK comparative work, and
undertaken mostly as small case studies rather than national-level comparisons.
In this paper, we present a comparative cross-national study that examines volunteer policing
in three countries: Malaysia, England and Wales (E&W), and the United States of America
(USA). This study adds to the literature by exploring at a cross-national scale the practices,
policies, cultures, challenges and strategic opportunities of police volunteering within and
across the three settings.
We summarize key characteristics regarding each country in Table 1. Malaysia is the smallest
of the three countries in this study in terms of population (32.7 million in 2020 according to
the United Nations Population Fund, 2020) when compared to E & W (59.5 million) and the
USA (329.1 million).. Malaysia has a lower income per capita, at USD 9,951 compared to
USD 39,720 for the United Kingdom and USD 59,931 for the USA (World Bank, 2019).
Other relevant information regarding policing systems and police volunteerism are presented
in Table 1, but will be discussed in the sections devoted to each of the countries below.
Given the differences in the countries being studied, we obviously expect to find
dissimilarities in several aspects of volunteer policing among them. However, if we find
similarities in patterns and issues, these will indicate recurring regularities (see Kohn 1987)
and common themes that need to be examined further by volunteer policing researchers.
Further, by comparing two Western contexts with a non-Western one, the study provides
critical observations on the similarities and differences across the varying contexts and in so
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doing points both to potential practice implications and to future comparative research
opportunities. This paper also reflects on the future of this research field, suggesting modes of
comparison that are more analytical, evaluative, and critical. We begin by providing a short
introduction to volunteer law enforcement in each of the three national contexts. Then the
specific methods utilized in the study are presented followed by our key findings in terms of
common themes identified. We finish with a discussion and draw conclusions from the study.
Malaysia
Malaysia has a national police force, the Royal Malaysia Police (RMP) that is controlled by
the federal government and administered by the Ministry of Home Affairs with a strength of
142,200 officers and staff (137,574 officers) which costs approximately USD 2.0 billion in
2019 (Ministry of Finance Malaysia, 2020). The force is structured in four tiers with the Bukit
Aman RMP Headquarters at the top, followed by various state contingent headquarters,
district headquarters and finally local police stations (RMP, 2020).
The involvement of civilian volunteers in the police force in Malaysia began in the context of
a perceived need to maintain order and security in the country after the Second World War
independence in 1957. Pre-independence, between 1945 and 1955, the police force and
civilian volunteers were instrumental in maintaining security when this was deemed to be of
“primary importance” (Shamsul, 2010:14-18). After the Japanese Occupation ended in 1946,
the war-torn country saw ethnic clashes, labour unrest, insurgency, terrorism, and opposition
to renewed British governance (Shamsul, 2010). In the effort to protect the country and its
people from these threats, civilian volunteers were recruited to enhance the strength of the
police force. Meanwhile, elements associated with the Communist Party of Malaya, who were
camping out in the jungles (Ong, 1998) gathered strength from distraught local communities
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(Ho, 2015) to destabilize the country (Mohd Razali, 2010). By 1948, the threats resulted in a
declaration of a state of emergency that lasted for 12 years. During this time, several civilian
security units were set up to aid the police and military forces under the British government.
At first, civilians were recruited to form the Home Guard whose main responsibility was to
protect new villages (resettlement zones) and rural areas from terrorist threats and attacks
(Mohd Razali, 2010). Then other civilian police teams were formed such as the Special
Constabulary; the Police Jungle Squad (which later became the Police Field Force); and, the
Auxiliary Police (Mohd Razali, 2010). Civilians took part in police work in villages, tin
mines, plantations and rural areas to protect them from attacks and extortion, to control the
spread of communist ideology, to help the police fight insurgents in the jungles and, to carry
out other operations (Mohd Razali, 2010). Subsequently, in 1957, when the country achieved
independence, the Royal Malaysia Police Volunteer Reserve (PVR) was set up under the
Police Ordinance 1952 (RMP, 2020). The PVRs serve in all thirteen states and three federal
territories in Malaysia. Similar to their regular police counterparts, PVR officers adhere to the
responsibilities listed in Section 3(3) of Malaysia’s Police Act 1967 (2012). PVR officers are
paid an allowance at the rate of USD 1.38 (or Malaysian Ringgit 6.00) per hour for the rank of
Constable to Sub-Inspector and USD 1.78 (or Malaysian Ringgit 7.80) per hour for the rank of
Inspector and above (RMP, 2020). In comparison, the minimum basic monthly salary for a
police constable is USD 540 and officer at the rank of Inspector is USD 573 (RMP, 2020).
Despite requests, we have been unable to obtain information on the total number of police
volunteers and thus far, there has been almost no research published on the Malaysian
volunteer police except for Cheah et al. (2018).
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England and Wales
E&W does not have a national police force. It is policed by 43 geographical police forces
with a total of 129,110 regular police officers (Home Office, 2019). With a population of 67
million, E&W is almost twice as large as Malaysia and approximately five times smaller than
the USA (United Nations Population Fund, 2019). Special Constables are distinct within
E&W policing, being unpaid volunteers who, after successful completion of their training,
hold the same warranted powers as regular paid police officers (Straine-Francis, 2018;
Callender et al., 2018a). Citizens have undertaken volunteering roles as police constables in
E&W since before the development of organized law enforcement, with the roles of volunteer
Constable and of a volunteer Special Constabulary having deep historical roots and a strong
tradition including significant service at times of national emergency and conflict such as
during the two World Wards (Gill & Mawby, 1990; Emsley, 1996; Leon, 1991; Leon 2018a,
Leon 2018b). Since the end of the Second World War, the Special Constabulary has
substantially reduced its numbers, but also become a more active, professionalised and
integrated entity with policing more widely (Borland-Jones & Wolf, 2017; Britton &
Callender, 2018). It has also undergone various processes of national review and Royal
Commissions (Leon, 2018b).
The Special Constabulary (current strength 9,571) is organised in a nationally consistent
model but led and managed in individual police forces with some degree of variation (Britton
et al. 2018a) and a majority of Special Constables are concentrated on front-line responding,
neighbourhood policing and visible patrol (Bullock & Leeney, 2016; Britton & Callender,
2018). However, “in an increasing proportion of forces some Specials are now also engaged in
more specialist areas of policing, including aspects such as roads policing, cyber-crime and
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specialist public protection roles” (Britton et al., 2018b:13). In a recent national survey of
police forces (Britton et al. 2019b)1,826 Special Constables were identified in specialist roles,
i.e., approximately one in six of the total. Such innovations position Special Constables within
an important space, “resetting relationships with communities and achieving much greater
involvement of citizens” (Britton & Callender, 2018: 149). Recently, the National Police
Chiefs Council launched a 2018-2023 national strategy for the Special Constabulary to
capitalise upon contemporary innovations and establish a national framework to set direction
and expectations for local forces, whilst being “cognisant, however, for the need for discretion
and the ability to flex according to local need where appropriate” (NPCC, 2018:13). There has
been expanding research activity over the past five years within E&W focused on the Special
Constabulary, developing a stronger data picture nationally (Britton et al., 2016; Britton et al.,
2018a), undertaking national surveys of Special Constables (Britton et al., 2016; Callender et
al., 2018a) and delivering national research projects (see also: Britton & Knight, 2019; Britton
et al., 2019a; Britton et al., 2019b).
United States of America
The USA is the largest country in this study, with a population of 329.1 million (United
Nations Population Fund, 2020). Police officers in the USA serve in a complex highly
decentralized or fragmented arrangement involving over 18,000 agencies at the federal, state,
county, and local levels (Banks et al., 2016). Each policing agency has legal and geographical
jurisdiction and they can range from very small departments with one officer, to the largest of
more than 30,000. Local police departments and sheriff’s offices make up more than 80% of
these agencies and employ over 635,000 full-time sworn officers (Dobrin, 2017). The average
police department in the United States employs 10 or fewer officers. The decentralized
7

organizational nature of law enforcement in the USA makes it challenging to generalize in
research on the topic (Banks et al., 2016; Hyland & Davis, 2019).
In the USA, the historical and current practice of volunteer law enforcement roles reflects a its
diverse policing practice, with much less national structure and governance in terms of the
model of utilization of volunteer law enforcement officers, than is the case in the other two
countries in this study. The de-centralized model of policing has greatly influenced the
development of police volunteerism, as has the complexity of evolution of different policing
models across the country during the formation of the USA. Almost all policing in the early
history of the American British Colonies was undertaken by volunteers, although some service
as a ‘volunteer’ was often mandatory (Greenberg, 2015). Policing in the New World followed
the blueprint of the London Metropolitan (Peelian) policing model. However, the rapid
expansion of the West and the industrialisation of the North-East and Mid-West led to the
evolution of variations in models in different areas of the country (Dobrin, 2016).
In the Western USA, the office of the Sheriff was widely used for law enforcement. The local
sheriff was authorised to organize a posse of volunteers from the community to assist with
enforcement of the law and order maintenance, particularly to find fugitives from justice. This
authority to mobilise volunteers is still in effect in many states and allows local law
enforcement to summon assistance in times of need (Kopel, 2014).
Data on the numbers of full-time police in the USA are available from the federal government;
but there is no similar annual accounting for volunteer police. Dobrin (2017) used state-level
estimates, academic reports, and national data to determine that there are approximately
58,500 volunteer police in the USA with at least some law enforcement powers, and another
19,000 volunteer police without police power for a total of 77,500 volunteer police. By these
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estimates, volunteer police total approximately 12% of the number of full-time police
personnel in the USA. However, research also suggests that around 30-35% of all local and
county policing agencies in the USA utilize volunteer officers (Reaves, 2015; Hickman &
Reeves, 2006a; Hickman & Reeves, 2006b).
METHODS
The aim of this paper is to gain a better understanding of volunteer policing across three
countries and to explore the differences and similarities (context, culture, and policies),
challenges and opportunities related to volunteer policing in these nations. Both ‘data-driven’
and ‘research question-driven’ approaches were employed jointly (Cheng & Phillips, 2014).
We examined volunteer policing through a cross-national comparative study (Kohn 1987)
employing a descriptive, cross-sectional design.
This study analyses and builds on secondary data about volunteer policing in the three
countries that is accessible and published. First, each of the three cases was described in terms
of background, strength and structure of its police force (see above). This is because
understanding each country and its uniqueness are important factors when making crossnational generalisations (Kääriälä et al., 2018). Next, secondary data were gathered from past
literature and government reports. Third, constant comparison (Corbin & Strauss, 2015) was
used to examine information gathered from the three countries. Then, recurring themes were
identified from the various streams of data and discussed in several virtual meetings of the coauthors. While our research purpose (i.e., uncovering common themes in volunteer policing
across the three countries) provided analytic focus, we were careful not to constrain or limit
the scope of analysis.
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As with other cross-national studies, assessing a single topic using secondary information is
challenging because past studies and reports differ in terms of their parameters and
populations. As a result there are two main limitations to this study. First, we recognise the
sample size of three countries is small and the themes and issues found may not be conclusive
or generalizable. However, given that this is the first comparative study across Western and
Eastern cultures, it serves to inform and provide insights to all countries who have or plan to
set up volunteer law enforcement units or other related organisations. Second, the common
themes identified may not be comprehensive or in-depth. Much of the information on law
enforcement volunteer units in the three countries is not published, revealed or made publicly
available for reasons such as national security. Also, the inherent limitation in using secondary
data is that it is not collected to address specific research questions or purposes (Cheng &
Phillips, 2014). However, the use of secondary information allowed the researchers to focus
on designing the study questions and data analysis (Alvarez et al., 2012). Despite this
limitation, the themes in terms of similarities identified and generated from the available data
are indicative of and limited to the system, organisation, and structure of volunteer law
enforcement in the three countries.
THEMES
Three dominant themes of similarity emerged from the analysis of available information about
volunteer policing in the three countries: 1.The relevance of the cultural positioning of
volunteers in policing; 2.The importance of understanding the roles and capability of police
volunteers; 3. Recognizing pre-requisites for recruitment of volunteers and the nature of their
subsequent training. Each theme will be discussed, highlighting the significance of reurring
similarities, without, at the same time, neglecting mention of differences found.
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1. Cultural positioning and experiences of volunteer law enforcement officers
Studies in each of the three national sites point to the importance of the policing culture within
which volunteer law enforcement roles are situated. This has consequences for quality of
engagement, integration, deployment and support (Cheah et al. 2018; Callender et al. 2018b;
Wolf and Borland-Jones, 2018). This cultural context is important to how volunteer officers
experience their roles, to their morale and with their activity and retention. At a more strategic
level, cultural context is recognised as being important to building understandings of how
volunteer programmes can be strengthened and grown in scale, reach and effect in the future
(Britton and Callender, 2018).
Volunteer law enforcement in each of the three national settings is recognised at a strategic
level as having the potential to contribute towards meeting key policing challenges. In all
three settings, these challenges include meeting increasing demand for police services, fiscal
austerity amid tight budgets, new areas of police work, the increasing complexity of policing
activity, and the challenges of building trust and engagement with fast-changing and diverse
communities. In all three settings there are also common challenges in situating, prioritising
and articulating strategically the contribution and worth of the volunteer officer. These include
ambiguities in the professional positioning of the volunteer officer. Questions here include
what is the professional identity of the volunteer officer; and whether the position is needed
and warranted. These may be juxtaposed with the realities of the lesser status and
circumscribed modes of deployment of volunteer officers. For example, the Malaysian
volunteer reserve officer’s role has been described as subordinate and directed-by regular
officers - “We are never in the forefront as our role is to support and assist the regular police
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officers. We keep a low profile, as we should, and follow the lead of the regular police officers
in carrying out their tasks.” (Cheah, 2020). This is while being visibly no different from, and
performing the same tasks as regular officers: “The public cannot tell the difference. This adds
on to the pressure to perform. The public expects us to have nerves of steel and muscles of
iron to accomplish tasks as professionally as the regular police officers do” (Cheah, 2020).
These challenges in each national site also include a sense of the volunteer officer role as
being peripheral to mainstream police strategic thinking, organisational development and
reform (cf. Britton and Callender, 2018, in respect of the E&W Special Constabulary context;
and Britton et al. 2018b for discussion of this challenge in a comparative USA-E&W study).
In all three national settings, research has explored the volunteer experience. However, this
has been most developed in the E&W context (cf. Bullock and Leeney, 2016; Callender et al.
2018a), with fewer studies in Malaysia (cf. Cheah et al., 2018) and in the USA (Britton et al.
2018b). In each of the three sites, there appears some dissonance between policy ambition and
cultural positioning (both strategic culture, and occupational front-line culture) in respect of
volunteer officers. Ambitions for growth in role, numbers and contribution sit alongside
challenges in creating a commensurate, culturally supportive, context in respect of
prioritisation, status, integration and support. This is key in analysing the roles that volunteer
police perform along with their capabilities and contributions, which are discussed next.
2. Roles and capabilities of volunteer law enforcement officers
Given the differing policing contexts of the three countries in this study, there would be an
expectation of variations in the roles that volunteer police perform, and our comparative
analysis has identified several dimensions of difference. At the same time, there are also
striking similarities in role across the three national settings.
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All PVRs in Malaysia are armed. In terms of formal powers, they hold the same authority and
powers as regular officers and they can execute these in a manner similar to their counterparts
of the corresponding rank. There are four self-perceived role orientations among PVRs in
carrying out their responsibilities: ‘support officer’, ‘consultant’, ‘ambassador’ and ‘regulator’
(Cheah et al., 2018). PVRs on Malaysia carry out a range of functions: serving at the enquiry
counter, performing administration duties, walking beats, patrolling by foot or in vehicles,
monitoring traffic, and other duties within and outside police stations. The Police Act 1967
states that police officers in Malaysia are to maintain law and order, preserve peace and
security, prevent and detect crime, apprehend and prosecute offenders, and collect security
intelligence. PVRs are, in various ways, involved across this remit. The deployment and
management of the PVRs are directed and overseen by regular officers.
In E&W, whilst there has been no legislative change that has redefined roles and Special
Constables have always had the full authority and warranted powers equivalent to a regular
constable, the functions performed by the former have expanded over time. Most significantly,
the front-line policing activity undertaken by Specials is much more aligned to, and
comparable with, that of their regular officer colleagues than had historically been the case.
Additionally, recent research has identified that as many as one in six Special Constables in
E&W has a specialist deployment (Britton et al. 2019b).
In the USA, as with all aspects of this study, the picture is highly variable at a sub-national
level within individual states and forces. Wolf et al. (2015) reported in their national survey of
American police volunteers in Sheriff’s offices that respondents indicated that they engaged in
patrol, performed traffic and crowd control duties at special events, but also served in
specialised emergency response teams, marine patrol units, and dive teams. There are some
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police organisations in the USA where volunteer officers have achieved a greater operational
integration and equivalence with regular colleagues, and more engagement in specialist areas,
than in E&W (cf. Britton et al, 2018b), but this is a mixed picture. In other police
organisations the volunteer officer role is less empowered, and subsidiary, ancillary and
assisting in nature. Differences across the USA are exemplified when examining two
volunteer police units with contradictory programmes, that of the New York City Police
Department (NYPD) and that of the Los Angeles Police Department (LAPD). The NYPD
Auxiliary Police Program was formed in 1951, following the enactment of the New York
State Defense Emergency Act. New York auxiliary police do not have arrest or law
enforcement authority; they cannot carry a firearm; but serve as the eyes and ears of the police
by reporting criminal acts and illegal behaviour using a NYPD radio. NYPD auxiliaries
perform routine foot and vehicle patrol, traffic control, and are often used for crowd control at
large events. They wear uniforms strikingly similar to those of regular NYPD officers, even
though they do not have police powers. In contrast, the LAPD utilizes the Los Angeles Police
Reserve Corps to supplement paid full-time police of the city. “Level II” and “Level I” LAPD
reserves receive significant training, are armed, certified as California peace officers, and are
authorised to make arrests and perform police duties, wearing uniforms identical to full-time
LAPD police (Los Angeles Reserve, 2015; Wolf et al., 2015; Dobrin and Wolf, 2016). All
police volunteer programmes in the USA fall somewhere on this scale of training and
deployment with the NYPD model at one end of the spectrum, and the LAPD model on the
other. States such as Florida and Texas are closer to the LAPD model, while others such as
Maryland follow more the NYPD model.
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It is clear that there are important variations of role and capability not only between the three
national sites, but also between different policing organisations within national settings.
Comparing this picture across the three nations is complex: in effect, the USA has both some of
the most ‘developed’ and ‘equivalent’ operating models, most akin to regular officer role
operation, but also has examples of practice in other policing organisations which are the
furthest away from that. The predominant picture in E&W is of volunteer Special Constable
roles that are growing closer to those of regular officers, becoming more integrated, interoperable, skilled and professionalised than they have historically been. In Malaysia, E&W, and
much of the USA, there is little to differentiate the visual presentation of a regular officer and
volunteer police colleague, and significant elements of the duties, powers, and models of
operating are very similar. The orientations discussed above have significant implications for
selection and training, which are discussed in the next theme.
3. Pre-requisites for volunteer law enforcement officer recruitment and training
Looking at requirements for joining as a volunteer officer across the three national settings, in
Malaysia pre-requisites for civilians to join the PVR include having completed secondary
education thereby holding the Malaysian Education Certificate for the rank of Constable, and
a degree or diploma with the Police Undergraduate Voluntary Police Corps certificate for the
rank of Inspector (RMP, 2020). In E&W, beginning 1st January 2020, the new Policing
Education Qualification Framework (PEQF) entry requirements are changing recruitment
criteria and required qualification for regular officers but the requirements (effectively moving
towards a graduate profession model) are not inclusive at present of volunteer officers. In the
USA, the entrance requirements for volunteer police officers differ widely across and within
states (Wolf et al., 2015; Wolf et al. 2016a; Fredericksen & Levin, 2004).
15

Significant variations in models of volunteer law enforcement officer training programmes
among the national sites were identified. In Malaysia, there is a national model for training
but with varying execution in different areas. New recruits in the PVR must go through the
initial training administered and budgeted for by each state’s police contingent headquarters.
The police contingent through its Department of Crime Prevention and Community Safety
also decides on the duration of the training, which varies in each location. Typically, training
in police training camps and academies would include history, law, musketry, the Inspector
General of Police’s Standing Order and other rules, regulations and practices that the recruits
should know before serving. Recruits also go through skills training in marching, giving
orders, firearms and target shooting, conducting searches and other policing duties such as
routine checks and road blocks. Following from this training period are several weeks of
operational, ‘on-the-job’ training combining classes and field training.
In E&W, akin to the Malaysian model, there is a national programme designed to support
Special Constables to the point of safe and lawful accompanied patrol called the ‘Initial
Learning for the Special Constabulary’ (IL4SC). As is also the case in Malaysia, in E&W
there is considerable variation in delivery of training locally across police forces (Britton et al.
2018a). In E&W, there have been critiques of Special Constable training not accounting for
individuals who may have significant experience prior to their volunteering career (e.g. retired
officers) nor do training models currently consider specific skills volunteers may contribute in
specialised departments or roles. There are currently a few pilot initiatives in some forces in
E&W assessing the creation of more bespoke recruitment and training pathways for
specialised roles. Of the three national sites, E&W also has the largest proportion of
translation through volunteer police roles into regular officer careers. Currently, there is also
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national consideration of how training for Special Constables can be more aligned to that of
regular officers and how that ‘journey’ through Specials into a regular role can be better
managed holistically.
In the USA, as with all other aspects, there is much greater variation in the standards and
training for volunteer law enforcement officers (Wolf et al., 2015; Wolf et al. 2016b); Further
variation exists not only between States but also within them (Fredericksen & Levin, 2004).
Alongside the various training models in the USA there are also many examples where
training is more substantive than the Malaysian and E&W contexts and is more closely
equivalent to regular colleagues in terms of Police Academy delivery, accreditation and
regulations. This model of close equivalence in training content, delivery and accreditation has
been identified as contributing to enhanced confidence to practice (Wolf et al., 2016b) and in
supporting cultural integration and pathways to initial competency (Britton et al., 2018a).
Regarding models of training delivery and of ‘what works’ in this area for volunteer police,
there has again been little systematic study of the efficacy or experience of training (cf. Wolf
et al. 2016b, as an example of such a study comparing US and E&W settings).
In all three countries, it is recognised that the degree of consistency or difference in training
and in the pre-requisites for joining between regular officers and volunteer police have for the
value volunteers add to policing, the status and valuing of volunteers, and the extent of
integration and interoperability between regular and volunteer officers.
The training programmes across the different national settings varied a great deal in length
(some examples in the USA being the most lengthy and comprehensive, and most closely
equivalent to regular officer training). Models of structured field training, allowing volunteer
officers to be supported in a systematic and supervised manner to build initial practical
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policing skills and experience seem to be most developed in Malaysia and in some USA
contexts. In E&W field training models were more variable in quality and substance, often
being more limited in investment and focused support. In the E&W context, these often
amounted in effect to little more than new volunteer officers being posted to accompany
regular colleagues on shifts in a relatively unplanned manner. Whilst practice in the USA
varies widely, in some examples the active practical coaching and field training on new-inservice volunteers is in marked contrast to this picture in many police forces in E&W (cf.
Britton et al., 2018b).
The consideration of legitimacy of volunteer police in the eyes of the public and the
relationship of this to models of training and competency is one which has not been
comprehensively researched in any of the three national settings. In all three national sites,
there are elements of volunteer officers that render them, when they present themselves to the
public, mostly indistinguishable from regular officers. However, this is juxtaposed with
training models and competency requirements which are often at variance with regular
officers. This tension is one that merits further research exploration in respect of the trust for
and legitimacy of volunteer officer roles, as do the consequent cultural impacts and
professional identity ambiguities internally within police organisations.
Our analysis of the varying entry requirements and training suggests there is much that can be
learnt by examining best practice in other national settings, particularly in terms of stronger,
structured models of field training, and in respect of the equivalence and accreditation of
training. What is evident across our analysis of the three national sites is the importance of
appropriate recruitment and training in developing competency and credibility to practice.
DISCUSSION AND IMPLICATIONS
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The comparison of volunteer policing in Malaysia, E&W, and the USA shows three varying
contexts in which volunteer law enforcement officers are recruited, trained and serve.
There have been clear challenges in this research leading to a recognition of several
limitations. We approach the implications flowing from our findings again by emphasising
that this study is a formative, exploratory international comparison of volunteer law
enforcement officers at a national scale. Three key challenges throughout, in respect of gaps in
data, the limited policy literature and the limited research-base in each of the national settings,
has constrained our ability to compare and contrast findings in a fully systematic,
comprehensive and nuanced manner. At the same time, making international comparisons of
law enforcement policy and practice at this macro, cross-national-level scale is important to
the future development of this field. However, this study has reflected some challenges
inherent in doing so given the very different sizes of the countries involved and also the scale
of intra-country variability, the latter being an issue for E&W but most particularly in respect
of the USA. There is an argument that the USA context is so varied as a policy and practice
environment for volunteer law enforcement officers that the ability to meaningfully
summarise or generalise that complexity on a whole country scale is diminished. A study of
this nature engaging different national settings also brings the usual challenges of any
comparative work in respect of researching what are varying policing and social contexts with
the attendant risks of over-simplification in respect of both similarities and differences.
Alongside these challenges, the study also provides key elements of potential value from such
international comparative work. Whilst inevitably broad given that they are drawing from
national levels of focus, nevertheless such studies begin the important task of mapping the
relatively uncharted terrain of international practice in respect of volunteer law enforcement.
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Acknowledging the diverse and unique social, economic and cultural characteristics of each
national policing context, we identify next three implications arising from the areas of
apparent similarity of challenges, themes, and issues across the three national contexts. These
implications which may also be read as policy recommendations for police administrators
pertain to following: the creation of police volunteer forces that are representative of the plural
societies that they operate in; the identification of qualifications and pre-requisites for
becoming police volunteer along with consideration of the nature of their training once hired;
and, how the performance of those enrolled is to be assessed for evaluation and promotion
purposes. These are enumerated below.
1. The ideal of a fully representative (in terms of gender, ethnicity etc.) police volunteer force
is often a goal for policy-makers and administrators in each of the countries but in each setting
law enforcement agencies struggle to achieve this goal. Systematic consideration of existing
common barriers (e.g., the positioning of police volunteers in the police culture and in larger
society) identified above and strategies on how to overcome them as well as the maximization
of available facilitators will help police agencies move forward in the desired direction in their
local communities.
2. Our identification across the three settings of role and capability, prerequisites for joining
the ranks and nature of ensuing training police volunteers receive once they do, have both
short- and long-term implications for such individuals and their agencies. Confidence,
understanding of specific assignments and associated role tasks as well as possibilities for
movement within and up the ranks (not to mention moving into the ranks of regulars) will
affect how individuals function in volunteer roles and more broadly how volunteer law
enforcement officer programmes thrive or decline.
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3. Opportunities exist to examine in more detail the relationship between training received
and resulting confidence achieved to practice and perform. This relationship becomes
increasingly important given the increased number of specialised roles that this research
indicates may form a greater part of volunteer law enforcement roles of the future in each of
the national settings.
CONCLUSION
The findings from the three different national settings of volunteer law enforcement officers
reflect learning that can be utilised by policy-makers and police leaders, both within these
settings and across other countries, to guide and plan future design and development of
programmes for the delivering and growing of a volunteer police force. The findings point to
some key considerations for ‘growing well’ a volunteer police programme, in particular in
understanding ‘growth’ in a broader sense than numerical increase in headcount and hours
served, to encompass aspects of role development, shifts in professional status and identity,
changes in strategic and front-line culture, and development of training and competency.
The study points to the potential value of a field of comparative approach to volunteer law
enforcement officers. It should prompt future research seeking to develop analytical models
for comparison of settings, which undertakes fieldwork across international settings to explore
particular elements of practice in greater detail, which seek to build a stronger picture in
respect of data and policy, and which encourages collaboration among researchers with
expertise in this area of policing in different national settings. More broadly, the existence of a
fundamental gap in terms of the lack of a basic mapping of practice internationally has been
exposed, with not even a basic picture of practice in different settings internationally being
available. This study has also focused only on volunteer law enforcement officers and the
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future evolution of a comparative practice could also seek to embrace wider dimensions of
police and public safety voluntarism, for example non-warranted police volunteers, wider
community-based public safety volunteering models, volunteer models engaging young
people in policing and public safety, and volunteering in broader public safety and first
response settings, e.g., ambulance, fire and rescue, albeit recognising the growth in complexity
of engaging across that wider and harder-to-define scope.
Volunteer law enforcement officers have for long played important roles in policing in many
national settings. Yet models of volunteer policing are an under-researched and less
understood dimension of policing. We hope this small-scale, exploratory study will spur
further research about volunteer policing within and among various countries and their
criminal justice systems.
References
Albrecht, J. (2017a), “Using volunteers in policing”, Albrecht, J. (Ed.), Police Reserves and
Volunteers: Enhancing Organizational Effectiveness and Public Trust, CRC Press,
Boca Raton, FL, pp. 303-309.
Albrecht, J. (2017b, Editor), Police Reserves and Volunteers: Enhancing Organizational
Effectiveness and Public Trust, CRC Press, Boca Raton, FL.
Alvarez, J., Canduela, J., and Raeside, R. (2012), “Knowledge creation and the use of
secondary data”, Journal of Clinical Nursing, Vol. 21 No. 19–20, pp. 2699–2710.
https://doi.org/10.1111/j.13652702.2012.04296.x
Banks, D., Hendriz, J., Hickman, M., and Kyckelhahn, K. (2016), National Sources of Law
Enforcement Employment Data. U.S. Department of Justice, Office of Justice
Programs, Bureau of Justice Statistics. Washington, DC.
Bayley, D.H. (1985), Patterns of Policing: A Comparative International Analysis. Rutgers
University Press, Piscataway, NJ.
Borland-Jones, C. and Wolf, R. (2017), “Special kind of policing: volunteer policing in
England and Wales.”, Albrecht, J. (Ed.), Police Reserves and Volunteers: Enhancing
Organizational Effectiveness and Public Trust, CRC Press, Boca Raton, FL, pp. 205214.
Britton, I. (2017), Analysis of Special Constabulary National Statistics: Briefing paper 1,
Institute for Public Safety, Crime and Justice.
22

Britton, I. (2018), Analysis of Special Constabulary National Statistics: Briefing paper 3,
Institute for Public Safety, Crime and Justice.
Britton, I. (2020), Analysis of Special Constabulary National Statistics: Briefing paper 5,
Institute for Public Safety, Crime and Justice.
Britton, I. and Callender, M. (2018), “11 strategic direction and leadership of the special
constabulary”, Bullock, K. and Millie, A. (Eds.), The Special Constabulary: Historical
Context, International Comparisons and Contemporary Themes. Routledge, Abingdon,
UK, pp. 149-168.
Britton, I., Borland-Jones, C., Cahalin, K. and Knight, L. (2019a), Leading the Special
Constabulary, Citizens in Policing, Northampton, UK.
Britton, I., Cole, S., and Callender, M. (2016), National survey of Special Constables and
Police Support Volunteers: Initial Findings Report, Citizens of Policing, Northampton,
UK.
Britton, I. and Knight, L. (2016), 2030 Vision: Specials and Police Support Volunteers – At
the Heart of Policing Reform, Citizens of Policing, Northampton, UK.
Britton, I. and Knight, L. (2019), Attracting people to join the Special Constabulary, Citizens
of Policing, Northampton, UK.
Britton, I., Callender, M., Borland-Jones, C. and Knight, L. (2019b), Specialisms in the
Special Constabulary, Citizens of Policing, Northampton, UK.
Britton, I., Knight, L. and Lugli, V. (2018a), 2018 Benchmarking Exercise, Citizens of
Policing, Northampton, UK.
Britton, I., Wolf, R. and Callender, M. (2018b), “A comparative case study of reserve deputies
in a Florida sheriff’s office and special constables in an English police force”,
International Journal of Police Science & Management, Vol. 20 No. 4, pp. 259–271.
https://doi.org/10.1177/1461355718816710
Bullock, K. (2014), Citizens, Community and Crime Control, Palgrave Macmillan,
Basingstoke, UK. https://doi.org/10.1057/9781137269331
Bullock, K. (2017), “Shoring up the ‘home guard’? reflections on the development and
deployment of police support volunteer programmes in England and Wales.” Policing
and Society, Vol. 27 No. 4, pp. 341-357.
https://doi.org/10.1080/10439463.2015.1058378
Bullock, K. (2018), “International perspectives: a comparison of reserve and auxiliary
programmes in the United Kingdom and the United States”, Bullock, K. and Millie, A.
(Eds.), The Special Constabulary: Historical Context, International Comparisons and
Contemporary Themes, Routledge, Abingdon, UK, pp. 94-104.
Bullock, K. and Leeney, D. (2016), “On matters of balance: an examination of the
deployment, motivation and management of the special constabulary”, Police and
Society: An International Journal of Research and Policy, Vol. 26 No. 5, pp. 483-502.

23

Bureau of Justice Statistics (2012), “Sheriffs’ offices, 2007 – statistical tables”, available at:
https://www.bjs.gov/content/pub/pdf/so07st.pdf (accessed 25 June 2020).
Caless, B. (2018), “On the nature of volunteering and the special constabulary: a critical
reflection”, Bullock, K. and Millie, A. (Eds.), The Special Constabulary: Historical
Context, International Comparisons and Contemporary Themes, Routledge, Abingdon,
UK, pp. 15-27.
Callender, M., Cahalin, K., Britton, I. and Knight, L. (2018a), National Survey of Special
Constables, Citizens in Policing, Northampton, UK.
Callender, M., Cahalin, K., Cole, S.J., Hubbard, L. and Britton, I. (2018b), “Understanding the
motivations, morale and retention of special constables: findings from a national
survey”, Policing: A Journal of Policy and Practice, pp. 1-16.
https://doi.org/10.1093/police/pay058
Casey, L. (2008), Engaging Communities in Fighting Crime, Cabinet Office, London, UK.
Cheah, P.K. (2020), “Police day: a stirring salute to our heroes in blue”, The Star, 20 March,
available at: https://www.thestar.com.my/lifestyle/people/2020/03/25/police-daysalute-to-our-men-inblue (accessed 25 June 2020).
Cheah, P.K., Unnithan, N.P. and Suppiah S. (2018), “Role reflections of police reservists: a
study of volunteer reserve officers in Malaysia”, Policing: An International Journal,
Vol. 41 No. 6, pp. 813-827. https://doi.org/10.1108/PIJPSM-05-2017-0065
Cheng, H.G. and Phillips, M.R. (2014), “Secondary analysis of existing data: opportunities
and implementation”, Shanghai Archives of Psychiatry, Vol. 26 No. 6, pp. 371–375.
https://doi.org/10.11919/j.issn.1002-0829.214171
Corbin, J.M. and Strauss, A.L. (2015), Basics of Qualitative Research: Techniques and
Procedures for Developing Grounded Theory, Sage Publications, Thousand Oaks, CA.
Crawford, A. (2008), “Plural policing in the UK: policing beyond the police”, Newburn, T.
(Ed.), Handbook of Policing, Willan Publishing, Devon, UK, pp. 147-181.
Department of Statistics (2018), Department of Statistics, Malaysia, available at:
http://www.dosm.gov.my (accessed 20 March 2019).
Dobrin, A. (2016), “Volunteer police: history, benefits, costs and current descriptions”,
Security Journal, Vol. 30 No. 3, pp. 717-733. https://doi.org/10.1057/sj.2015.18
Dobrin, A. (2017), “State-level estimates of the number of volunteer police in the United
States”, International Journal of Police Science & Management, Vol. 19 No. 2, pp. 8188. https://doi.org/10.1177/1461355717695322
Dobrin, A. and Wolf, R. (2016), “What is known and not known about volunteer policing in
the United States”, International Journal of Police Science & Management, Vol. 18
No. 3, pp. 220-227. https://doi.org/10.1177/1461355716660732
Economic Planning Unit (EPU) (2015), “11th Malaysia Plan”, available at:
https://www.epu.gov.my/ms/rmk/rancangan-malaysia-kesebelas-2016-2020 (accessed
08 July 2020).
24

Emsley, C. (1996), The English Police: A Political and Social History, Longman, London,
UK.
Fredericksen, P.J. and Levin, D. (2004), “Accountability and the use of volunteer officers in
public safety organizations”, Public Performance & Management Review, Vol. 27 No.
4, pp. 118-143. https://doi.org/10.1080/15309576.2004.11051812
FMT News (2019), “Gaji konstabel lebih tinggi berbanding penjawat awam Gred 19, kata
JPA”, 26 July, available at:
https://www.freemalaysiatoday.com/category/bahasa/2019/07/26/gaji-konstabel-lebihtinggi-berbanding-penjawat-awam-gred-19-kata-jpa/ (accessed 6 April 2020).
Giangrande, R., Haldenby, A., Lundy, L., Parsons, L., Thornton, D. and Truss, E., (2008), The
Lawful Society, Reform, London, UK.
Gill, M. and Mawby, R. (1990), A Special Constable: A Study of the Police Reserve,
Aldershot, Avebury, UK.
Gravelle, J. and Rogers, C. (2009), “Your country needs you! the economic viability of
volunteers in the police”, Safer Communities, Vol. 8 No. 3, pp. 34-38.
http://dx.doi.org/10.1108/17578043200900027
Greenberg, M.A. (2015), American Volunteer Police: Mobilizing for Security, CRC Press,
Boca Raton, FL.
Hadden, S.E. (2001), Slave Patrols: Law and Violence in Virginia and the Carolinas, Harvard
University Press, Cambridge, UK.
Hickman, M.J. and Reaves, B.A. (2006a), Local Police Departments, 2003, Bureau of Justice
Statistics, Washington, DC.
Hickman, M.J. and Reaves, B.A. (2006b), Sheriff’s Offices, 2003, Bureau of Justice Statistics,
Washington, DC.
Ho, H.L. (2015), “Gerakan komunis dan PKM: ‘penelitian terhadap usaha komunis
mempengaruhi orang Melayu 1920-1989”, Jurnal Antarabangsa Dunia Melayu, Vol. 8
No. 1, pp. 63-92.
Home Office (2019), “Police workforce England and Wales: March 2019”, available at:
https://www.gov.uk/government/statistics/police-workforce-england-and-wales-31march-2019 (accessed 05 April 2020).
Hyland, S.S., and Davis, E. (2019), Local Police Departments 2016: Personnel, Bureau of
Justice Statistics, Washington, DC.
Kääriälä, A., Berlin, M., Lausten, M., Hiilamo, H., & Ristikari, T. (2018), “Early school
leaving by children in out-of-home care: a comparative study of three Nordic
countries”, Children and Youth Services Review, Vol. 93, pp. 186–195.
https://doi.org/10.1016/j.childyouth.2018.06.007
Kohn, M. L. (1987). Cross-national research as an analytic strategy: American Sociological
Association, 1987 presidential address. American Sociological Review, 52(6), 713731.
25

Kopel, D. B. (2014), “The ‘posse comitatus’ and the office of Sheriff: armed citizens
summoned to the aid of law enforcement”, The Journal of Criminal Law and
Criminology, Vol. 104 No. 4, pp. 761-850.
Leon, C. (1991), “Special Constables: an historical and contemporary survey”, unpublished
PhD thesis, Bath University.
Leon, C. (2018a), “Specials constables and the birth of ‘regular’ policing”, Bullock, K. and
Millie, A. (Eds.), The Special Constabulary: Historical Context, International
Comparisons and Contemporary Themes, Routledge, Abingdon, UK, pp. 80-93.
Leon, C. (2018b), “From special constables to special constabularies”, Bullock, K. and Millie,
A. (Eds.), The Special Constabulary: Historical Context, International Comparisons
and Contemporary Themes, Routledge, Abingdon, UK, pp. 149-168.
Los Angeles Reserve (2015), “Los Angeles police department reserve police officer program”,
available at: http://www.lapdonline.org/get_informed/content_basic_view/542
(accessed 24 June 2015).
Malega, R. and Garner, J.H. (2019), “Sworn volunteers in American policing, 1999 to 2013”,
Police Quarterly, Vol. 22 No. 1, pp. 56–81.
https://doi.org/10.1177/1098611118785168
Mawby, R. I. (1999), Policing Across the World: Issues for the Twenty-First Century,
Routledge, Abingdon, UK.
Mayorov, V. & Wolf, R. (2016), “Участие граждан в охране порядка: волонтерские
полицейские объединения в США и добровольные народные дружины в России”
[“Citizen participation in policing: volunteer police in the United States and voluntary
national teams in Russia”], Проблемы права [Issues of Law], Vol. 5 No. 59, pp. 101107. [In Russian]
Millie, A. (2018), “Citizens in policing: the lived reality of being a police support volunteer”,
Policing and Society, Vol. 29 No. 4, pp. 407-419.
https://doi.org/10.1080/10439463.2018.1451529
Ministry of Finance Malaysia (2020). “Kementerian dalam negeri: maksud
bekalan/pembangunan 62”, available at:
https://www1.treasury.gov.my/pdf/bajet/maklumat_bajet_kerajaan/2020/perbelanjaan/
B.62_P.62.pdf (accessed 05 April 2020).
Mohd Razali, B. Y. @J. (2010), “Pasukan home guard Persekutuan Tanah Melayu semasa
darurat, 1948-1960”, Sejarah: Journal of the Department of History, Vol. 18 No. 18,
pp. 35-54. https://doi.org/10.22452/sejarah.vol18no18.3
Morgan, R. (2012), “Crime and justice in the ‘big society’”, Criminology & Criminal Justice,
Vol. 12 No. 5, pp. 463-481. https://doi.org/10.1177/1748895812459001
National Police Chiefs Council (NPCC) (2016), Citizens in Policing: National Strategy 20162019, NPCC, London, UK.

26

National Police Chiefs Council (NPCC) (2018), “Special constabulary national strategy”,
available at: https://www.north-wales.police.uk/media/655467/nationalspecialconstabulary-strategy-en.pdf (accessed 30 January 2019).
National Police Chiefs Council (NPCC) (2019), Citizens in Policing: National Strategy 20192023, NPCC, London, UK.
Oakes, G. (1993), “The cold war conception of nuclear reality: mobilizing American
imagination for nuclear war in the 1950’s”, International Journal of Politics, Culture
and Society, Vol. 6 No. 3, pp. 339-363. https://doi.org/10.1007/BF01415963
Ong, S.I.P. (1998), One Man’s Will: A Portrait of Dato Sir Onn Bin Ja’afar, Island Printers,
Penang, MY.
Pepper, I. and Wolf, R. (2015), “Volunteering to serve: an international comparison of
volunteer police officers in a UK North East police force and a US Florida sheriff’s
office”, The Police Journal: Theories, Practice and Principles, Vol. 88 No. 3, pp. 209219. https://doi.org/10.1177/0032258X15585251
Police Act 1967 (Act 344) (2012), Laws of Malaysia, Percetakan Nasional Malaysia Berhad,
Kuala Lumpur, MY.
Reaves, B.A. (2015), Local Police Departments, 2013: Personnel, Policies, and Practices,
The Bureau of Justice Statistic, Washington, DC.
Ren, L., Zhao, J., Lovrich, N. and Gaffney, M. (2006), “Participation in community crime
prevention: who volunteers for police work?”, Policing: An International Journal of
Police Strategies and Management, Vol. 29 No. 3, pp. 464-481.
https://doi.org/10.1108/13639510610684700
Royal Malaysia Police (2020), “The official portal of Royal Malaysia Police”, available at:
https://www.rmp.gov.my/ (accessed 05 April 2020).
Sergi, A. (2017), From Mafia to Organised Crime: A Comparative Analysis of Policing
Models, Palgrave Macmillan, London, UK. https://doi.org/10.1007/978-3-319-53568-5
Shamsul, A.B. (2010), “Unity in diversity: the Malaysian experience”, keynote address
delivered at the seminar on Inter-Ethnic and Inter-Religious Experience of Malaysia
and Sudan, 27 September 2010, Khartoum, Sudan.
Sills, D.L. (1957), The Volunteers: Means and Ends in a National Organization, The Free
Press, Glencoe, UK.
Straine-Francis, V. (2018), “Legislation, powers and governance of a special constable”,
Bullock, K. and Millie, A. (Eds.), The Special Constabulary: Historical Context,
International Comparisons and Contemporary Themes, Routledge, Abingdon, UK, pp.
118-133.
The World Bank (2019), “GDP per capita”, available at:
https://data.worldbank.org/indicator/ny.gdp.pcap.cd (accessed 08 April 2019).
United Nations Population Fund (2019), “World population dashboard”, available at:
https://www.unfpa.org/data/world-population-dashboard (accessed 05 April 2020).
27

van Steden, R., van Caem, R. and Boutellier, H. (2011), “The ‘hidden strength’ of active
citizenship: the involvement of local residents in public safety projects”, Criminology
& Criminal Justice, Vol. 11 No. 5, pp. 433-450.
https://doi.org/10.1177/1748895811414467
van Steden, R. and Mehlbaum, S.M. (2019), “Police volunteers in the Netherlands: a study on
policy and practice”, Policing and Society, Vol. 29 No. 4, pp. 420-433.
https://doi.org/10.1080/10439463.2018.1523165
van Stokkom, B., & Terpstra, J. (2018), “Plural policing, the public good, and the
constitutional state: an international comparison of Austria and Canada – Ontario”,
Policing & Society, Vol. 28 No. 4, pp. 415–430.
https://doi.org/10.1080/10439463.2016.1205065
Wang, L. and Zhao, J.S. (2016), “Contemporary police strategies of crime control in US and
China: a comparative study”, Crime, Law & Social Change, Vol. 66 No. 5, pp. 525537. https://doi.org/10.1007/s10611-016-9641-7
Whittle, J. (2018), “Increasing value for money through reducing premature wastage in the
Special Constabulary”, Bullock, K. and Millie, A. (Eds.), The Special Constabulary:
Historical Context, International Comparisons and Contemporary Themes, Routledge,
Abingdon, UK, pp. 134-148.
Wolf, R., Albrecht, J. and Dobrin, A. (2015), “Reserve policing in the United States: citizens
volunteering for public service”, The Police Chief, Vol 82 (October), pp. 38–47.
Wolf, R., Holmes, S. and Borland-Jones, C. (2016a), “Utilization and satisfaction of volunteer
law enforcement officers in the office of the American sheriff: an exploratory
nationwide study”, Police Practice and Research: An International Journal, Vol. 17
No. 5, pp. 448-462. https://doi.org/10.1080/15614263.2015.1031750
Wolf, R., Pepper, I. and Dobrin, A. (2016b), “An exploratory international comparison of
professional confidence in volunteer policing”, Police Journal: Theory, Practice and
Principles, Vol. 90 No. 2, pp. 91-106. https://doi.org/10.1177/0032258X16671966
Wolf, R. and Borland-Jones, C. (2018), Volunteer Police, Choosing to Serve: Exploring,
Comparing, Assessing Volunteer Policing in the United States and the United
Kingdom, Routledge, New York, NY.

28

